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Preface

0.1 About the Report

ABC Taiwan Electronics Corp. (Stock Code: 3236. In this Report, “the Company” refers to the Taiwan headquarters, while “ABC-ATEC” refers to the
Group.) was established in 1979 and is engaged in the research and development, manufacturing, and sales of inductors, LTCC, and other passive
components, with its headquarters in Yangmei District, Taoyuan City. The Taiwan factories include Yangmei Factory 1 and Yangmei Factory 2, and the
Company has also established factories in Shanghai, Guangzhou and Malaysia, collectively known as the ABC-ATEC Electronics Group.

In accordance with the "Taipei Exchange Rules Governing the Preparation and Filing of Sustainability Reports by TPEx Listed Companies” published by the
Taipei Exchange (TPEx), This Report is prepared with reference to the international reporting standards, including the Global Reporting Initiative (GRI)
Standards issued by the Global Reporting Initiative, as well as the United Nations Sustainable Development Goals (SDGs). Through this Report, we disclose
our practices across the three pillars of Environment, Social, and Governance (ESG). In addition, relevant information is also published on the Company’ s
website to facilitate two-way communication with internal and external stakeholders. By issuing this Report, we demonstrate our commitment to
sustainable development and continuous improvement.

This is the sustainability report issued by ABC Taiwan Electronics Corp. (hereinafter referred to as the " Report "). The Report discloses the ABC-ATEC' s
performance, management policies, and goals for the five major aspects of governance, products, supply chain, environment, and society for the year 2024
(January 1,2024 to December 31, 2024).
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The reporting period of this report is consistent with the consolidated
financial statements. For the completeness and comparability of the
report, some chapters will cover the information before January 1, 2024
and after December 31, 2024, and notes were added to the chapters.

The material topics covered in this Report encompass the entire ABC-
ATEC, excluding shell entities within the financial reporting boundary.
The scope includes key manufacturing sites: Taiwan Yangmei Factory 1,
Yangmei Factory 2, Shanghai Factory, Guangzhou, and Malaysia Factory.
All financial information presented is consistent with the consolidated
financial statements.

If the disclosure scope of individual chapters in this Report differs from
the aforementioned scope, supplementary explanations are provided
within the respective chapters. The calculation basis of various statistical
data disclosed in this Report is as follows:

Financial Data

Figures in the Economic Value
Distribution Table are derived from the
consolidated financial statements
audited by certified public accountants.
Unless otherwise specified, all financial
data are presented in New Taiwan Dollars

(NTD). //’
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Environmental Data

Greenhouse gas (GHG) emissions are calculated
in accordance with 1ISO 14064-1:2018. The 2024
data are scheduled to undergo external third-
party verification in October. Water resources
and waste statistics are based on data
submitted by each operating site to the
respective local authorities.

Other Data

Aggregated from
statistics compiled by

each operating site.
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0.1.1 Compliance with Standards

This report complies with the GRI Standards issued by the Global
Sustainability Standards Board (GSSB) and the Electrical & Electronic
Equipment SASB Standards published by Sustainability Accounting
Standards Board (SASB), and the Task Force on Climate-Related Financial
Disclosures (TCFD) issued by the Financial Stability Board (FSB).

0.1.2 External Guarantee/Assurance

The disclosure of information related to sustainability reports has a
significant impact on stakeholders. Therefore, we must make every effort
to pay attention to every detail, ensuring the accuracy and completeness
of the information disclosed. Data and statistics in this report were
provided, consolidated, analyzed, and integrated by ABC-ATEC 's internal
departments to ensure that they meet the requirements of the
sustainability report. All information have been confirmed and approved
by the heads of the respective departments, and reviewed by the
Chairman, whereas financial data has been audited by Deloitte Taiwan.
After reviewing the final version of this report, an external and
independent third-party review institution was commissioned to verify
that this report meets the requirements of the GRI. This year, we
commissioned SGS to implement Type 1 medium assurance in
accordance with AA 1000 AS v3 (AccountAbility 1000 Assurance Standard
v3). Please refer to the appendix for the relevant assurance methods and
results.

0.1.3 Restatement of Information

In the 2024 Report, Section 4.1.3 Employee Benefits, Ill. Parental Leave,
the information has been reorganized. In addition to parental leave in
Taiwan, new disclosures have been added regarding maternity leave,
paternity leave, and family planning incentive leave in China and
Malaysia.
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0.1.4 Contact Information

J Contact: ABC-ATEC Chairman office

& Contact window: Ms. Wang

& Phone: +886 3 478-8188#1120

& Email: csr@atec-group.com

& Company Website: https://www.atec-group.com/tw

& Address: No. 98, Lane 298, Huandong Road, Yangmei District, Taoyuan
City, Taiwan



https://www.atec-group.com/tw
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In 2024, as the global economy continued its post-pandemic recovery, it faced multiple challenges including geopolitical tensions, supply chain pressures,
and inflation, impacting various industries, including the electronic components sector. Amid such external uncertainties, the management team led by the
Group General Manager and Chief Technology Officer, Dr. Francis Fan, leveraged high levels of collaboration and professional specialization, working
together with all employees to deepen engagement in key application markets such as networking, industrial automation, and automotive products, while
enhancing operational efficiency and technological innovation to flexibly respond to market changes and customer demands. On the other hand, the
acceleration of global digital transformation has driven steady growth in emerging applications such as 5G, electric vehicles, Al, and smart manufacturing,
resulting in long-term structural shifts in industry demand. ABC-ATEC actively seizes this trend under the supervision of Executive Vice President Mr. Tommy
Hus, leading the IC Design-in Team and closely collaborating with R&D, production, quality control, and business departments to form cross-functional
integration teams, continuously strengthening product technology layout and R&D innovation, expanding competitive advantages in high-growth markets,
and fully demonstrating organizational resilience through teamwork and rapid execution.

With 46 years of dedication, ABC-ATEC upholds the ideal of “Group Entrepreneurship.” Even in a volatile and complex business environment, ABC-ATEC
continues to progress steadily under stable operations and sound financial management. Centered on transparency, integrity, responsibility, and
information security, ABC-ATEC maintains a comprehensive governance system and risk management framework, safeguarding data assets and ensuring
that all operations comply with regulations, creating value for shareholders, customers, and society. In 2024, ABC-ATEC’ s corporate governance evaluation
ranked within the top 6-20% among listed companies and 11-20% among listed companies with a market capitalization under NT$5 billion, showing
significant improvement from the previous year, reflecting governance effectiveness and the collaborative efforts of internal teams.

ABC-ATEC is committed to climate action and implements a science-based strategy to achieve net-zero emissions. In 2023, we set our first carbon reduction
targets: to limit the near-term warming to 1.5°C, reduce Scope 1 and Scope 2 emissions by 42% by 2030 from the 2021 baseline, and achieve net-zero
emissions by 2050, aiming to comprehensively reduce greenhouse gas emissions. We believe that net-zero is not only a commitment to the planet but also
an opportunity to drive innovation, improve efficiency, and create long-term value. In 2024, we continued to expand our sustainability impact through
energy-saving actions, such as reducing factory energy consumption and improving production efficiency, as well as procuring renewable electricity,
achieving significant carbon reduction. In addition, ABC-ATEC progressively increased the installation of solar panels to enhance energy self-sufficiency,
achieving a total reduction of 281 tCO2e across the Group in 2024. Our commitment to net-zero earned ABC-ATEC the “1.5°C Temperature Control Target”
certification from CommonWealth Magazine, demonstrating responsibility toward the environment and dedication to sustainable development. In May
2024, we received a CDP questionnaire invitation to report on ABC-ATEC’ s sustainability performance. After a year of planning and preparation, we expect
to officially submit the CDP response in 2025, showcasing our ESG efforts.

05



2.Innovation and
Research &
Development

1.Co-creating a

0.Preface Sustainable Future

1530

ATEC Erggqrgpics Gro®™

ABC-ATEC is committed to being a socially responsible and sustainable
enterprise, integrating social care, employee welfare, and workplace
safety into its core values. In 2024, we held Family Day for the third
consecutive year, fostering cohesion and recognition among employees
and shaping corporate values and shared culture. Regarding workplace
safety, we aim for zero incidents and, through rigorous management
systems, technical support, and full participation, ensure that every
employee works in a safe and healthy environment. ABC-ATEC’ s
proactive efforts in employee health promotion, gender equality,
maternity protection, and social inclusion for vulnerable groups earned
us the SGS “ESG Awards: Sustainable Society Award.” We will continue
to uphold the vision of “Prosperity Together,” promoting diversity and
inclusion, investing in education and resources, and striving to create a
more inclusive and resilient society, aiming to become a model for
corporate social responsibility.

Looking ahead to 2025, ABC-ATEC has set its mid- to long-term business
plan as: “Strengthen Marketing Activities, Revitalize and Achieve a Sales
Target of 2.2 billion. Adjust regional production layout to meet
customers' multi-site production requirements” This plan will be driven
collectively by all employees and serve as a core guideline for overall
business development. We will continue to leverage high-performing
teamwork and clear division of responsibilities, working hand-in-hand
with employees, shareholders, customers, and all stakeholders to jointly
create a sustainable and growing future.

06

3.Environmental 4.Happy 5.Co-prosperity with .
Friendliness Workplace Society 6.Appendix
Chairman
/ .- [//é
President > i

s S




2.Innovation and
0.Preface Research &

Development

0.3 Awards and Recognition

0.3.1 The "1.5 °C Temperature Control Target" Certification by
CommonWealth Magazine

ABC-ATEC has actively implemented climate actions with notable carbon
reduction achievements, gaining a rating of " Excellent " on the " TRIPs
(Temperature Rising Index for Pathways)" On June 4th, ABC-ATEC was
awarded the "1.5°C Certification."

ABC-ATEC's carbon emission hotspot is Category 2 electricity usage,
accounting for 70.92% of the group's total carbon emissions. To
effectively reduce carbon emissions, ABC-ATEC has implemented energy
management measures and actively formulated a carbon reduction
strategy centered on renewable energy. Reducing reliance on
conventional energy, The Company gradually fulfills its commitment to
environmental sustainability, while aligning with international standards
and the 1.5°C temperature control target of the Paris Agreement, working
together with the world to keep global warming within safe limits.

FMBHEIEREHRAS
1.510C

2024 ABC-ATEC SUSTAINABILITY REPORT
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0.3.2 Honored with the 2024 SGS Sustainability Social Award

ABC-ATEC has actively fulfilled its corporate social responsibility (CSR) and received the “ESG Awards: Sustainability Social Award.” The Company
has long been dedicated to addressing social issues by promoting academic and cultural development. To support the advancement of academic
research in Taiwan, ABC-ATEC has established multiple industry-academia collaborations with National Taipei University (NTPU) and sponsored
annual academic conferences. In addition, the Company continues to promote arts and culture, supporting the Tainan Art Museum in hosting two
major exhibitions in 2023.

The Company is committed to fostering a friendly and supportive workplace by providing nursing rooms, parking spaces for pregnant employees,
and flexible night shift arrangements. ABC-ATEC also places strong emphasis on talent cultivation, offering structured career development plans and
training programs tailored to different career stages to enhance employees’ professional skills and competitiveness.

In the area of occupational safety and health, ABC-ATEC has established an Occupational Safety and Health Committee to safeguard employees’
physical and mental well-being and ensure a safe working environment. The Company provides regular health services, monitoring programs, and
wellness seminars to raise awareness of health management. These efforts have been recognized with the “Badge of Accredited Healthy
Workplace” from the Health Promotion Administration (MOHW) and the “Healthy Workforce Sustainability Leaders” from the Occupational Safety
and Health Administration (MOL).

Looking ahead, ABC-ATEC will continue to uphold its vision of mutual prosperity and shared success, deepen its ESG practic romote diversity and
inclusion, and contribute to building an inclusive and resilient society through ongoing investment in education and communitydevelopment.

-

President Francis Fan
(third from the left)
received the award on
behalf of the company.

President Francis Fan
(right) received the
award on behalf of the

company.
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0.3.3 Building C of the Taiwan Headquarters received the Green Building Certification

In 2022, the Taiwan Yangmei Factory 2 Headquarters added Building C as a smart factory. This is the Group’ s first factory
designed and constructed according to green building standards, following the principles of energy conservation, resource
efficiency, and low pollution. After the commissioning of Building C, the smart factory officially received the Green Building
Occupancy Permit issued by the Ministry of the Interior in 2024.

The Yangmei Factory 2, Building C, was designed to reduce energy consumption and save materials, and was evaluated
and constructed based on nine green building indicators. Excluding the biodiversity indicator, which is exempt for sites
under one hectare, Building C met five key indicators: daily energy-saving, water resource management, CO, reduction,
indoor environmental quality, and site water retention. Through the application of new technologies and innovative
thinking, The Company aims to reduce resource consumption and protect the global environment.

Governance

¥ In the corporate governance evaluation, we ranked in the 11% - 20% range among the 798 TPEx listed companies with a market capitalization of less
than NTD 5 billion; and the 773 TPEXx listed companies in the 6% -20% range.
¥ Voluntary publication of the 5th Sustainability Report with reference to the GRI 2021 Standards.

Environment

# The ABC-ATEC has adopted renewable energy, which accounted for 25.16% of the Group’ s total electricity consumption in 2024.

# Solar panels were installed at the Guangzhou and Malaysia factories for self-generation and self-consumption, covering 5.15% of the Group’ s total
electricity usage.

¥ The greenhouse gas inventory management platform has been adopted for three consecutive years to ensure the authenticity of data.

& ABC-ATEC obtained the ISO 14064-1 certification.

# In 2024, the Group saved a total of 343,168 kWh of electricity, equivalent to a carbon reduction of 182 tCOe.

# At the Taiwan Yangmei Factory 2 Headquarters, Building B, wastewater from production processes was recycled and reused, totaling 33.69 tons.

# Received the “1.5°C Temperature Control Target” certification from CommonWealth Magazine.

Received the “ESG Awards: Sustainable Society Award” from SGS Taiwan (SGS Taiwan Ltd.) in 2024.
The gender ratio of male to female employees was nearly 1:1.
The proportion of female supervisors in the Group reached 45.32%, which is close to half of the total number of managers.

09
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Co-creating a Sustainable Future

1.0 Management Approach
1.0.1 Management Approach

" Material Topics- Integrity Management

Policy

The Company, guided by principles of integrity, transparency,
and responsibility, establishes policies based on honesty, and
implements robust corporate governance and risk
management mechanisms to create a sustainable business
environment.

Commitment

Sound corporate governance is closely related to operating
performance. In 2015, the Board of Directors approved

' ‘ "Business Integrity Code of Conduct" to outline commercial
practices that conform with integrity principles. Members of
ABC-ATEC  Group, including directors, supervisors, Resources
employees, agents, and controllers are expected and J Comply with "Corporate Governance Best-Practice
required to take part in the enforcement of integrity policies Principles for TWSE/TPEX Listed Companies” and related
o & laws.
Responsibility %l ¥ (Independent) Directors’  participation in corporate

¥ External responsibilities: Corporate Governance Best- governance courses. . '
Practice Principles for TWSE/TPEX Listed Companies. A Organize employee training courses to raise employees
)Q J Internal policies: Ethical Behavior Guidelines, Business regulatory awareness.
Integrity Code of Conduct, Insider Trading Prevention
L Policy, Misconduct Reporting, Corporate Governance Best-
Practice Principles for TWSE/TPEX Listed Companies,
Policy for Illegal and Unethical Conducts Involving Insiders
and Outsiders.

& Contact Information

& Human Resources Department: Mr. Lin
@ A TEL : (03)4788-188 ext. 1662

11
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Material Topics Management |GR, 205 Anti-Corruption

)l

Impact of Material Topics on ESG {}

/2

Positive Impact ( ] ) Action Plans
When all employees uphold integrity and ethical
standards, it helps prevent corruption and bribery, while
maintaining the Company’ s good reputation and earning

* New employees: Conduct onboarding training on the
trust and respect from stakeholders.

first day, covering “Integrity Management and Anti-
Corruption.” Related questions are included in the
pre-employment training assessment.

* Existing employees: Conduct annual training on
“Integrity Management and Anti-Corruption,”
followed by an exam. A passing score is 80. Employees
who fail must retake the training and exam until

passing.
For directors: Regularly provide continuing education

. °
X Tracking Methods * : courses related to integrity management.

s

Any violation of integrity principles may harm
stakeholders’ interests, incur penalties, and damage the
Company’ s reputation and operations.

* New employees: Attendance records and exam
scores are used to verify that personnel have
completed the training and passed the
assessment.

* Existing employees: Utilize an online form
system, limited to the training period, with
follow-up tracking. Detailed data can be

o— downloaded from the system backend to confirm

completion and successful assessment.

12
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" Material Topics- Operational Performance

Policy

The Company has always adopted the business philosophy
of "service, innovation and seeking for excellent" since it
was first incorporated, and managed to create a distinctive
set of corporate values that "ABC means satisfaction."
Through the implementation of a joint group
entrepreneurship, ABC-ATEC  aligns the  Personal
achievement will be realized while company reached its
target.

Commitment

’ ‘ Strengthen Marketing Activities, Revitalize and Achieve a
Sales Target of 2.2 billion. Adjust regional production layout
to meet customers' multi-site production requirements

Responsibility

& External responsibilities: The Company Act, Securities
and Exchange Act, Business Entity Accounting Act,

)O Corporate Governance Best-Practice Principles for
TWSE/TPEX Listed Companies.

@558 ¥ Internal policies: Board of Directors Conference Rules,
Shareholder Meeting Conference Rules, Compensation
Committee Charter, Director Election Policy, Articles of
Incorporation, Audit Committee Charter etc.

1.Co-creating a 3.Environmental
Sustainable Future Friendliness
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Workplace Society 6.Appendix %
\"TE('P.szmmb u,—ouv/
Resources

Y & In Compliance with the Company Act and Relevant
Regulations

& Contact Information

& Spokesperson: Mr. Tommy Hsu
@ & TEL : (03)4788-188 ext. 1111

BT R

2024 ABC-ATEC SUSTAINABILITY REPORT
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Material Topics Management |GRI 201 Economic Performance
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Impact of Material Topics on ESG {}

Positive Impact
In 2025, revenue is expected to grow compared to 2024,
potentially boosting investor confidence.

In 2024, revenue declined compared to 2023, and net
profit after tax decreased, resulting in reduced investor
confidence and lower dividends distributed to employees.

°
). Tracking Methods ) ¢ .

* Report and review the previous month’ s
financial results at the Group’ s monthly
performance review meetings.

® Conduct monthly cost reviews.

Report quarterly to the Board of Directors.

14
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o0 Action Plans

* Actively explore new markets and customers to
generate revenue.

¢ lIincrease the proportion of purchased materials while
reducing in-house production to lower costs and
create profit.

¢ Apply for investment tax credits to reduce tax burden
and actively develop available quotas to ensure

efficient capital utilization.
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" Material Topics- Information Security and Customer Privacy*

Policy

The information system of our company and branch must be
(1)secure (2)sustainable and firm, and avoid any possible
information technology environment, ABC-ATEC Electronics
Group with reference to { Information Management and
Control Guidance for Listed and OTC Companies) , related
laws, and information security requirements, to formulate
information security policy, to ensure organization
information assets, data, systems, equipment, and network
security can be protected properly.

Commitment

We are based on laws and information security requirements,
to establish information security management systems, and
provide protective policy, to ensure confidentiality, integrity,
availability of the group. We establish group staffs to have the
concept of everyone information security, to provide secure
information  environment and information  security
management regulations. We ensure the group to have solid
operation and sustainable development.

Responsibility

& External responsibilities: Cyber Security Management
Act, Information and Communication Security Control
Guidelines for Listed and OTC Companies

# Internal policies: Group Mobile Device Security
Management Rules, Personal Data Protection of Group
Information Security, Group Machine Equipment Remote
Control Management Rule, Group Information and
Communication Security Manual

4.Happy 5.Co-prosperity with )
Workplace Society 6.Appendix TQ%@
\'1TE('kJﬂ.tmm(»ihm-\P/
Resources

& In compliance with the “Cyber Security Management
‘q} Act” and other relevant regulations
i & Conduct employee training programs to enhance staff
awareness of information security.

& Contact Information

& Information Technology Dept. Mr. Fan
@ J TEL : (03)4788-188#1600
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Impact of Material Topics on ESG < } /_.
a 4
o0 Action Plans

Positive Impact

Properly protect the Group’ s information assets to enhance customer trust.
Continuously improve information security measures to prevent incidents
caused by unintentional mistakes or actions of personnel, thereby enhancing

the safety of information services.

With the widespread adoption of Al functions, the number of fraud and
phishing emails targeting the Group’ s email servers has increased
significantly, posing a considerable impact on the Group’ s information

security.

To strengthen cybersecurity protection, the Group has
increased investment in antivirus software and email
filtering hardware, which has led to higher internal
monitoring and management costs; in addition, more
manpower has been allocated to backup measures to
prevent potential losses from ransomware attacks.

® Qutsource
information
remediation
weaknesses.
e Carry out
engineering

cybersecurity a

p. 4 Tracking Methods ) ¢ E

* The Information Security Committee
convenes regular annual meetings to
review various information security

management matters and assess the
implementation of information security
policies.

vulnerability
systems

drills for all
provide additional awareness training
courses for those with lower levels of

scanning of
and implement
measures for identified
email social
employees;

phishing

wareness.
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1.0.2 Performance
2024 Target ‘ 2024 Performance Whether Achieved \\
Accomplished: The company governance

Comply with "Corporate Governance Best-Practice
Principles for TWSE/TPEx Listed Companies";
continually improve corporate  governance
evaluation  results, corporate  governance
evaluation ranking: medium to high.

Signing of the "Employee Integrity Pledge" by all
group employees: 95%

Training rate of integrity education training: 95%
of employees.

Compliance with the anti-corruption management
system model, with no corruption incidents
occurred.

R&D expenses increased by 5% compared to the
previous year

Promote information security education and
training and confirm that the pass rate must reach
90%.

Number of major information security incidents: 0
cases/critical system recovery RTO: 2 days

System disaster drills and social engineering and
information security phishing drills: 2 times/year.

evaluation ranks in the 6%-20% percentile among
773 OTC-listed companies in the Corporate
Governance Evaluation, and in the 11%-20%
percentile among 798 listed and OTC companies
with a market capitalization under NTS5 billion.

"Employee Integrity Pledge" signing rate reached
100%.

Training rate of integrity management education
training reached 100% of employees.

No occurrence of corruption incidents.

R&D expenses increased by 5.57% compared to
the previous year.

Information security training pass rate: 97.60%.

No major information security incidents occurred.

Two exercises conducted: system disaster recovery
drills and social engineering/phishing simulations.

VVVVVVVYV
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1.1 Operational Overview and Performance
1.1.1 Corporate Overview

I. Basic Information

ABC Taiwan Electronics Corp. (stock code: 3236) was founded on May 25, 1979, and is headquartered in Yangmei District, Taoyuan City, Taiwan, with Taiwan
manufacturing facilities including Yangmei Factory 1 and Yangmei Factory 2. In addition, the Company has overseas manufacturing operations in Shanghai,
Guangzhou, and Malaysia, and is collectively known as ABC-ATEC Electronics Group. Initially, the Company's products were used in radio, audio, and small
motors, before offering applications in televisions and computers. Today, ABC-ATEC focuses on the research, development, and production of inductors for
a multitude of applications from IT, communication, consumer electronics, industrial control, medical equipment to auto electronics. In the future, the
Company will continue exploring base materials and applications, and develop automated production procedures that further improve the quality of
inductors and heat sinks in terms of performance, reliability, features, size, energy efficiency, and environment-friendliness, and thereby making
sustainability a competitive advantage for the organization.

Il. Operating Locations

ABC-ATEC is headquartered in Taiwan and has factories established in Taiwan, Guangzhou, Shanghai, and Malaysia, along with an R&D center and reliability
test center. The Company not only introduces the latest automated equipment, but also develops its own equipment and makes ongoing improvements to
raise performance. Today, ABC-ATEC is an IATF 16949-certified producer of automotive electronics.

y ___/
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(Shanghai) Corp.

Shanghai, China

Shanghai Factory-ABC Electronics

\Y
1
|
Address: No. 8130 Jinda Road, Fengxian, |
]
V4

AT Elgetranics Grov

@ ° Yangmei Factory 1
" Address: No. 422, Section 1, Yanghu Road, Yangmei
District, Taoyuan City

Headquartered-ABC Taiwan Electronics Corp: ABC
Taiwan Electronics Corp.

Address: No. 98, Lane 298, Huandong Road, Yangmei
District, Taoyuan City

~_--------------------—

’—------------________~

Guangzhou Factory-
Guangzhou ABC Electronics Corp.

S——— Address: No. 25 Shihua Road, Shanmen, Hualong,
Panyu, Guangzhou, Guangdong, China
— %

Address: No.5, Jalan BS 7/7, Off Jalan Cempaka,
Seksyen 9, Taman Bukit Serdang, 43300, Seri
Kembangan, Selangor, Malaysia

o S ’—--------------------~
/ " o AOBA TECHNOLOGY(M) SDN.BHD
s )

2024 ABC-ATEC SUSTAINABILITY REPORT
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1.1.2 Participation in External Associations

ABC-ATEC continues to participate in relevant public associations and organizations to exchange industry knowledge, information, and practical experience
with peers and professionals, with the aim of improving the industry's standards in response to the changing international situation. In 2024, the Company
joined 6 public associations and organizations, as follows:

//A Associations and Organizations in which ABC-ATEC Participates

Public Associations and Organizations Membership Status
Association of Small and Medium Enterprises Regular Member
Taiwan Eastbound Alliance Regular Member
Taiwan Electrical and Electronic Manufacturers' Association (TEEMA) Regular Member
Chinese International Economic Cooperation Association (CIECA) Regular Member
Taoyuan City Industrial Association membership fee Regular Member
Taiwan Climate Alliance Regular Member

\

2024 ABC-ATEC SUSTAINABILITY REPORT
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1.1.3 Operational Performance

2024 Strategic Objectives of ABC-ATEC is "Promote LTCC Products for
Customers’ Approval, and Expand Global Inductor Market Share. " and
"Create a QM Module for Tracking Production History, and Establish a
Success Factor Team to Reserve Talents and Capabilities. ", a total of 10
basic strategies to vigorously launch solid operations:

& Promote and mass-produce LTCC process components, expanding
diversified applications in the high-frequency communication
market.

A Establish project teams to develop IC design requirements, entering
the U.S. automotive industry system through diversified academia-
industry collaboration.

& Extend production capacity by expanding ATM product lines and
investing in AVN production facilities.

& Implement transformation and production site integration in the
China region, providing a more efficient, flexible, and competitive
manufacturing environment.

& Upgrade production equipment, integrate hardware and software
technologies for modularization, and enhance automation processes
for added value.

¥ Digitalize the sales model, engage in external technology scouting,
and broaden product portfolios to optimize resource allocation.

A Build a succession pipeline within the group to implement a
sustainable talent development system.

& Ensure products and processes meet quality standards and customer
requirements, and cultivate PQE-related knowledge and skills.

# Utilize production information systems to ensure plan execution,
optimize resources, manage inventory, and shorten delivery cycles.

& Conduct information security risk assessments to identify and
protect critical information assets, enhancing employee awareness
of cybersecurity risks.

6.Appendix ﬂ%@
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In 2024, the Group's consolidated net revenue was NT$1,864,179
thousand, representing a decrease of 6.43% compared to 2023. In 2024,
the subsidy income received by ABC-ATEC from the government
amounted to NT$1,408 thousand. ABC-ATEC has a paid-in capital of
NTS$1.05 billion and reported a net operating revenue of NT$1,864,179
thousand in 2024, with earnings per share (EPS) of NT$0.04. Detailed
information on the company’ s business performance and financial
results can be found in the annual report available on the company’ s
official  website: https://www.atec-group.com/tw/extrabold-52-53-
page675 o

/ o - Unit: NTS
’A 2022 to 2024 Comparative Financial Performance Thousand

Item 2022 2023

Operating Revenues (Net

3,033,092 1,992,295 1,864,179

Income)
Gross Profit 669,251 449,631 409,912
Operating Profit and Loss 225,470 35,343 -20,572
Non-operating Income and 68,508 18,111 37.208
Expenses
Net Profit before Tax 293,978 53,454 16,636
Earnings per Share 2.24 0.36 0.04

il

LIRRARN)

I
[
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/A Direct Economic Value Generated and Distributed Unit: NT$ Thousand

Economic Performance Definition 2024 - Actual

Sales Revenues (Operating Revenue +

Direct Economic Values Produced Operating Revenues . 1,920,508
Non-operating Revenue)
Cost of Sale 1,222,338
Operating Costs
Operating Expenses 223,372
Employee Salary and Benefits Employee Salary and Benefits 430,838
Economic Values Cash Dividend for 2023 to Be Paid in 2024 23,100
Distributed Payments to Investors
Interest Expense 19,121
Taxation 20,393
Payments to Government
Fine 107
Community Investments Donations and Sponsorships 807
Residual Economic Value -19,568

Unit: NTS Thousand
Operating Costs 1,445,710
Employee F
Shareholder 42,221
Taxation and Fine F 20,500

Community Investments |807

200,000 400,000 600,000 800,000 1,000,000 1,200,000 1,400,000

2024 ABC-ATEC SUSTAINABILITY REPORT
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1.2 Sustainability Governance Structure

1.2.1 Sustainability Development Strategy

ABC-ATEC has established a Sustainability Development Policy grounded in the spirit of collective entrepreneurship. Through strengthening corporate
governance, balancing the interests of stakeholders, promoting environmental protection and energy conservation, and contributing to society, the
company encourages full employee participation to uphold integrity in business operations. By fostering innovative growth, deepening green thinking,

cultivating a culture of quality and safety, respecting human rights, supporting career development, and giving back to society, ABC-ATEC is committed to
achieving sustainable development.

ABC-ATEC Sustainability Roadmap

2030
Mid-Term Carbon Reduction Target
* Achieve 42% reduction in Scope 1 &
2 emissions from the 2021 baseline

¢ Expand carbon reduction initiatives
* Promote ESG digital transformation and training
* Monitor and execute sustainability goals
* Enhance ESG disclosure transparency

(’@ 2022~2023
T3> continuous Improvement
Report ESG progress to the Board
Hold regular ESG Committee meetings
Set and track sustainability goals
Strengthen TCFD and SASB governance practices

0 2020

START Sustainability Inaugural Year

* Establish CSR Committee

* Announce Group Sustainability Blueprint

* Build sustainability governance framework

2021

ESG Sustainability Launch
* Establish stakeholder engagement channels

* Enhance ESG webpage and publish
Sustainability Report
* Implement key sustainability projects

23
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1.2.2 ESG Committee

To implement corporate social responsibility, promote economic, social, and environmental sustainability, ABC-ATEC established the "CSR Committee" in
2020. Subsequently, in line with the Financial Supervisory Commission's 2021 update of the "Corporate Governance 3.0 -Sustainable Development
Roadmap," the "Corporate Social Responsibility (CSR) Report" was renamed as the "Sustainability Report" or "ESG Report" in 2021. Consequently, ABC-
ATEC 's "CSR Committee" was also renamed as the "ESG Committee" on September 30, 2022, with the Chairman of the Board serving as the "Chairman of
the ESG Committee," members of the management team as Vice Chairmen of the Committee, and the Chairman's Office as the executive secretary. Six
major working groups were established under the committee, with each group consisting of department heads serving as committee

members and representatives assigned to serve as executive committee members. These teams are responsible for planning, data collection, goal setting,
and other deliberations on various ESG issues.

The Company reports its ESG information to the Board of Directors at the beginning of each year to strengthen the Board’ s participation and oversight in
ESG implementation. The 2024 Sustainability Results Report was released on January 23.

The process for compiling and issuing the Sustainability Report is carried out in accordance with the
Group’ sinternal procedure “Sustainability Information Operational Management Rules” :

The ESG Committee collects relevant sustainable information, conducts analysis, and drafts the report content to
ensure it fully reflects the Company’ s ESG performance.

After the draft is completed, responsible internal units review it to verify the accuracy of data and content.

Upon completion of internal review and external verification, the report is submitted to the Board of Directors for
approval to ensure alignment with corporate policies and strategies.

In accordance with the TPEx “Rules Governing the Preparation and Filing of Sustainability Reports by OTC-Listed
Companies,” the report is published externally by the end of August each year, and disclosed on the Company
website and public information platforms.
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I. ESG Committee Operation Process Il. Organizational Structure of the ESG Committee

Chairperson

Establish sustainability policies and

s (Chairman)
management guidelines.
A
4
Vice Chairperson
Conduct regular ESG Committee meetings to (Member of Top
track implementation progress and evaluate anagement Committe)
performance. Meetings in 2024 were held on
8/13 and 12/18. ESG Committe

Secretary
Prepare ESG Report (Chairman Office)

A YA
A4
[y Compile and publish the annual ESG Report,
disclosing implementation results in both the
Annual Report and on the company website.

\ Corporate Governance Partnership Value Innovation

Report to the Board

o Present ESG updates, goals, and performance to
(< :

I the Board for review and approval before report
release.

Economic Performance

Integrity Management | ¢ Customer Partnerships
Information Security * Supplier Partnerships
* Risk Management * Product Responsibility
* Regulatory Compliance

* Technological
Innovation Product
Innovation
Process Innovation

Happy Workplace Green and Sustainable Social Care

* Energy and Resource « Local Community

Management
* Employee Care e Water Resource Engagement
* Talent Development Management ° EnVIron.mental
* Occupational Safety ¢ Environmental Protgctlon
Management * ,zlcjt?\l/lifci\(/a\gelfare

¢ GHG Emissions

2024 ABC-ATEC SUSTAINABILITY REPORT
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I1l. ABC-ATEC Corporate Social Responsibility Policy

GIED  ABC Taiwan Electronics Corporation

Corporate Social Responsibility Policy

We -

Uphold the principle of group entreprencurship by
strengthening  corporale  governance,  pursuing  balanced
interests.  of  stakeholders, commining o Faciliming
environmental protection and energy conservation, and
contributing to society.

Through the participation of all employees,

We enforce imegrity management, develop  inmevation
capabilities, practice green thinking, build a safety culture in
the workplace, respect employee rights, facilitate caseer
development, and implement the concept of giving back 1o
sociely,

ABC Tawan Electronics Corporation

Chairman and President
.

| .y,
I i

Janeary 1. W20

1.3 Stakeholders and Material Topics

1.3.1 Material Topics Assessment Process

ABC-ATEC creates CSR questionnaires based on GRI standards after
taking into account global trends, industry characteristics, and the topics
of concern gathered through stakeholder communication. The Company
conducts a stakeholder survey every three years, with the most recent
survey conducted in 2023. Stakeholder feedback is collected through an
online questionnaire system. Surveys were distributed to stakeholders
through the online questionnaire system, and their feedbacks gave the
Company a good indication of how concerned stakeholders are about
each issue, as well as the level of impact each issue has on the Company.

26
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I. Identification of Stakeholders

ABC-ATEC considered the company's industry nature and operation
model, and the ESG Committee made reference to the five principles of
Stakeholder Engagement Standard, AA1000 SES 2015: Dependency,
Responsibility, Tension, Influence, and Diverse Perspectives to determine
the groups or organizations that ABC-ATEC have influenced on or which
have influence on ABC-ATEC, and formulate the "Regulations Governing
the Identification of stakeholders and Material Topics Assessment for
Sustainable Operations Management" to plan and promote various
sustainable development policies and systems, and ensure the
implementation of the corporate social responsibility policy. We have
identified 6 stakeholders directly related to ABC-ATEC, including
employees, suppliers, shareholders/investment institutions, customers,
government agencies, and academic institutions.

Il. Identification of Material Topics

ABC-ATEC referred to the GRI Standards and benchmarked against the
material topics prioritized by peer companies. Considering international
trends, industry characteristics, and issues raised through stakeholder
engagement channels, the ESG Committee consolidated and identified
15 material topics as the scope for the materiality assessment survey.



2.Innovation and

1.Co-creating a Research &

0.Preface
Development

Ill. Assessing Stakeholder Interest and Impact

Based on the identified topics, the Company designed stakeholder
questionnaires to assess stakeholder interest and the potential impacts
of each topic. The survey was distributed through both online and paper
formats to relevant stakeholders. In total, 66 stakeholder questionnaires
and 15 impact assessment questionnaires were collected.

IV. Assessment and Identification of Material Topic

To comprehensively evaluate the materiality of sustainability topics,
ABC-ATEC quantified both stakeholder interest and impact through the
surveys, and ranked each topic according to its significance. The ESG
Committee reviewed and discussed the results, ultimately identifying six
priority material topics for disclosure. Corresponding management
approaches and targets were established to ensure -effective
implementation and continuous improvement of sustainability
strategies. Upon review, no major changes were observed in the material
topics compared to 2023, indicating that the Group’ s sustainability
direction remains stable and aligned with its long-term strategy.

V. Material Topics Matrix

In order to establish knowledge on stakeholders' concerned topics, the
ESG Committee conducted a materiality analysis that cross-examined
the "level of stakeholders' concern," as gathered through questionnaires,
against "the degree of impact on the environment, social and
governance" that each topic has on the Company's operations. Topics
that fall within the range of (3.8,4.18) -(5,4.83) were shortlisted as
material topics, following internal meetings and resolutions, six material
topics have been selected, along with the necessary disclosures related
to "Ethical Corporate Management". In total, there are seven material
topics identified. Each topic was prioritized in terms of materiality with
short-, medium-, and long-term goals determined for regular follow-up in
team meetings, during which team members would review the
accomplishment of short-term goals and solutions, and then report the
results of the analysis to the Board of Directors.
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Average Stakeholder Interest

5.0

4.8

4.6

4.4

4.2

4.0

3.8
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3.8 4.0 4.2

Major Topics

Information Security and
Customer Privacy

Operational Performance
Supply Chain Management
Climate Change

Energy Conservation and
Carbon Reduction

Customer Relationship
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Average Impact

12, Waste Management
13. Anticompetitive Practices
14. Raw Materials Used
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1.3.2 Material Topics management
I. ABC's Sustainability Performance and Short/Medium/Long Term Goals- Governance

" Material Topics- Integrity Management

[Jrtel (1) Corresponding SDGs and SDG Sub-goals

AND STRONG
INSTITUTIONS

z_ * 16.5 Substantially reduce corruption and bribery in all its forms

(11) SASB Metrics Code
N
41 e RT-EE-510a.1; RT-EE-510a.2; RT-EE-510a.3
*

(IV) Corresponding GRI Topic

( )l * GRI 205 Anti-Corruption
\

(V) Short-term Goals (1-2 Years)

® 205-2 Communication and Training about Anticorruption Policies and Procedures

4.Happy
Workplace

5.Co-prosperity with
Society

6.Appendix

e Comply with "Corporate Governance Best-Practice Principles for TWSE/TPEx Listed Companies"; continually improve corporate

f\ governance evaluation results by targeting areas with poor scores. Improve evaluation results, corporate governance evaluation ranking:
N~ . .
‘C)J medium to high

o * Group-wide signing of the "Employee Integrity Pledge": 95% of employees

* Group-wide participation rate in integrity management education and training: 95%
* Group-wide compliance with the anti-corruption management system model, with no corruption incidents.

B (VI) Mid- and Long-term Goals

[J
K e Establish a culture of integrity by enhancing employees’ ethical awareness through regular training, incentive programs, and transparent
operations. Strive to become a model of corporate integrity, upholding the principles of honest management and continuously

[ | strengthening corporate governance.
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" Material Topics- Operational Performance

Loyl (1) Corresponding SDGs and SDG Sub-goals

ECONOMIC GROWTH

o

* 8.2 Achieve high relevels of productivity of economies through diversification, technological upgrading and innovation, including through
a focus on high value added and labor-intensive sectors

(11) SASB Metrics Code

.— ® RT-EE-250a.1; RT-EE-250a.2; ET-EE-000.A
——

(IV) Corresponding GRI Topic
¢ GRI 201 Economic Performance

e 201-1 Direct Economic Value Generated and Distributed

(V) Short-term Goals (1-2 Years)

0O

] J * Strengthen Marketing Activities, Revitalize and Achieve a Sales Target of 2.2 billion.
N

o [ (V1) Mid- and Long-term Goals

* Enhance product promotion initiatives to achieve target revenue, ensuring sustainable profitability and growth. Integrate and optimize
B production layouts to provide flexible solutions that meet customers’ multi-site production needs.
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" Material Topics- Supply Chain Management

17 PARTNERSHIPS (l) Corresponding SDGs and SDG SUb'goalS

FORTHE GOALS

* 17.14 Enhance policy coherence for sustainable development.

(11) SASB Metrics Code

~. * RT-EE-440a.1

*
(IV) Corresponding GRI Topic
)A * GRI 308 Supplier Environmental Assessment * GRI 414 Supplier Social Assessment
N\ °* 308-1Screened Using Environmental Criteria * 414-1 New Suppliers that Were Screened Using Social Criteria

(V) Short-term Goals (1-2 Years)
f\ * Group-wide anti-corruption promotion: 90%
[ G)J Group-wide actual compliance rate of environmental/social assessment of new suppliers: 100%
. Group-wide compliance rate for existing supplier audits: over 95%
* Group-wide new supplier's conflict-free mineral declaration: 100%

o [ (V1) Mid- and Long-term Goals

* Ensure that all materials, labor, and services provided by business partners meet the company’ s quality requirements. Collaborate with
suppliers that value corporate social responsibility and consider environmental protection, human rights, labor practices, and ethical
[ | conduct, fostering a relationship of mutual prosperity while ensuring the value chain is free from conflict minerals.
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" Material Topics- Information Security and Customer Privacy

(s (1) Corresponding SDGs and SDG Sub-goals

AND INFRASTRUCTURE

& * 9.c. Significantly increase access to information and communications technology and strive to provide universal and affordable access to

the Internet in the least developed countries by 2020.

(11) SASB Metrics Code
. ¢
a1 * NA
*

l (IV) Corresponding GRI Topic
L()‘ ¢ Specific Topics of the Company

(V) Short-term Goals (1-2 Years)

fc\)\ * Conduct five training sessions, targeting 95% employee participation and 90% pass rate in online assessments.
| ,'J * Upgrade 85% of network-connected information equipment to the latest versions supported by the original manufacturer.
* Complete two rounds of account inventory and managerial review to ensure account security.

(V1) Mid- and Long-term Goals

certification, targeted for completion by 2027.
Enhance Data Encryption: Achieve 85% implementation of SSL communication protocols on servers by 2026.
[ | ¢ Establish Backup and Recovery Mechanisms: Complete offsite recovery drills for 90% of servers by the first half of 2026, ensuring a
Recovery Time Objective (RTO) within two days.
e Strengthen Supplier Management: Begin conducting annual audits of information service providers starting in 2026.

ﬁ ¢ Implement Information Security Management System (ISMS): Conduct an evaluation on adopting ISO 27001 Information Security
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Il. ABC's Sustainability Performance and Short/Medium/Long Term Goals- Environment

" Material Topics- Energy Conservation and Carbon Reduction, Climate Change

(1) Corresponding SDGs and SDG Sub-goals

* 7.1By 2030, ensure universal access to affordable, reliable and modern energy services.

(11) SASB Metrics Code
N
41 e RT-EE-130a.1
*

(IV) Corresponding GRI Topic

¢ GRI 302 Energy

* 302-1 Energy Consumption within the Organization
® 302-3 Energy Intensity

(V) Short-term Goals (1-2 Years)

fc\)\ * Compared to the baseline year of 2021, greenhouse gas emissions in Scope 1 and Scope 2 decreased by 16.8% compared to the baseline

| | .'J year.

* Group-wide renewable energy utilization rate reached more than 20%.

= (V1) Mid- and Long-term Goals

[J
ﬁ * The recent goal is to keep temperature rise within 1.5°C, and we commit to reduce Scope 1 and Scope 2 emissions by 42% by 2030
compared to the baseline year of 2021, and to achieve net-zero emissions by 2050.
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RESPONSIBLE
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QO

*

©
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(1) Corresponding SDGs and SDG Sub-goals

e 12.5 By 2030, substantially reduce waste generation
through prevention, reduction, recycling, and reuse.

(11) SASB Metrics Code

&, ..

(IV) Corresponding GRI Topic

e NA

(V) Short-term Goals (1-2 Years)

e The Group's per capita daily general waste generation
is less than 1.5 kg.

(V1) Mid- and Long-term Goals

* Continue to increase the waste recycling and reuse
rate, ensure that all waste generated from the Group’ s
operations is properly managed, strengthen resource
reuse, and reduce environmental impact.
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(1) Corresponding SDGs and SDG Sub-goals

6.4 the water use efficiency of all industries, ensure a
sustainable supply and recycling of freshwater to address
water shortages, and significantly reduce the number of
people facing water shortages

(11) SASB Metrics Code

* NA

(IV) Corresponding GRI Topic

e NA

(V) Short-term Goals (1-2 Years)

* The Group's per capita daily water consumption is less
than 150 liters.

(V1) Mid- and Long-term Goals

* Reduce water waste across the Group, increase the
water recycling and reuse rate, and ensure that all
wastewater generated from the Group’ s operations is
properly treated.
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I1l. ABC's Sustainability Performance and Short/Medium/Long Term Goals-Society

" Material Topics- Employment

(1) Corresponding SDGs and SDG Sub-goals
1) ettt * 10.2social, economic and political inclusion of all, irrespective of age, sex, disability, race, ethnicity, origin, religion or economic or other
- statuses. Reduce inequality within and among countries.
\ > 4 ¢ 10.3nequalities of outcome, including by eliminating discriminatory laws, policies and practices and promoting appropriate legislation,
policies and action in this regard.

(11) SASB Metrics Code
N
41 e RT-EE-000.B
*

(IV) Corresponding GRI Topic

* GRI 401 Employment

® 401-1 New Employee Hires and Employee Turnover

* 401-2 Benefits Provided to Full-time Employees (Exclude Temporary or Part-time Employees)
* 401-3 Parental Leave

(V) Short-term Goals (1-2 Years)

‘fc\)\ * Group-wide average monthly turnover rate: 10% for direct staff, 8% for indirect staff (regular severance, retirement, and involuntary
'IJ severance are excluded)

= (V1) Mid- and Long-term Goals

[J
ﬁ ¢ Maintain stable employee retention, retain suitable talent, and provide comprehensive benefits and a friendly work environment to create
a happy workplace.
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1.3.3 Stakeholders Communicate

I. Employees

Types of

Employees

Supplier

Stakeholders

Impact Topic

Labor-management Relations
Employee Benefits and Rights
Education and Training and
Promotion

Occupational Safety and
Health

Employee Communication

e Company’ s Sustainable
Management and Vision

* Internal Control System
Execution

¢ Confidentiality Obligations

¢ Salary and Benefits

® Career Development

Supplier Management
Financial Health
Ethical Management
Risk Management

Environmental Protection
and Reduction of Waste
Green Products

Conflict Minerals

Supplier Environment and
Management of Hazardous
Substances

Communication
frequency and
channels

Employee Welfare Committee
Occupational Safety and
Health Committee

Labor Pension Supervisory
Committee
Labor-Management Meeting
Employee Health Examination

* Education and Training

* Contracted Medical Health
Service

¢ Self-Management Activities
and Proposal System

* Communication Meetings
with all Employees and
Talks with Employees

* Work Rotation

Filling-in of Supplier
Information
Procurement Contracts
Commodity Quality
Review Meeting
Supplier Visit Meeting

Supplier Audit
Supplier Assessment
Promotion of Green
Procurement

Communication
performance

Employee Welfare Committee:

4
Occupational Safety and
Health Committee: 4

Labor Pension Supervisory
Committee: 4
Labor-Management Meeting :
4

* Employee Health
Examination: 1

® Carry out education and
training according to plan

* Contracted Medical Health
Service: 6

* Self-Management Activities
and Proposal System: 1

Filling-in of Supplier
Information : 3 suppliers
Procurement Contracts: 3
suppliers

Commodity Quality
Review Meeting: 2

Supplier Visit Meeting: 2
Supplier Audit:11
Supplier Assessment: 12
Promotion of Green
Procurement: 36

2024 ABC-ATEC SUSTAINABILITY REPORT
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Types of

Shareholder/ Investment/Agencies

Customers

Stakeholders

Impact Topic

Operational Performance
Ethical Corporate Management
Sustainable Management

Transparent Information Disclosure

Providing Products and Services
According to Market Trends and
Customer Needs

Management of Environmentally-
friendly and Non-Hazardous
Substance Products

Professional Technical Support
and Services

Customer Services and Supplier
Management

Business Integrity and Ethics
Risk Management
Confidentiality Agreement
Product Quality

Service Quality

Communication
frequency and
channels

Convening of Annual General Shareholders'

Meetings (annually)

Corporate Governance Evaluation (annually)
Update on MOPs and the Company's official website

(irregularly)

Respond to shareholders' questions by phone or

letter (irregularly)

Business Meetings
Research and Sales Meetings
Regular Business Visits

® Customer Satisfaction Survey

Customer Complaint
Management System

Response Management of
Customers Carrying Out an
Audit at the Factory

Talks and Meetings with Senior
Managers/Business Personnel
Website Product Introduction
and Services

Product Presentation

Communication
performance

Held one Shareholders’ Meeting
Held one Investor Conference

Reported the company’ s operational performance
to shareholders and investors through the corporate
website and the Market Observation Post System

(MOPS)

Business Meetings: 50

Research and Sales Meetings: 12
Conducted weekly business visits
Customer satisfaction survey: 1
time

Customer complaint
management: 120 cases
Customer on-site audit response
management: 6 times

Held occasional interviews and
meetings with senior executives
and sales personnel

Updated the corporate
marketing website to enhance
product visibility and brand
exposure

Product Presentation: 4

36
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Types of

Government Agencies
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Academic units

Stakeholders

Impact Topic

Information Transparency
Economic Performance
Corporate Governance

Legal Compliance
Labor-management Relations
Environmentally Friendly
Occupational Safety and Health
Climate Change

* Innovative Technology Development

Communication
frequency and
channels

Official Correspondence (as required
by law)

Promotion of Laws and Regulations
(handled according to the
regulations)

Symposiums or Seminars (handled
according to the regulations)

Official correspondence and
important information (handled
according to the regulations)
Promotion of Laws and Regulations
(handled according to the
regulations)

Symposiums or Seminars (handled
according to the regulations)

* External project meeting
* Internal project meeting

Communication
performance

Accomplished: The company
governance evaluation ranks in the
6%-20% percentile among 773 OTC-
listed companies in the Corporate
Governance Evaluation, and in the
11%-20% percentile among 798
listed and OTC companies with a
market capitalization under NT$5
billion.

Participate in regulatory awareness
sessions, seminars, and workshops,
or conduct on-site inspections
Promptly respond to inquiries from
competent authorities

* External project meeting: once a month
* Internal project meeting: once a week

2024 ABC-ATEC SUSTAINABILITY REPORT
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1.4 Corporate Governance

1.4.1 Corporate Governance structure

The Company's highest authority is the shareholders'
meeting. The shareholders elect directors to form the
Board of Directors. The Board of Directors is the
Company's highest governing body and s
responsible for the Company's overall business
decisions. Functional committees, including the
Compensation and Audit Committees, oversee the
Company's operations, director remuneration,
financial reports, and ESG performance targets.

Please refer to the official website for the company's
governance structure:
https://www.atec-group.com/tw/about-73-page89
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Shareholders Meeting
Board of Directors
Auditing Office

Secretariat of Board of
Board of Directors

Audit Committee

Compensation Committee

Chairman and CEO

Chairman Office Management Committee

CTO CcSO

Information Security Office

President Office
Executive VP Office

Quality Management
Representative

* Marketing Dept. * Production Dept.

* R&D Dept. ¢ General Affairs Dept.

® LTCC Dept. * Guangzhou ABC ELECTRONICS CORP.
* Quality Management Dept. e ABCELECTRONICS (Shanghai) CORP
* Planning Dept. * AOBATechnology (M) Sdn.Bhd.

® |T Dept. ¢ ABC America Electronics Corp

* Finance Dept * Management Review Committee

* Account Dept. * Occupational Safety and Health Office
* HR Dept. * Testing Laboratory

2024 ABC-ATEC SUSTAINABILITY REPORT
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I. Board of Directors

The Board of Directors serves as a balance and supervisory body
between the company’ s shareholders and management. It exercises
the rights and obligations entrusted by shareholders, formulates
operational policies based on the interests of stakeholders, appoints and
oversees the company’ s management team, and makes resolutions on
sustainability strategies while tracking theirimplementation.

The term of office for directors is three years, and re-election is
permitted. Nomination and selection criteria are based on candidates’
independence, professional background, and relevance to the
company’ s operational development, while also considering board
diversity.

The current Board of Directors consists of 11 members, including four
independent directors, with a male-to-female ratio of 9:2. ABC-ATEC
convenes at least one board meeting per quarter, holding a total of eight
meetings in 2024, with an average attendance rate of 97.5%.

For detailed information on board members, please refer to the
company’ s website and annual report (p.20):
https://www.atec-group.com/tw/extrabold-52-53-page675
https://www.atec-group-main.com/tw/extrabold-56-274-page602
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Il. Board Nomination and Selection Policy

The composition of the Company’ s Board of Directors is determined
based on the scale of business development, the shareholding structure
of major shareholders, and practical operational needs, with an
appropriate number of no fewer than seven directors. Board diversity is
emphasized in its composition. In principle, directors who also serve as
company executives should not exceed one-third of all board seats. The
Company has established an appropriate diversity policy in line with its
operational model and development needs, covering (but not limited to)
the following two key dimensions:

Gender, age, nationality, and cultural

Basi .
a.s.c background. The proportion of female
conditions . .
directors is recommended to reach at
and value

least one-third of the total board seats.

Board members shall possess

Professional
knowledge and
skills

professional
background (such as
law, accounting,
industry, finance,
marketing or
technology),
professional skills
and industry
experience, etc.

professional backgrounds (such as law,
accounting, industry, finance, marketing,
or technology), relevant expertise, and
industry experience.

) Operational and business judgment
I) Accounting and financial analysis
[1) Business management capability
V) Crisis management

V) Industry expertise

VI) International market perspective
VIl) Leadership

VIII) Decision-making ability

e~~~ o~ o~~~ —~

39


https://www.atec-group.com/tw/extrabold-52-53-page675
https://www.atec-group.com/tw/extrabold-56-274-page602

2.Innovation and
Research &
Development

1.Co-creating a
Sustainable Future

0.Preface
150

ATEC Egeeirnies Groo

~

The election of directors of the Company is conducted in accordance
with the cumulative voting system and the open ballot method. Each
share held by a shareholder represents votes equivalent to the total
number of directors to be elected. Shareholders may concentrate all
their votes on one candidate or distribute them among several
candidates. For identification purposes, the shareholder account number
or attendance certificate number printed on the ballot may serve as the
voter’ s signature. The Board of Directors shall prepare ballots equal to
the number of directors to be elected, specifying the number of votes
each shareholder is entitled to, and distribute them to shareholders
attending the shareholders’ meeting for voting. The ballots for directors
—who are elected together for both independent and non-independent
director positions—are counted separately, and the respective
candidates are elected separately.For details regarding the Nomination
and Selection of Directors, please refer to the Corporate Governance Best
Practice Principles (p.5):
https://www.atec-group.com/tw/extrabold-56-277-page609

I1l. Board Performance Evaluation Mechanism

The Company conducts annual performance evaluations of the Board of
Directors, functional committees, and individual board members in
accordance with the Regulations for Board Performance Self-Evaluation.
The evaluation results serve as a reference for enhancing the
effectiveness of the Board’ s operations.

ABCATEC internal evaluation results for the year were rated as
satisfactory, indicating that the Board of Directors and all functional
committees operate effectively and in compliance with corporate
governance requirements. The Company will continue to strengthen the
Board’ s functions based on the evaluation outcomes to further improve
corporate governance performance.

In accordance with Article 9 of the Regulations for Board Performance
Self-Evaluation, the results of the Board performance evaluation shall
serve as a reference for the selection or nomination of directors, and the
results of individual director evaluations shall serve as a reference for
determining individual remuneration.

40
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IV. Board of Directors’ Remuneration Determination Process

The remuneration of the Company’ s directors is determined based on

the following principles:

() The performance evaluation and remuneration of directors,
supervisors, and managerial officers are determined with reference
to the typical levels within the industry, taking into consideration
individual performance, the Company’ s operational results, and
the reasonableness of their correlation with potential future risks.

() The remuneration system shall not encourage directors or
managerial officers to engage in activities exceeding the
Company’ s acceptable risk appetite in pursuit of higher
compensation.

(1) The proportion of bonuses linked to short-term performance and the
timing of payment of variable remuneration for directors and senior
executives shall be determined based on the characteristics of the
industry and the nature of the Company’ s business operations.

For detailed information, please refer to the following documents
available on the Company’ s official website Remuneration Committee
Charter (p.1), Articles of Incorporation (p.3):
https://www.atec-group.com/tw/extrabold-56-277-page609
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V. Board Training and Development

In 2024, all members of the Board of Directors completed at least 6 hours
of training in accordance with the “Directions for the Implementation of
Continuing Education for Directors and Supervisors of TWSE Listed and
TPEx Listed Companies” with a total of 72 training hours completed by
the Board as a whole.
To strengthen corporate governance and sustainability capabilities, the
Company planned and arranged two training programs in 2024 based on
prevailing sustainability trends and the soft skills needed by directors:
“How the Board Oversees ESG Risks to Build Corporate Sustainability
Competitiveness” , “Exploring Employee Incentive Strategies and Anti-
Corruption Practices” . Through these trend-oriented and needs-based
training programs, the Company further enhanced directors’ overall
competence and decision-making capabilities in the areas of sustainable
governance and ethical business conduct.
For details on directors’ continuing education, please refer to the
Annual Report (p.51):
https://www.atec-group.com/tw/extrabold-52-53-page675
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VI. Reporting of Material Topics to the Board of Directors

To establish a sound governance framework, strengthen the supervisory
function, and enhance management effectiveness, ABC-ATEC has
formulated the “Rules of Procedure for Board of Directors Meetings.”
The Board convenes at least once per quarter, and in 2024, a total of 8
board meetings were held. The types of resolutions passed during these
meetings are summarized as follows.

/' Reporting of Material Topics to the Board of Directors

Types of Agenda Items Number of pieces

Changes in Committee Composition 2
Matters Related to the Shareholders’ 3
Meeting
Business and Operational Decisions 1
Financial Reports 7
Organizational and Personnel Changes 1
Board Meeting Matters 2
Changes in Directors and Supervisors 1

2024 ABC-ATEC SUSTAINABILITY REPORT
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VII. Conflict of Interest

According to ABC-ATEC’ s Rules of Procedure for Board of Directors
Meetings and the organizational charters of functional committees such
as the Audit Committee, clear provisions are established to ensure the
avoidance of conflicts of interest. When a director, their spouse, a relative
within the second degree of kinship, or any company in which the
director holds a controlling or subordinate relationship has an interest in
a proposal, the director shall explain the nature of such interest at the
relevant board meeting. If the proposal may be detrimental to the
interests of the Company, the director shall not participate in the
discussion or voting and shall recuse themselves from the meeting.
Furthermore, the director may not act as a proxy for other directors to
exercise their voting rights. The names of the relevant directors, key
details, and recusal circumstances are recorded in the meeting minutes.
For detailed information regarding ABC-ATEC’ s conflict of interest
avoidance practices, please refer to the 2024 Annual Report (p.22):
https://www.atec-group.com/tw/extrabold-52-53-page675

VIII. Well-Established Functional Committees

To effectively enhance the performance of the Board of Directors, ABC-
ATEC has established two functional committees under the Board — the
Audit Committee and the Compensation Committee. The Audit
Committee consists of four members, while the Compensation
Committee is composed of five members, including one external expert.
Through a clear division of professional responsibilities and the
independent, objective stance of committee members, these committees
assist the Board in decision-making and strengthen ABC-ATEC’ s
corporate governance performance. For more information regarding the
overall operation of the Group’ s functional committees, please refer to
the Company’ s official website:
https://www.atec-group.com/tw/extrabold-56-141-143-page379

Or the Annual Report (pp. 24, 30):
https://www.atec-group.com/tw/extrabold-52-53-page675
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1.4.2 Internal Audit

In accordance with the determining criteria for the effectiveness of the
internal control system prescribed in the “Regulations Governing the
Establishment of Internal Control Systems by Public Companies” , the
Company evaluated the effectiveness of the design and execution for its
internal control system. The determining criteria of the internal control
system prescribed in the “Regulations” are based on the process of
management control, dividing the internal control system into five
composite factors: 1. Control of the environment, 2. Risk evaluation, 3.
Control of operations, 4. Information and communication, and 5.
Supervision. Based on the inspection results in the preceding paragraph,
the Company's internal control system, including understanding the
achievement of the objectives of effectiveness and efficiency of its
operations, reliability, timeliness and transparency of its reporting and
compliance with the applicable laws and regulations, was effective in
design and execution, and can be reasonably assured of the achievement
of the aforementioned objectives.
https://www.atec-group.com/tw/extrabold-52-53-page675
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1.4.3 Code of Conduct

The Company has formulated its
integrity management policy in
accordance with the “Ethical
Corporate Management Best Practice
Principles for TWSE/TPEx Listed
Companies” promulgated by the
Financial Supervisory Commission
(FSC). In line with these principles,
the Company identifies potential
adverse  impacts on  various
stakeholders arising from its business
relationships, and establishes
corresponding preventive measures
and remedial mechanisms for specific
risks. The Company also monitors the
follow-up of incident handling and
continuously enhances its
responsible business conduct to
ensure full compliance with integrity
management standards and to
achieve the objectives set forth in its
Code of Ethical Conduct.

It has also formulated the Code of
Ethical Conduct for personnel of
different levels, the Code of Ethical
Conduct for Directors and Managers,
and the Employee Code of Ethics, and
regularly report the implementation
results to the Board of Directors. As of
the end of 2024, ABC-ATEC has not
encountered any significant conflicts
of interest.
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/’ Training on Integrity Management

Unit: People

Number of people 7 5 40 143 195

Taiwan No of People Trained 7 5 40 143 195
....... .% of People Trained 100% 100% 100% 100% 100%

Number of people 0 0 11 18 29

Shanghai No of People Trained 0 0 11 18 29
....... % of People Trained - - 100% 100% 100%

Number of people 0 2 41 284 327

Guangzhou No of People Trained 0 2 41 284 327
....... 5/0 of People Trained - 100% 100% 100% 100%

Number of people 0 1 39 194 234

Malaysia No of People Trained 0 1 39 194 234
....... 5/0 of People Trained - 100% 100% 100% 100%

Note:

1.The governance unit refers to the company’ s non-executive directors.
2.Middle management refers to managerial employees below the senior management level.

2024 ABC-ATEC SUSTAINABILITY REPORT
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ABC-ATEC implements a comprehensive anti-corruption program for
employees and stakeholders. New hires receive onboarding anti-
corruption training, while all employees complete annual integrity
courses and pass assessments. In 2024, Board members attended
“Corporate Employee Incentive Strategies and Anti-Corruption
Practices” to strengthen governance and ethical awareness. And also,
New supply chain partners must sign a Supplier Anti-Corruption
Commitment.

ABC-ATEC provides whistleblowing channels at all sites, allowing
employees, suppliers, and stakeholders to report violations via
atec.suggest@atec-group.com, managed by the Office of the Chairman.
Cases involving directors or senior management are escalated to
Independent Directors. Confirmed violations result in cessation of
conduct, disciplinary action, and, if needed, legal claims to protect

company interests.
N [ ]

/ A
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Corrective Action

Chairman; cases
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Independent Directors.
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Il. Legal Compliance

As a Company that started business in Taiwan, we are very passionate
about the country and we know how important it is for companies to co-
exist with the land to reach sustainable management and development,
we therefore take environmentally friendly manufacturing processes
seriously. The Company has obtained certifications relating to
environmental protection, including ISO 14001 and IECQ QC080000, that
prohibit the use of hazardous substances. Products are developed in
accordance with EU RoHS, REACH, WEEE, EuP Directives, halogen-free
and lead-free requirements, as well as international laws. The Company
did not violate any environmental law in 2024 for which it was penalized.
As a corporate citizen in the electronics industry, we support and respect
internationally recognized human rights policies, including principles
disclosed in international human rights treaties such as: "UN Guiding
Principles on Business and Human Rights," the "UN Global Compact,"
"Responsible Business Alliance" and "UN International Labor
Organization." The Group has established a human rights policy
applicable to the Company, its subsidiaries and each of its operating
locations, and complies with the labor and gender equality laws and
regulations in its local place of business operations. We have established
human rights protection and labor policies and implemented related
measures to prevent any violations and infringements of human rights.

In 2024, the company had no material violations as defined by law.
However, there was one administrative fine of NT$107,000 due to
delayed social insurance contributions at the Guangzhou factory. The
related fees have been fully paid and corrective measures completed.
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1.4.4 Risk Management

ABC-AETC adheres to the business philosophy of “To create and develop a premium inductive components and mechanical parts industry through
practical operation, creative innovation and continuous development." and manages its businesses based on principles of materiality. The Company
regularly identifies and monitors risks that are relevant to its operations, which in turn allows timely response to crises and the possibility of minimizing
threats or even turning them into opportunities. A total of 7 risks were identified in 2024; risk factors, threats, and response strategies are explained below:

/’ Risk Management

Risk Category Risk Factors Threats Response Strategies

1.The Company actively analyzes the markets and industries it is

Taiwanese businesses currently involved in, and commits significant
. account for a relatively low 2.resources to develop new products and technologies in line with the
Technological
percentage of the global market. latest market trends.
Change L . . . .
Industry There are more than 100 3.The Company maintains a strong cooperative relationship with
Transformation manufacturers of inductors and coils upstream and downstream partners, and works with customers in as
in Taiwan, and most of which early as the design stage. By engaging customers as our R&D partners,
specialize in the production of coils. we are able to develop up-to-date knowledge of product trends and
market demands.

Strategic

The economic outlook remains
constrained by the policy
implementation of the new U.S.
administration, with potential major
changes in fiscal, trade, and
immigration policies still uncertain. It
is unclear to what extent and when
Trump’ s campaign promises will
translate into actual policies.

1.Expand product development, R&D technologies, and automotive
electronics markets.

2.Realign marketing strategies for proprietary brands.

3.Strengthen digital marketing initiatives.

Future Market
Trends
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/’ Risk Management
A

Risk Category Risk Factors LI GELS Response Strategies

The Company's operations are prone ~ The Company's "Business Integrity Code of Conduct" has outlined

. to worker and morality risks and preventive measures for business activities that are prone to higher risk of
Business - ) . . .
Inteerity Risks incidents that may harm its goals, dishonesty. Topicsthat are of concern to internal and stakeholders are
gnty personnel, assets, the environment, subjected to risk assessment at the end of each year to ensure that the
and reputation. system remains effective.

Sudden or unexpected occurrence of

public health incident, accident, or The Company has developed an emergency response plan and a business
natural disaster may threaten continuity plan. Regular drills have been organized to ensure the safety of
continuity of the business and cause ~ equipment operations, enhance employees' response to a crisis, shorten
financial burden or give rise to other  the time of business disruption, and minimize impact.

risks.

Environment,
Safety, and
Health Risks

Business 1.Establish comprehensive information security protection measures.

2.Continuously review information security policies and procedures.

3.Strengthen firewalls and network controls to prevent virus spread
across devices or sites.

4.Implement endpoint antivirus mechanisms based on device type.

5.Deploy advanced malware detection and remediation solutions.

Potential cyberattack risks may 6.Develop cybersecurity-enhanced computers and cloud security

Information impact operations, including data

O . . . policies.
Security Risk loss and |nfo'rme.1t|o'n. theft, which 7.Introduce data protection technologies and phishing email detection
could result in significant losses. s
ystems.
8.Build an integrated and automated cybersecurity operations
platform.

9.Conduct regular employee awareness training and external
cybersecurity assessments.

2024 ABC-ATEC SUSTAINABILITY REPORT
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/’ Risk Management

Risk Category Risk Factors LI GELS Response Strategies

The Company is prone to the impact  1.Foreign currency sales proceeds received from overseas are first

of changes in USD, EUR, and RMB placed in foreign currency deposit accounts, and later converted into
exchange rates. NT Dollars at an appropriate time to mitigate exchange rate risks.
Financial Exchange .Rate The purpose of the Company's 2. The Company pays constant attention to financial news and
Fluctuation exchange risk management practices exchange rate changes, and maintains active relationships with
is to avoid risks, and not to profit banks. The Company also evaluates and purchases currency forwards
from risks. as a means to hedge exchange rate risks.

Implement ISO 14064-1 greenhouse gas inventory and TCFD management
by integrating the four core disclosure elements — Governance, Strategy,
Risk Management, and Metrics & Targets — into business operations,
serving as a foundation for developing effective emission reduction and
improvement plans in the future.

Risk of natural disaster continues to

Environment = Climate Change rise due to climate change.

2024 ABC-ATEC SUSTAINABILITY REPORT
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1.4.5 Information Security and Customer Privacy

I. Information Security Management

To establish a robust information security management system and ensure the confidentiality, integrity, and availability of the Group’ s information assets,
ABC-ATEC formally established an Information Security Office in 2022. This initiative also aligns with the Financial Supervisory Commission (FSC)’ s policy
to strengthen information and communication security management for listed companies. In compliance with the Taiwan Stock Exchange (TWSE) s
requirements, ABC-ATEC has allocated adequate human resources and equipment to plan, monitor, and implement information security management

operations, continuously enhancing the Company’ s cyber resilience.
()
x Information Security Policy * o
°

QJ’EEJ) ABC-ATEC Electronics Group

(1) Information Security Committee

The Company held its first Information Security Committee meeting on
2024/6/24, to confirm the committee’ s organizational structure, approve the
information security policy, and review the Group’ s overall cybersecurity
plan. Moving forward, the Committee will convene at least once annually to
ensure effective management implementation.

Information Security Policy

(11) Information Security Management Policy

The Company’ s information security policy was approved by the Board of
Directors, ensuring that the Group’ s information systems remain secure and
resilient, and that potential cybersecurity incidents are effectively prevented.
The policy upholds the confidentiality, integrity, and availability of
information assets, while promoting proper cybersecurity awareness among
employees to safeguard the Group’ s sustainable operations. The Company
will continue to strengthen relevant policies and measures in accordance with
this policy.

ABC-ATEC Electronics Grou,

(1) Information Security Awareness Promotion

To enhance employees’ awareness and understanding of cybersecurity, the -~ .j_'._. A f;; — a
Company launched an information security awareness campaign starting o
from its Taiwan site. Each employee attended a 1.5 hour training session, with
a total of 208 participants completing the course and test, of which 203
passed, achieving a 97.6% pass rate and a total of 312 training hours.
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(Iv) Offsite Backup and Disaster Recovery

The Company performs daily tape and offsite data backups and is gradually establishing a more comprehensive offsite (e.g., cloud-based) backup system
to ensure the secure preservation of critical information. To maintain the security of information systems, equipment, networks, and data, the Company
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conducts semiannual disaster recovery drills, with the 2024 drill carried out on September 9.

(V) Vulnerability Scanning

Regular vulnerability scans were conducted on servers in 2024, with results analyzed. A total of 55 servers were scanned.

(V1) AD Account Login Failures

Regular reviews and management of AD account login failures were performed in 2024, completing 83 reviews.

(viI) Information Security Drill

In 2024, no unauthorized software was detected on employee computers. Software inventories were automatically collected and reviewed by the IT

Department, covering 253 devices.

(Vi) Phishing and Social Engineering Emails

A total of six simulation exercises were conducted in 2024,
including the following scenarios

e 5/8: “Abnormality in your April salary, please correct your
information.”

* 6/3: “E.SUN Bank online account notification.”

* 6/18: “MOMO Shopping website alert.”

® 12/26: “Clock-in anomaly requires your attention.”

e 12/27: “Parcel pickup notice requires your attention.”

e 12/30: “LOTTO WIN.”

A total of 32 employees clicked on phishing emails. These
employees were required to retake the information security
awareness training and pass the related test. The exercises
effectively enhanced cybersecurity awareness and strengthened
vigilance against online security risks.
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(IX) Information Security Awareness Campaigns in 2024

3/30: “New phishing-as-a-service platform exploiting RCS
and iMessage for attacks.”

6/26: “Publication of Information Security Policy in both
Chinese and English.”

9/25: “Necro malware hidden in popular browser and camera
apps on Google Play Store.”

10/28: “No surprise! These file types are most commonly
used by hackers to conceal malware.”

12/30: “Information Security Bulletin 20241230: U.S. plans to
ban TP-Link routers.”
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Il. Customer Privacy Management

To ensure the security and proper management of customer data, ABC-ATEC has established a set of data protection principles. First, customers are clearly
informed about the collection, use, and protection of their personal data to ensure transparency. Data collection follows the principle of minimization—
limited only to what is necessary—and is aligned with specific purposes. De-identification measures are also implemented to reduce privacy risks.

In terms of usage, the company strictly limits the scope of application of customer data, ensuring it is used only for its original intended purposes and
preventing misuse. For sensitive data, encryption measures are applied during transmission, such as through email, to ensure information security is not
compromised.

Internally, access control is rigorously enforced—only authorized employees may access sensitive information. Department supervisors periodically review
folder access permissions to ensure they remain appropriate. Through these measures, the company actively safeguards the security of customer data and
ensures that personal information protection meets the highest standards.

I1l. Personal Data Protection

(I) In 2024, the company collected information to establish the Personal Data Protection Management Regulations, which are scheduled for release in 2025.

(I1) An encryption mechanism has been implemented for email content and attachments. When special symbols such as “@@” or “##” are added to the
email subject line, encryption is automatically applied.

(1) For emails containing sensitive information such as credit card numbers or ID numbers, the subject line includes “[!Personal information!]” to alert
recipients of potential data privacy risks and ensure proper handling of such emails.
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2.0 Management Approach
2.0.1 Management Approach
" Material Topics- Integrity Management
% Resources
Policy K . .
Supplier Audit
We insist on the spirit of service, innovation and seeking for - # supp
excellent. Based on the commitment "I am doing the
excellent all the time" and participation of everybody. We
provide our customers products with best quality, quick E Contact Information
delivery and best price. /7 Planning Department, Ms. Li

@™ /' TEL : (03)4788-188 ext. 1700

Commitment

[V Service: ABC means satisfaction.

/7 R&D: To be our customers R&D partner and the consultant
of inductors & mechanical parts technology.

' ‘ /7 Innovation: Tracing the market demand and technology

trend, to create everlasting innovation and development.

/7 Excellence: To create and develop a premium inductive
components.

Responsibility

/7 External responsibilities: Comply with EU REACH, RoHS,
WEEE, EuP Directives, halogen-free and lead-free

)Q requirements, and other international laws.
[ Internal policies: Suppliers selected according to
L environmental and social standards and regular annual

supplier audits.

@8O

~ e
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GRI 308 Supplier Environmental Assessment
GRI 414 Supplier Social Assessment

Material Topics Management

1

Impact of Material Topics on ESG 4}

Positive Impact
Strengthen the company’ s sustainability resilience,
implement supplier ESG management, align with customers’

sustainable design requirements, and accelerate opportunities
to secure customer orders.

o0 Action Plans

* Require suppliers to sign the Social
and Environmental Responsibility
Commitment and the Conflict-Free
Minerals Declaration.

* Increase the proportion of local
supply chain procurement.

e

Negative Impact
As customers increasingly raise environmental and social
requirements for suppliers—such as sustainable materials,
recyclable materials, and human rights due-diligence—direct
costs have consequently increased.

[ ]
). 4 Tracking Methods * .

* In accordance with the company’ s
Supplier and Contractor Evaluation
Procedures, new suppliers must pass
evaluations and sign relevant

/ commitments.
/ ® Conduct monthly supplier management
®

KPI performance reviews and
improvement discussions.
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2.0.2 Performance

2024 Target A \

Anti-corruption awareness for new suppliers:
90%

Compliance rate of environmental/social
assessment of new suppliers: 100%

Existing supplier audit program completion
rate: 95%

New Supplier Conflict-Free Minerals

Declaration: 100%

2.1 Commitment to Quality and Reliability

ABC-AETC 's commitment to improving product quality has been awarded ISO
9002 certification in 1996, the 10th National Award of Outstanding SMEs in 2001,
ISO9001 certification in 2002, TS16949 certification in 2006, and IECQ080000
certification in 2007. In 2017, the entirety of ABC-AETC Group passed certification
for IATF16949. In addition, the Guangzhou Factory also obtained ISO 9002
certification in 1997 and TS16949 certification in 1997. Throughout the years, ABC-
AETC has established a good reputation through outstanding product quality and
won strong recognition from customers. Our company promises and upholds the
quality policy " I'm doing the excellent all the time.". As an IATF 16949 certified
automotive components supplier, we have installed AECQ200 reliability testing
equipment at each of our factories to ensure product quality and reliability and to
identify potential quality problems. Please refer to Appendix 6.4 Certificates for the

certificates obtained by ABC-ATEC.

A\ ooreromance  \\
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Anti-corruption awareness for new suppliers:
92.63%

Compliance rate of environmental/social
assessment of new suppliers: 100%

Existing supplier audit program completion
rate: 100%

Signing Rate of Conflict-Free Minerals

Declaration by New Suppliers: 100%

2024 ABC-ATEC SUSTAINABILITY REPORT
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2.2 Customer Relationship Management
2.2.1 Customer Satisfaction

ABC-ATEC implements a "Customer Satisfaction Survey" every year to
understand customers' opinions on the Group’ s quality, delivery,
engineering/R&D capabilities, and services, and to improve the Group's
service quality. In 2024, a total of 40 customers responded to the
satisfaction survey questionnaire. The survey content includes customer
satisfaction with the Company's quality, delivery, engineering/R&D
capabilities, and services.

Among the evaluated categories, “service” received the highest
satisfaction rating from customers in this year s survey. The
company’ s enthusiasm for service and communication skills were
particularly recognized. Based on the survey results, the company plans
to develop operational optimization strategies—ensuring stringent
quality control and comprehensive testing for existing products to
guarantee product quality, while continuing to develop new products
that meet customer expectations.

ABC-ATEC use the sales funnel to target the various needs of customers,
manage and respond to service in a timely manner, and ensure that the
company's product quality, delivery, and service meet customer needs
and requirements.

Customer satisfaction over the years

Fraction
88
86
84 83.3

86.0
82 81.8 825
80 795 80.0 79.8
76

2018 2019 2020 2021 2022 2023 2024
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2.2.2 Customer Complaint Handling Mechanism

ABC-ATEC does not manufacture products directly for end consumers; all
products sold are labeled in accordance with EU REACH, RoHS, WEEE,
EuP Directives, halogen-free requirements, international laws, and
requirements of downstream customers. The Company complies with
confidentiality agreements and the Personal Data Protection Act with
respect to customers' privacy, and has a customer service unit in place
along with complaint channels.

Acceptance of Customer Complaint

A

. .
sEEEsEEEEEEEEEEEEEEEEEEEEEEEEES . EEsssEEEsEEEEEEEEEEEEEsEEEEEEEEEE
o .

v Progess
Handling of Management for
Emergencies Customers’

: Complaint

v
. Causation Analysis
A T » and Discussion of
Response Strategies

v
Goods Return/
Exchange

v
Execution and
Confirmation of
Strategies

v
Handling of
Records

¥
Case Closure

A\
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2.3.1 Supply Chain Structure
ABC-ATEC's Main Business Scope:
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F Manufactures, processes, and sells various noise filters, converters, chip coils, transformers, and their magnet cores, and various ferrite cores.
¥ Stamping, manufacturing, processing and trading of various metal parts.

# Manufacture, processing, and sales of tooling molds and production equipment for various products.
& Design, manufacturing, and sales of LTCC products.

# Import/export trading business.

I. Inductor Components

The most upstream products in the
electronics industry are the raw materials
needed to manufacture inductors, such as
ferrite cores, enameled wires, silver paste,
and plastic stands. The inductors are in the
upper to middle stream of the industry,
including wire-wound inductors, multilayer
inductors, ferrite beads, and thin-film
inductors. The middle to downstream are
modaular electronic products, such as AC/DC
switching converters, motherboards for
computers, EMI filtering modules, RF
communication modules, etc. Finally,
downstream products in the electronics
industry includes all end-use electronic
products (electronic products for general
consumers to use directly), such as mobile
phones, computers, servers, printers, TVs,
audio speakers, any wearable electronic
products, etc.

/I. Inductor Components

Upper to

Upstream !
P Midstream

Midstream to
Downstream

Downstream

Raw Materials Inductors Modular Electronics Consumer Electronics

Ferrite cores (including Mobile phones, tablets,
manganese zinc, nickelzinc, Wire-wound Switching AC/DC computers, servers and
ceramic cores, alloy powder inductors convertors other consumer
cores, etc.) electronics

Printers, scanners,
Enameled wire (general Multilayer Computer modems, switches,
coating, TIW, FIW, etc.) inductors motherboards wireless routers and other

peripheral products

Plastic holders (LCP, PP, PE,

Bakelite, etc.) Ferrite bead

EMI filter module

TVs, stereos, refrigerators
and other home
appliances

Thin film

Silver paste inductors

RF communication
Module(e.g. WiFi
module)

Any wearable electronic
products

2024 ABC-ATEC SUSTAINABILITY REPORT
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Il. Ceramic Heat Sink I1l. Precision Metal Parts

Ceramic (Silicon Carbide) Copper, Aluminum, Steel, and

Upstream Powde Nickel
Upper to Ceramic Heat Sink, Radiator, Upper to Stamping, Electroplating, and
Midstream Substrate Midstream Plastic Injection Plants

IC packaging, Battery cell, PC,
Downstream STB, LED TV, Adapter, Router Downstream and CCFL light tube
Manufacturers

—_— +~~ Good Heat Dissipation
ROCIES] Capabilities
STB .~ No Electromagnetic

Interference
+ Fin Type/ Flat Type
v Excellent Insulating Effect

Power

RJ Series
Connectors

2024 ABC-ATEC SUSTAINABILITY REPORT
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IV. LTCC
Upstream Ceramic Powder, Silver Paste

Upper to .
Midstream LTCC Filter

Downstream/ Router, Modem /
= @ O
Zt

Modem Antenna Cell
phone
- {
; <
o A %
LA
7z P
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2.3.2 Supply Chain Management
I. Supply Chain Management Policy

The practice of sustainable supply chain management is to add a series of actions for environmental protection, social feedback, and maintaining the
organization's economy into the traditional supply chain. It includes the Company's internal and external practices, and enables the supply chain to achieve
true sustainability from the environment, social and economic aspects. The scope of sustainable supply chain management practices ranges from green
procurement to product life cycle management, from suppliers to manufacturers and customers, the Group strengthens the relationship between partners,
including the flow of goods, information flow, and sustainable practices.

ABC-ATEC Group has obtained ISO 14001 and IECQ QC080000 certifications for environmental protection, and has adopted the idea of life-cycle and source
management to strictly follow the requirements of environmental regulations from technology development, design, manufacturing, transportation to
reuse and recycling. No hazardous substances are used, and products are developed in compliance with EU RoHS, REACH, WEEE, EuP directives, including
halogen-free, lead-free requirements and other international regulations. The Group's production sites are located in Taiwan, Guangzhou, Shanghai and
Malaysia, and its main suppliers are the suppliers of raw materials. The Group also maintains good cooperation with upstream and downstream partners,
and strives to become the R&D partner of customers at the design stage in order to keep abreast of the latest product and market demands and dynamics.

Il. Supply Chain Audit Effectiveness

(1) Evaluation of New Suppliers: This year, we had 6 new suppliers, and 6 of them (100%) passed the environmental, social and governance assessment. All
new suppliers were recognized by unit managers and registered on the list of ABC-ATEC's qualified suppliers.

(11) Annual Supplier Audit: In 2024, ABC-ATEC audited a total of 23 suppliers. The audit results for the suppliers were good, with their ratings falling within
the A-B range. Please refer to the table below for the audit status and rating results of each factory:

//A Supply Chain Audit Effectiveness Unit: Number of Suppliers /' Supplier Ratings
Factory Taiwan Shanghai Guangzhou Malaysian Total Ratings Supplier Ratings
A 7 0 5 2 15 A Advantages of prioritizing orders.
B 3 0 8 0 9 B~C Still maintains its Qualified Supplier status, but needs to
strengthen tracking management
Total 10 0 13 2 25

Note: The Shanghai factory was transformed into a sales headquarters in Find new rgplacerr.u.ant §uppliers, stop procurement and
2024, and its audit work has been delegated to the Guangzhou factory for D cancel the its qualification as qualified supplier, if
assistance necessary.

2024 ABC-ATEC SUSTAINABILITY REPORT
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2.3.3 Local Procurement

In 2024, there were no significant changes to the supplier management procedures. The ABC-ATEC’ s local procurement ratio reached 88.18%, and
localized production helped reduce transportation costs and carbon dioxide emissions.

/ Local procurement amount
A

Taiwan Shanghai Guangzhou Malaysian
Number of Suppliers 53 72 87 34 246
Local
Ratio of Total Procurement 28.95 37.99 189.37 36.23 292.54
Amount
Procurement NTS-
Amount Million
Using Local Total
Suppliers Procurement 31.45 41.45 198.54 60.34 33177
Amount

/’A Percentage of Local Procurement Expenditure

Year LENED Shanghai Guangzhou (VEIEWASET

2022 92.30% 98.30% 99.60% 36.50% 92.69%
2023 96.20% 95.60% 99.40% 47.30% 90.39%
2024 92.10% 91.70% 95.40% 60% 88.18%

2024 ABC-ATEC SUSTAINABILITY REPORT
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2.4.1 E-commerce Center, National Taipei University Business School
- Concept Application of Metaverse

The 5G private network technology, characterized by high-speed
transmission and low latency, effectively enhances communication
stability and supports business operations. However, due to the
susceptibility of 5G millimeter-wave signals to obstruction, small cell
base stations are required to strengthen coverage.

This project aims to verify the feasibility of 5G private networks for
remote collaboration through industry-academia cooperation, while
comparing the coverage, transmission speed, and stability of 5G and Wi-
Fi networks within a campus setting. The study also evaluates their
performance at various distances and in CloudXR streaming applications.
During the verification process, the 5G private network employs indoor-
type Radio Units (RUs) with transmission power comparable to
household Wi-Fi. A 5GHz wireless network card on a laptop is used to
simulate differences between outdoor RUs and Wi-Fi access points,
assessing the impact on transmission distance.

In the next phase, the project will

focus on facial image
reconstruction  technology in
Extended Reality (XR)

applications. By restoring facial
visuals, users wearing XR
headsets can maintain social
connection with the real world,
reducing isolation and enhancing
the realism of immersive
experiences.  This  research
further explores the potential of
5G technology in mixed reality
(MR) applications.
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ABC-ATEC has collaborated with National Taipei University in an
industry-academia project to develop the “Metaverse Al Multimodal
Cross-Language Task-Oriented Dialogue System.” This system
integrates artificial intelligence (Al), natural language processing (NLP),
and deep learning neural network models to create a multilingual and
multimodal dialogue platform. Initially applied in the healthcare
sector, the system is being expanded to enterprise and educational
applications, with the ultimate goal of deployment in manufacturing
sites in Malaysia—aiming to reduce labor demands and enhance
operational efficiency.

The project underwent extensive discussions—from conceptual
planning to real-world implementation—addressing key issues such as
multilingual communication requirements, humanized voice
interaction, data source expansion, and large language model
selection. Given Malaysia’ s multilingual workforce, the system has
been specifically optimized for cross-language communication in
production environments, helping employees overcome language
barriers, reduce miscommunication, and streamline manufacturing
proces.es.

/ oooﬂ"g”ofg’
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2.4.2 Metaverse Value Community Project

ABC-ATEC collaborated with National Taipei University to promote the
“Great Metaverse Value Community Project,” which integrates CSR,
USR, and PSR. Centered on net-zero emissions and environmental
protection, the project advocates for sustainability through community
engagement, fostering shared values and expanding social impact.
Incorporating the metaverse concept, it transforms online awareness
into real-world actions, addressing future sustainability challenges.
By 2024, the project had entered its third phase. In addition to ongoing
digital community engagement, it hosted its first in-person events. As of
March 2025, the project’ s “Zero Carbon Couple” Facebook and
Instagram communities had accumulated over 7,000 followers, published
280 posts, reached 160,000 users, and organized four physical events
featuring professional speakers promoting net-zero and sustainability
concepts. Activities included: “One Tree, One Mountain: Plant a Tree,
Walk Home” , “Zero-Waste Workshop: Upcycling Old Materials into New
Creations” , “How Sustainable Fashion is Changing the Global Fashion
Landscape” and the “Zero-Waste Workshop” jointly held with ABC-
ATEC’ s Family Day, integrating environmental values into employees’
daily lives. These four events attracted a total of 241 participants, turning
sustainability advocacy into concrete action.
To further expand the influence of the Great Metaverse Value Community,
ABC-ATEC and National Taipei University formally applied to establish the
“Zero Carbon Sustainability Promotion Association” in the third phase
of the collaboration. Although the application is still under review, the
association is expected to continue advancing sustainability initiatives,
deepen social impact, and enhance the transmission of sustainable
values in the future.
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2.4.3 Computer Vision Artificial Intelligence for Defect Detection in Sensors

In 2024, the main objective of applying computer vision artificial intelligence (Al) to
inductor defect inspection was to conduct on-site testing prior to full implementation and
continuously optimize the system to improve inspection accuracy. ABC-ATEC collaborated
with an industry-academia team to jointly develop an AI+AOIl module, integrating it into
the company’ s inspection platform to enhance automation and reduce visual fatigue
among inspectors. The system also adopted the latest Al object detection models to
further improve defect detection accuracy.

Based on real-world testing results from the inspection platform, the AI+AOl module
underwent multiple rounds of optimization and was successfully implemented in July
2024 on the SWI0402 external inspection machine in Malaysia. Starting from October
2024, ABC-ATEC launched the development of its proprietary Al inspection system, aiming
to deploy it across all AOI external inspection machines in the future to achieve more
efficient and precise automated inspection.

2.4.4 Industry-academia Collaboration Project between ABC-ATEC and Kansas State
University, USA

In March 2024, ABC-ATEC signed a 14-month industry-academia collaboration agreement
with Kansas State University for the project “A 12kW GaN-Based Isolated Charger.” The
project focuses on developing circuit designs for compact home charging stations,
particularly emphasizing high efficiency and structural stability.

By 2024, the team had completed independent system testing for a three-port planar
transformer, 200 V and 400 V DC-DC converters, and a three-phase inverter. In 2025, efforts
will continue toward full system integration and functional testing.

During the project, two new high-current inductors were also developed for use in charging
stations. Samples of these new products will be showcased at the IEEE Applied Power
Electronics Conference and Exposition (APEC) in Atlanta in 2025, where they will be
promoted to power electronics experts from around the world — marking an initial
achievement of this collaborative research initiative.
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Environmental Friendliness

3.0 Management Approach
3.0.1 Management Approach

" Material Topics- Energy Conservation and Carbon Reduction

" Material Topics- Climate Change

Policy

ABC-ATEC has committed and upheld the spirits, "Regulatory
Compliance, Pollution Prevention, Resource Sustainability,
and Continuous Improvement". Through participation in
"Environmental Management System," we strive to fulfill
corporate social responsibility, promote corporate image,
and ensure sustainable management.

Commitment
& Actively reduce greenhouse gas emission.
& Assessment of energy management measures for
’ machinery and equipment.
& Encourage all employees to contribute to energy
conservation and environmental protection in their daily
routines.

Responsibility

)0 & External responsibilities: Climate Change Response Act,
Environmental regulation

— A& Internal policies: Environmental management handbook

4.Happy 5.Co-prosperity with
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% Resources
4

- A 1SO 14001& SO 14064-1

& Contact Information

/' General Affairs Department: Ms. Chang
@ & TEL : (03)4788-188 ext. 1610

A

& A
Y die
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& h
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Material Topics Management |;,, Energy

. . .
x Impact of Material Topics on ESG * ° S/
°

Positive Impact
* Improve energy efficiency and reduce operating costs.
e Strengthen corporate sustainability image and brand

o0 Action Plans

* Install solar panels at the Taiwan, Guangzhou, and

reputation. Malaysia factories to reduce the Group’ s energy-
* Enhance employee engagement and internal sustainability related carbon emissions.
culture. * Develop carbon reduction plans for each factory.

* Prioritize renewable energy procurement at factory
with lower green power costs (e.g., Guangzhou),
and gradually increase the percentage of renewable
energy usage each year; other factories will focus on
solar power generation while evaluating the
benefits of green power purchasing and energy

storage.
M

Negative Impact

® Increasing pressure from customers and government on
carbon reduction requirements.

* Higher cost of renewable energy acquisition in Taiwan.

)& Tracking Methods ) ¢ E

* Hold quarterly Group carbon
reduction meetings to track the
progress of each factory’ s
reduction performance.
e Conduct monthly analyses of the
/ Group’ s electricity consumption.

2024 ABC-ATEC SUSTAINABILITY REPORT
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VLSl 2401, E15 b'as.e year,.Scope L Elile) 2 Scope 1 and scope 2 decreased by 35.35% '
greenhouse gas emissions will decrease by
compared to the base year.

12.6% compared with the base year.

In 2024, the Group’ s annual green electricity

ABC-ATEC  Group's renewable energy consumption reached 2,514,890 kWh, m

utilization rate reached over 15% accounting for 25.16% of the Group’ s total ,
electricity use.

The Group’ s average daily general waste The Group’ s actual average daily general '

generation per person was below 1.5 kg. waste generation per person was 0.29 kg. ,

The Group’ s average daily water The Group’ s actual average daily water :

consumption per person was below 150 liters. consumption per person was 126.59 liters. . :

3.1 Climate Strategy and Task Force on Climate-Related Financial Disclosures Commitments
3.1.1 TCFD
I. Actions in Response to Climate Change (Milestones)

ABC-ATEC's carbon emission hotspot is Category 2 electricity usage, accounting for 70% of the group's total carbon emissions. To effectively reduce carbon
emissions, ABC-ATEC has implemented energy management measures and actively formulated a carbon reduction strategy centered on renewable energy.
This reduces reliance on traditional energy sources and enhances environmental sustainability, aligning with the company's carbon reduction strategy and
demonstrating ABC-ATEC's commitment to global climate change challenges.

ABC-ATEC as been gradually adopting renewable energy, with the Guangzhou factory taking the lead by signing a green power purchase agreement in 2023
and officially beginning to use green electricity in May of the same year. In 2024, the factory also achieved self-generated solar power consumption. The
solar panel systems at the Malaysia and Taiwan factories were completed in November 2024 and April 2025, respectively, and have officially commenced
power generation.

In 2024, the group is expected to use 2,514,890 kWh of green electricity, about 25.16% of the total consumption. ABC-ATEC continues to expand its green
electricity usage, progressively achieving the goal of net-zero carbon emissions.

Besides introducing green electricity, ABC-ATEC has developed an electricity management strategy to reduce carbon emissions from electricity use. The first
phase focuses on implementing energy-saving measures and reducing unnecessary energy use. The second phase aims to improve electricity efficiency,
maximizing the benefit of each unit of electricity consumed.
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* ABC-ATEC Group greenhouse
gas inventory base year

¢ Taiwan Factory completed 1SO
14064-1 inspection for the first
time

DD
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e Commitment to Net Zero emissions

target
* Guangzhou Factory signed a
Corporate Power Purchase

Agreement and the solar power
supply system was launched for self-
use (the first in the group)
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e ABC Taiwan Electronics

Corp. (Yangmei Factory 2)
installed solar panels, which
officially began operation in
April.

6.Appendix

68

* ABC Taiwan Electronics Corp. (Yangmei

Factory 2) was certified as a Green
Building Candidate Certificate

Group’ s carbon emission intensity
decreased by 19.54% compared with
the previous year

Disclosed TCFD and SASB governance
results for the first time in ESG report
Electricity intensity in 2022 dropped
significantly by 13% compared with the
previous year

Group obtained the ISO 14064-1
certification

Temperature Control
Target" Certification by
Common Wealth Magazine
The Malaysia factory began
self-generating and using
solar power.

ABC Taiwan Electronics
Corp. (Yangmei Factory 2)
received Green Building
Label certification.

2024 ABC-ATEC SUSTAINABILITY REPORT
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continue to decrease.
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Il. TCFD Management Process

The increasing frequency of extreme weather in recent years indicates
that the crisis brought about by global warming is imminent. As a result,
governments around the world are paying more attention to the issue of
climate change, and through the enactment of regional laws and
regulations in various countries, including the European Union's Carbon
Border Adjustment Mechanism (CBAM), and the enactment of Taiwan’ s
own Climate Change Response Act, we have been compelled to
incorporate the issue of climate change into the management of ABC's
operations.

ABC-ATEC not only identifies the operational risks associated with
climate change but also references the recommendations of the Task
Force on Climate-Related Financial Disclosures (TCFD) issued by the
Financial Stability Board (FSB). We incorporate the four core areas of
disclosure - "governance," "strategy," "risk management," and "metrics
and targets" - into our operational management. We also disclose our
governance performance in our sustainability report. Our aim is to
provide stakeholders with insights into how we address the impacts of
climate change, related risks, opportunities, and our corresponding
mitigation measures.
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TCFD implementation steps

® Collect climate-related environmental background
information, completed by ESG Committee members
® Assess climate risks and operational scope

e Establish a list of climate risks and opportunities
* Create an internal operational impact survey
questionnaire

* The ESG Committee conducts an analysis of climate risks,
opportunities, and operational impacts
* Determine material risk items

* Establish execution strategies and goal setting

* Annually review the effectiveness of execution strategies
and objectives through ESG Committee meetings

2024 ABC-ATEC SUSTAINABILITY REPORT
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I1l. Core Elements of TCFD

(1) Governance

When making major decisions, the Board of Directors incorporates
climate change transition risks and physical risks into the key topics
of the annual work goals. It also plans short-, medium-, and long-term
goals. Department heads serve as members of ABC-ATEC's ESG
Committee, urging each department to implement the annual and
medium- to long-term sustainability development goals, ensuring
businesses are resilient and adaptable to climate challenges.

. The Company's TCFD questionnaire will be jointly filled out by the

executives and Management Committee to assess the probability of
the occurrence of risks or opportunities and the impact on the
Company. The ESG Committee, as the highest internal organization
promoting corporate sustainability, discusses response plans after
evaluating the TCFD risks and opportunities for the year.
Subsequently, improvement measures are implemented, and annual
follow-ups are conducted to discuss areas for continuous
improvement.

(I1) Strategies

With reference to the TCFD issued by the Financial Stability Board in
2017, review and assess the climate change risks and opportunities
faced by ABC-ATEC, and prepare a plan for the implementation of ESG
initiatives. change risks and opportunities that the Company is
currently facing, and to formulate corresponding action plans.

ii. The Company has not yet conducted analysis on different climate-

related scenarios.
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(1) Risk Management
/' Risk Management Step
Step Illustrate Output content
Step 1 Risk |dent|f|ca?t|on:Asses'smg risk TCFD Questionnaire
sources and risk categories
Step 2 Risk assessment: Assess the risk TCFD Questionnaire
P level of the risk item. Analysis Results
Confirm risk items: F ormulate
Step3 improvement measures for
identified high-risk items
Follow-up: Summarize the results . )
N Financial Impact
of risk improvement and .
. Corporate Action
management, review the progress Plan
that is lagging behind for
Step 4

improvement, continue to maintain
the improvement strategy for the
risk of improvement, and continue
to optimize and adjust as needed.
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(IV) Metrics and Targets

The indicators used by the Company to evaluate climate-related risks and opportunities in accordance with the strategy and risk management process

include: policies and regulations, technology, market, reputation, immediacy, long-term development, resource efficiency and energy sources.

i. The Company has set climate-related goals: The recent goal is to maintain global temperature rise at 1.5°C. The Company is committed to reducing Scope
1 and Scope 2 emissions by 42% by 2030 compared to the 2021 base year. For the achievement of this goal, please refer to 3.1.2 Greenhouse Gas

Inventory.
ii. In 2024, the Group's renewable energy utilization rate reached more than 15%. For the achievement of this goal, please refer to 3.2.2 Energy Use.

/' Short-, Medium-, and Long-Term Financial Impacts of Climate Risks and Opportunities

Risk Category Transformation Risk

Risk/ Opportunity Policies and Regulations Market

Items Enhanced emissions reporting obligations Rising raw material costs

* The decrease in gross margin affects profitability

Short-term  Increase ininitial cost and operating burden e Increase in the pressure of working capital

Impact on business,
strategy and finance

Medium-/  Expanding the risks and responsibilities in Losses caused by the disruption of the supply chain
long-term  compliance with laws and regulations caused by extreme weather events

Financial impact of extreme climate  Reduce operating costs and improve efficiency Avoid  Ensure stable supply and reduce the impact of
events and transformation actions potential legal and market risks market price fluctuations

* Preference given to raw materials procured from
the production site

* Looking for second supplier

* Execution of purchase contracts

® Suppliers are required to prepare inventory

Compared to the schedule set by the FSC, the
Company has completed the greenhouse gas
inventory earlier and regularly disclosed the results
annually

Transformation action

2024 ABC-ATEC SUSTAINABILITY REPORT
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/' Short-, Medium-, and Long-Term Financial Impacts of Climate Risks and Opportunities

Risk Category Physical Risk

Long-term

Risk/ Opportunity

Items Increases in average temperature

The increase in electricity and water usage has caused an increase in electricity and water expenses, which

Short-term . ; .
in turn has increased operating costs.

Impact on business,

strategy and finance
Medium-/ The frequent extreme weather events affect the Group's operations, leading to disruptions in shipments

long-term and a decline in Group profits.

Financial impact of extreme climate The investment in low-carbon energy will accelerate the Company's low carbon transformation, and
events and transformation actions prevent the risk of decline in competitiveness

* The Company conducts energy management, tracks the power consumption of the factory every
month, introduces green power consumption, and installs solar panels for Self-generation and self-
Transformation action consumption.
* Guangzhou Factory purchased green electricity to reduce CO, emissions at the facility.
* ABC Taiwan Electronics Corp. (Yangmei Factory 2) was constructed based on green building principles.

2024 ABC-ATEC SUSTAINABILITY REPORT
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/' Short-, Medium-, and Long-Term Financial Impacts of Climate Risks and Opportunities

Risk Category Opportunities

Risk/ Opportunity Resource Efficiency Energy Sources

Utilizing more efficient production and distribution

Items Using low carbon energy

processes
Short-term Enhance production and distribution efficiency Investment in low-carbon energy increases
. operating costs
Impact on business,
strategy and
finance Medium-/long-  Technology innovation and new business model * Reduce operating costs
term development * Enhance energy stability
Enhance supply chain flexibility and reduce e Carbon tax risk reduction
Financial impact of extreme climate logistics costs * To increase the diversity of energy sources and
events and transformation actions Enhance product quality and customer strengthen climate resilience, to reduce the

satisfaction, increase sales revenue interruption rate of operations.

* Guangzhou factory: signing of green power
procurement contract, 2024 solar panel for
Self-generation and self-consumption Malaysia
factory: The construction of solar panels was
completed and officially commissioned in
November 2024.

e Taiwan factory: The construction of solar
panels was completed and officially put into
operation in April 2025.

Use of automated production lines
Al+AOI detection

Paperless operation

Procure local raw material

Transformation action

2024 ABC-ATEC SUSTAINABILITY REPORT
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3.1.2 Greenhouse Gas Inventory
I. GHG Reduction Strategy

ABC-ATEC actively promotes greenhouse gas reduction strategies through seven key approaches — Energy Saving, Green Energy, Circularity, Innovation,
Collaboration, Compensation and Digitalization— to comprehensively achieve a low-carbon transition. From green building initiatives and equipment
efficiency upgrades to the adoption of solar power and green electricity, as well as resource and water recycling, the company is advancing sustainability
across all fronts. At the same time, ABC-ATEC is developing new energy solutions and low-carbon materials, strengthening collaboration with suppliers and
customers, and leveraging carbon compensation mechanisms and digital management platforms to build a sustainable and resilient business model.

Energy Saving Green Energy

* Improve product energy efficiency * [nstallin-house solar power systems

* Adopt green building practices * Procure green electricity (via green power
* Implement energy management and monitoring systems purchase agreements)

¢ Upgrade equipment to enhance efficiency. @ * Deploy energy storage equipment.

Circularity
e Use renewable materials

¢ Utilize carbon management platforms * Promote resource circularity

L -
* Cloud-based design ?gncs?':iz(:mn * Recycle waste for reuse
* |oT/AI/ML technologies Strategies ® Recover wastewater.

Compensation
* Introduce carbon capture technologies
* Engage in tree planting and reforestation
* Purchase carbon credits.

@)
* Develop eco-designed products
l * Advance process and material technologies
* Adopt emerging energy sources.

Collaboration

® Strengthen supplier management
* Promote behavioral change among employees
¢ Cooperate with customers

2024 ABC-ATEC SUSTAINABILITY REPORT
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Il. Greenhouse Gas Emissions

Unit: tCO,e
Number
Category 1 Direct GHG emissions and removals 370.4333 358.4912 349.151
Category 2 Indirect GHG emissions from energy generation 7,639.4696 5,423.5158 4,564.0102
Category 3 Indirect GHG emissions from transportation 114.9225 114.4624 69.2364
3.1 Upstream transportation and distribution emissions Immaterial Immaterial Immaterial
3.2 Downstream transportation and distribution emissions Immaterial Immaterial Immaterial
33 Employee commuting emissions 114.9225 114.4624 69.2364
34 Customer and visitor transportation emissions Immaterial Immaterial Immaterial
3.5 Business travel emissions Immaterial Immaterial Immaterial
Category 4 Indirect GHG emissions from products used by the organization 2,832.619 1,563.5799 1,453.486
4.1 Purchased goods and services emissions 875.793 611.8756 825.8342
4.2 Capital goods emissions Immaterial Immaterial Immaterial
4.3 Waste generated in operations Immaterial Immaterial Immaterial
4.4 Emissions from leased or operated assets 1,956.826 951.7043 627.6518
4.5 Emissions from other services not included in the above subcategories Immaterial Immaterial Immaterial
Category 5 Indirect GHG emissions from the use of sold products Immaterial Immaterial Immaterial
5.1 Emissions or removals during the use phase of sold products Immaterial Immaterial Immaterial
5.2 Downstream leased assets emissions Immaterial Immaterial Immaterial
5.3 End-of-life treatment of sold products emissions Immaterial Immaterial Immaterial
5.4 Investments emissions Immaterial Immaterial Immaterial
Category 6 Other indirect GHG emissions from sources not specified above Immaterial Immaterial Immaterial
Total 10,957.44 7,460.05 6,435.88

2024 ABC-ATEC SUSTAINABILITY REPORT
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Greenhouse gas emissions over the years

Unit: tCO,e
12,000

10,000

2,832.62

3,403.90

8,000

1,563.58

L1220

6,000

1,606.55

4,000 [UPERAE) ;63947

>,423.52 4,612.73

2,000

2023 2024

Category1 [MCategory?2

Category3 M Category 4
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ABC-ATEC's achievements in emission targets over the years

8,000 Unit: tCO,e

7,353.43

7,031.05
6,708.66
6,386.28

6,063.90
6,000 574151
5,419.13
5,096.74
4,451.97

4.000 8,009.90

b

675.
782
2,000 962551
0

2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

Note: The Group target is committed to reducing M Target Emissions
scope 1 and scope 2 emissions by 42% by 2030
compared to the baseline year 2021, and achieving
net-zero emissions goal by 2050.

Actual Emissions

2024 ABC-ATEC SUSTAINABILITY REPORT
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Ill. Greenhouse gas reduction results in 2024

Since 2023, ABC-ATEC has progressively implemented energy-saving measures across its factories to effectively reduce energy consumption. These
initiatives include air-conditioning efficiency improvements, lighting optimization, standby power reduction, production equipment energy efficiency
enhancement, and electricity management. The Group also conducts semiannual internal carbon reduction meetings to review progress and assess results.
From 2023 to 2024, ABC-ATEC achieved a cumulative carbon reduction of 369.57 tCO,e, resulting in a total electricity cost saving of NT$3,760,547.

//A Results of the Energy Saving and Carbon Reduction Plan from 2023 to 2024

Number of Actual Electricity Actual Energy (e], [¢]

P ing M
Category 5 ower Saving Measures solutions Savings (kWh) Savings (GJ) Emissions(tCO2e)

Air-conditioning temperature control tube

Control of air-conditioning usage time

Seasonal control of chiller temperature

Air Conditioning

Energy Saving Dehumidifier humidity control 22 117,929.60 424.55 28.26
Refrigeration system temperature control
Optimization of material cold storage
management
nghtlng.Energy Lighting equipment usage management 3 353.16 1.27 0.17
Saving
Usage Control " OV/ér managementforair compressors, 4 5,824.00 20.97 2.88
instruments, and information equipment
Unit Replacement  RcPlacement of waste gas treatment 1 221,400 797.04 126.26
equipment
Total 30 345,506.76 1,243.83 187.57

2024 ABC-ATEC SUSTAINABILITY REPORT
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/’A Results of the Energy Saving and Carbon Reduction Plan from 2023 to 2024

Number of AL Actual Energy GFG
Emissions

. Electricity .
solutions Savings (kWh) Savings (GJ) (tCO2e)

Category Power Saving Measures

Control operating hours of equipment such as water dispensers, air
conditioners, lighting, streetlights, exhaust fans, and ventilation fans

Daily Energy

Conservation Regulate air conditioning temperature settings 18 125,931.00 453 66
Replace lighting fixtures with motion-sensor or solar-powered lights
Manage power consumption of chillers, air compressors, scrubbers,
cooling towers, tunnel furnaces, and wastewater treatment facilities
Process
Eff?c?crei{y Prioritize the purchase of energy-efficient equipment 9 217,033.00 81 116
Adjust temperature settings in cleanrooms and dust-free rooms
Regular equipment cleaning and maintenance
Management . . .
Strategies Adjust contracted electricity capacity 3 198 1 -
Shut down power supply to unused factory areas
Total 30 343,168 1,235 182
Notes:

1.The disclosure scope of the above data covers the entire Group.

2.Electricity emission factors: Taiwan Factory- 0.474 kgCO,e/kWh (Source: 2024 Emission Factor for Electricity, Bureau of Energy, Ministry of Economic
Affairs, Taiwan); Shanghai and Guangzhou Factory- 0.5366 kgCO.e/kWh (Source: 2022 National Grid Emission Factor, Ministry of Ecology and
Environment of the People’ s Republic of China); Malaysia Factory - 0.7580 kgCO,e/kWh (Source: 2021 Peninsular Malaysia Grid Emission Factor).

2024 ABC-ATEC SUSTAINABILITY REPORT
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3.2 Environmental resource use
3.2.1 Environmental Management System

ABC-ATEC profoundly acknowledges that enterprises must co-exist with
the land to prosper. In order to protect the global environment and fulfill
its corporate social responsibility, ABC-ATEC introduced an
environmental management system at its headquarters in Taiwan in
2007. Through these actions, we will develop quantitative goals and
discuss implementation directions to ensure the achievement of
environmental policies and goals, and make efforts and contributions to
the global environment.

All of the Group's operational sites have been gradually introduced into
its environmental management system and obtained I1SO 14001:2015
environmental management system certification. Through the regular
PDCA cycle review performance mechanism of its environmental
management system, the Group is set to achieve its commitment to
green operations and sustainable development.

ABC-ATEC’ s Environmental Policy:

We uphold the spirit of compliance with environmental
regulations, pollution prevention, sustainable resource use, and
continuous improvement in  management. Through the
participation of all employees in the environmental management
system, we are fulfilling our social responsibility, enhancing our
corporate image and ensuring sustainable management.
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3.2.2 Energy Use
I. Energy Usage

ABC-ATEC is a leading inductor manufacturer, with its primary energy
source being purchased grid electricity, accounting for 75.07% of total
energy consumption, followed by renewable energy at 23.11%, and
gasoline, diesel, and liquefied petroleum gas at 1.83%.

In 2024, total energy consumption decreased by 0.53% compared to the
previous year, while energy intensity decreased by 9.45%. The
introduction of the new LTCC production process led to an increase in
overall electricity consumption. However, due to a slowdown in market
demand, energy intensity rose slightly. Moving forward, ABC-ATEC will
continue to monitor energy performance and implement energy-saving
strategies to enhance electricity efficiency and achieve energy
conservation and carbon reduction goals.
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/'A Energy Usage

Non-renewable Energy
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Unit: GJ

Renewable Energy

Liquefied Sreen
Gasoline Diesel Petroleum Gas Grey Electricity electricity Solar panels
procurement
2022 394.08 307.41 64.31 47,376.12 - - 48,141.91
2023 454.46 173.23 92.09 33,811.04 4,854.31 - 39,385.13
2024 491.52 187.23 36.53 29,408.74 7,200.00 1,853.60 39,177.62
2024 Change in
Energy 8.15% 8.08% -60.33% -13.02% 48.32% - -0.53%
Consumption
Note:
Unit: kWh
1.The main production factories are Taiwan Headquarters (Factory 2), 14,000,000
Taiwan Factory 1, Guangzhou Factory, Shanghai Factory, and
Malaysia Factory. 12,000,000 -
2.The conversion factors for calculating fuel heat value and converting 10,000,000 1348420 _aldgg0.
electricity heat value are sourced from the Ministry of Environment 's - 5000000
Greenhouse Gas Emission Coefficients Management Table 6.0.4 8,000,000 - -
version. The conversion for electricity heat value is 1 kWh =0.0036 GJ. 6.000.000 LAl 13,160,032
3.The electricity emission coefficient is calculated based on the latest - - 9,301,956 -
announcement from the Bureau of Energy, Ministry of Economic 4,000,000 7,478,954
Affairs. Electricity is 3,600KJ/kWh; gasoline is 7,800kcal/L; diesel fuel - - -
i 2,000,000
I B

2021 2022 2023 2024

M Grey Electricity Green Electricity 1M Solar Panels

2024 ABC-ATEC SUSTAINABILITY REPORT
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/' Energy Intensity
A

Unit: GJ/million revenue

Electricity
Gasoline Intensity Diesel Intensity Consumption LPG Intensity

Intensity

2022 0.13 0.1 15.62 0.02 15.87

2023 0.23 0.09 16.97 0.04 17.32

2024 0.26 0.1 15.31 0.02 15.69

2024 Change in 12.20% 12.12% 9.77% 48.81% 9.45%
Energy Consumption
Notes: Unit: L
40,000

1.The main production sites include Taiwan Headquarters (Yangmei
Factory 2), Yangmei Factory I, Guangzhou Factory, Shanghai Factory,
and Malaysia Factory.
2.Electricity intensity does not include renewable electricity. 30,000
3.Energy intensity = Total energy consumption / Revenue.
4.The decrease in energy intensity in 2024 was mainly attributed to the
implementation of energy-saving measures, green power 20,000
procurement, and self-generated solar power. For details, please refer

36,067.69

to S.e'ction 3.2.2 Energy L{se, Il. Four. Steps of Energy ;onservation. 19 132.55 12,987.96 15,050.90
Additionally, the decline in revenue in 2024 also contributed to the =0e
. . .« . . . l
reduction in electricity intensity. 0,000 7,437.68 ..
840.00 4,925.46 »323.
8,580. 315.00 0 315.00
0 | | | B ||  —
2021 2022 2023 2024

Gasoline |l Diesel M Liquefied Petroleum Gas
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Il. Four Steps of Power Saving

In response to global climate change and carbon reduction trends, ABC-ATEC has formulated the “Four Steps of Power Saving,” actively promoting
strategies of Energy Saving, Energy Generation, Energy Storage, and Green Energy to achieve low-carbon transformation and sustainable development. By
improving energy efficiency, reducing unnecessary energy consumption, adopting renewable energy, and implementing peak-load management strategies,
we not only reduce our operational carbon footprint but also enhance energy autonomy and stability. From equipment optimization to energy
management, from green power adoption to solar generation, ABC-ATEC is committed to building a green, low-carbon business model that leads the way
toward a sustainable future.

(1) Energy Saving

In 2024, ABC-ATEC continued to implement multiple energy-saving and carbon-reduction measures to enhance energy efficiency and reduce carbon
emissions. By controlling equipment operating hours and temperature, the Company effectively minimized unnecessary energy consumption. At the same
time, ABC-ATEC replaced sensor lights with solar-powered lamps and prioritized the adoption of high-efficiency, energy-saving equipment to further
improve energy performance. In addition, power management and temperature adjustments were applied to production equipment and cleanrooms, while
contract capacities were optimized and power to idle facilities was shut down to maximize energy utilization. The results of energy saving and carbon
reduction can be found in Section 3.1.2 Greenhouse Gas Inventory.

(1) Energy Generation

ABC-ATEC continues to implement energy transition and carbon reduction initiatives, investing over NT$10 million to install a solar photovoltaic system at
its Taiwan headquarters, which was officially launched in April 2025. The rooftop solar system has a total installed capacity of 244 kWp and an estimated
annual power generation of approximately 240,000 kWh, resulting in an annual carbon reduction of about 120 tCO,e. All electricity generated will be used
for ABC-ATEC’ s headquarters operations, achieving not only energy saving and carbon reduction but also multiple benefits such as enhanced roof
insulation and cooling, electricity savings, extended roof lifespan, and optimized space utilization.

Based on historical greenhouse gas inventory results, ABC-ATEC’ s major carbon emission hotspot lies in Scope 2 electricity consumption, accounting for
more than 70% of total emissions. To actively address climate change challenges, ABC-ATEC launched its energy transition and carbon reduction program in
2023, promoting renewable energy and expanding its Green Energy deployment to achieve medium- and long-term net-zero goals, thereby reducing
reliance on conventional energy sources and demonstrating a firm commitment to environmental sustainability.

ABC-ATEC’ s Green Energy initiative began with the Guangzhou Factory, which signed a Green Energy Purchase Agreement in 2023 and started using green
electricity in May of the same year. In 2024, the factory also completed the installation of a self-consumption solar system. The expansion continued with the
Malaysia Factory launching its solar power system in November 2024, followed by the Taiwan Factory officially adopting solar power in April 2025—
progressively realizing multi-site Green Energy transformation.

As of the end of 2024, ABC-ATEC’ s total annual green electricity consumption reached 2.51 million kWh, accounting for 25% of total electricity use. ABC-
ATEC will continue to strengthen its sustainability resilience, steadily advance its commitment to sustainable development, and move decisively toward
achieving its goals of a 42% emission reduction by 2030 and net-zero carbon emissions by 2050, working hand in hand with the global community to create
a sustainable future.
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/' Group's solar panel power generation in 2024
A

Solar panel power generation (kWh) 514,890
Total group electricity consumption
(KWh) 9,993,844
Solar energy asa percentage of total 5.15%
power generation
Daily solar power generation 1,411

(kWh/day)
Note: This table discloses the Guangzhou and Malaysia factories.

AMalaysia Factory

VAR ANAVAN

N\ \\\\\\ \\\ A Headquartered-ABC Taiwan
N\ TS Electronics Corp. (Yangmei
e Factory 2)

e

AGuangzhou Factory
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(111) Energy Storage

To enhance energy efficiency and reduce the environmental impact of electricity demand, ABC-ATEC
actively implements peak shaving and valley filling strategies through intelligent energy management
systems to balance electricity usage between peak and off-peak periods. During times of tight power
supply, production schedules are adjusted and non-essential equipment operation is reduced to lower
instantaneous power loads. This approach helps shift part of the electricity demand to off-peak hours,
easing grid pressure, reducing overall electricity costs, and improving power utilization efficiency.

In addition, to strengthen energy flexibility and stability, the Guangzhou Factory officially launched two
energy storage systems in September 2024, with a total storage capacity of 428 kWh. These systems serve
as key tools for both peak shaving and backup power supply. By storing surplus electricity during off-peak
periods and releasing it during peak hours, we effectively reduce energy costs and lighten grid loads. The
storage systems also help stabilize power quality during production, minimize the impact of unexpected
outages, and, when integrated with renewable energy generation, enhance energy autonomy—advancing
toward a more efficient and low-carbon sustainable energy management model.

e
=
=
-

(V1) Green Energy ABC-ATEC 2030 Green Electricity Development Strategy Blueprint

ABC-ATEC’ s carbon reduction target is: “The recent goal is to maintain 50%
global temperature rise at 1.5°C. The Company is committed to reducing
Scope 1 and Scope 2 emissions by 42% by 2030 compared to the 2021
base year, and to achieving net-zero emissions by 2050.” To achieve this
goal, ABC-ATEC began purchasing green energy in 2023, with the aim for
45% of the Group’ s total electricity consumption to come from green 30%
energy by 2030, and 100% by 2050.

40%

20%

13%

109%
‘IO%I
0%

25%
‘150/1 25% [ 30% f 35% f| 40% [ 45%

2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

¥ Group target share
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3.2.3 Water Resource Management

I. Water Resource Management

ABC-ATEC does not use water for production and manufacturing, and mainly uses domestic water. Water withdrawal and drainage complies with local
government regulations. All wastewater is managed and discharged into the sewer system designated by the city government. There is no threat to the river
basin ecology or natural water bodies. The Guangzhou Factory has established a wastewater recycling mechanism, and the recycled water is used for
flushing toilets, watering green spaces, and adjusting wastewater.

Unit: ton
Factory Item 2022 2023 2024
Water Withdrawal 6,514 5,361 4967
Wastewater 2,138 1,897 1,763
Taiwan

Water Reused 48 28 33.69
Water Recycling and Reuse Rate 2.24% 1.48% 1.91%
Water Withdrawal 6,526 11,750 6,014

Wastewater 1,755 1,228 273

Shanghai

Water Reused - - -

Water Recycling and Reuse Rate - - -

Water Withdrawal 18,927 13,609 16,003
Wastewater 27,679 17,248 17,966
Guangzhou
Water Reused 9,722 5,685 6,478
Water Recycling and Reuse Rate 35.12% 32.96% 36.06%

2024 ABC-ATEC SUSTAINABILITY REPORT
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Unit: ton Water Use Intensity
Factory Item 2022 2023 2024
Water Withdrawal 10,353 10,540 15,695
Wastewater 3,141 2,688 2,597
. 2023
Malaysia
Water Reused - - - 46.05
Water Recycling ) ] ] ton . .
and Reuse Rate
Water Withdrawal 42,320 41,260 42,679
Wastewater 34,714 23,062 22,599
Group
Water Reused 9,770 5,713 6,512
Water Recycling 28.14% 24.77% 28.81%
and Reuse Rate
Note:

1.The water reused by the Taiwan Factory is the first-class and second-class recycled water from the wastewater treatment in Block B; the Guangzhou
Factory's recycled water is the recycled water after the sewage treatment in the Factories.

2.Water use intensity = water withdrawal / number of employees on the last working day at the end of the year.

3.The wastewater volume for the Taiwan Factory, Shanghai Factory, and Malaysia Factory is estimated based on the “Technical Specifications for the
Design of Building Wastewater Treatment Facilities” (Category C: Industrial and Warehousing) announced by the Construction and Planning Agency,
Ministry of the Interior. The calculation method is as follows: (Number of operating personnel =+ 4) X 150 liters/day X number of working days.

Il. Water saving measures

Starting in August 2024, the Taiwan Yangmei Factory 2 installed water-saving switches on the triangular water tanks in the women’ s restrooms. The flush
volume was reduced from 9.45 liters to 5.4 liters per use, saving 4.05 liters per flush. Following the improvement, total water consumption was reduced by
2,394 liters.
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3.2.4 Waste

I. Waste Management

ABC-ATEC's waste management principle is "source reduction and recycling." Since the products ABC-ATEC produces cannot use recycled materials, the
focus is on waste management at the end of the product life cycle. The waste generated by ABC-ATEC is categorized into three major types: hazardous
industrial waste, general industrial waste, and resource recycling waste. Hazardous industrial waste includes items like solvent-containing waste liquids,
solvent-containing waste materials, used machine oil, and waste fluorescent lights. General industrial waste comprises general waste generated from
business activities, mixed plastic waste, process waste, dry batteries, etc. Resource recycling waste includes items such as beverage cans, PET bottles, waste
fluorescent tubes, waste information equipment, dry batteries, wastepaper, waste electronic components, etc.

For the overall disposal of waste, ABC-ATEC follows the Waste Disposal Act's regulations, establishes waste management plans within the organization,
collaborates with vendors approved by the competent authorities and signs valid contracts to ensure the legal disposal of waste, with waste classification
management implemented in accordance with the "Waste Management Act." Regular inspections and evaluations of business waste treatment facilities are
scheduled each year to effectively prevent improper waste disposal. In 2024, there were no incidents of penalties related to waste violations.

The main products of ABC-ATEC are inductors, ceramic heat sinks and precision metal parts. In order to grasp the impact on the environment in the value
chain, the Company evaluates the process from raw material procurement, product design, and manufacturing process to waste generation to reduce the
impact of operations on the environment.

//A Waste Management

Items Raw Materials Manufacturing Downstream

Core Focus Use of Ipcally produ.ced Ng \{va'Fer gse, energy-saving and vyaste Consider impacts down the value chain
nontoxic raw materials minimization processes value chain
Prohibit hazardous Source reduction and recycling and Taiwan Factory 2 Bwldmg.B Materla‘l.Factory has estabﬁshed
. a waste recycling mechanism to facilitate waste recycling and
materials at the source. reuse. . .
wastewater recycling and reuse value chain.
Implementation Prohibit the use of . Taiwan I.:actor.y 2 Bwlc.hng B Material Classification of hazardous waste and recyclable waste in the
Strategies products from conflict Factory is equipped with a pure water Guangzhou Factory
mines. recycling system. '

Prioritize the purchase of ~ Guangzhou Factory reuses process
Environmentally friendly ~ wastewater and domestic wastewater ~ Strengthening the management of waste manufacturers.
products. treated by recycling equipment.
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Il. Waste Generation

In 2024, ABC-ATEC generated a total of 182.29 metric tons of waste, including 38.31 metric tons of hazardous waste and 143.98 metric tons of non-hazardous
waste. The total amount of waste recycled reached 47.69 metric tons, representing a recycling rate of 26.16%. ABC-ATEC will continue to strengthen waste
recycling management and promote resource recovery and waste reduction awareness among employees.

//A Waste Generation Unit: Ton
Total Weight Hazardous Non-Hazardous

year Factory of Waste Waste Waste I1l. Waste Reduction Achievement
Since 2024, ABC-ATEC’ s Malaysia Factory has actively

Taiwan 79.19 9.28 69.91 ; . - .
implemented eco-friendly measures during the packaging
Shanghai 1591 0.83 15.08 process by replacing part of the plastic adhesive tape with
paper tape for carton sealing. Throughout the year, a total of
2022 Guangzhou 132.97 48.46 84.51 68 rolls of paper tape were used, each measuring
Malaysia 119.17 12.47 106.71 approximately 45 meters, amounting to 3,060 meters in total.
This initiative significantly reduced the use of plastic tape,
Total FIZE L0 216,21 thereby lessening environmental impact. The effort not only
Taiwan 63.26 7.75 55.51 decreases plastic waste generation but also demonstrates ABC-
- ATEC’ s proactive commitment to waste reduction and its
Shanghai 5.86 0.86 S ongoing transition toward a more sustainable an
2023  Guangzhou 77.78 23.77 54.01 ironmentally friendly logistics operation model.
Malaysia 70.7 7.77 62.93
Total 217.6 40.15 177.45
Taiwan 47.58 7.76 39.81
Shanghai 2.66 0 2.66
2024 Guangzhou 78.16 25.66 52.51
Malaysia 53.89 4.89 49
Total 182.29 38.31 143.98

Note: The disclosure boundary covers ABC’ s Taiwan Factories 1 and 2,
Shanghai Factory, Guangzhou Factory, and Malaysia Factory

2024 ABC-ATEC SUSTAINABILITY REPORT
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4.0 Management Approach
4.0.1 Management Approach

" Material Topics- Energy Conservation and Carbon Reduction

Policy

Policies are formulated based on the Company's vision,
management concept, and annual goals. We build
development plans and learning channels for employees
using 4 aspects: selection, utilization, education, and
retention so that employees are allowed to have space for
self-development and growth.

Commitment

[V Offering highly competitive compensations and benefits.

[ Providing various insurance benefits and contributions to
retirement funds in accordance with local laws and
regulations

Responsibility

)Q /7 External responsibilities: Labor Standards Act and Labor
Inspection Act.

/7 Internal policies: Compensation Committee, Personnel
Evaluation Panel, Performance Evaluation Policy,
Employee Transfer Policy, Personnel Recruitment Policy,
and Employee Welfare Committee Charter.
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% Resources
4

i /' Regulations for Labor-Management Meetings.
Subsidizing staff to conduct professional training in 2024.
Subsidies included holiday gift vouchers, birthday
bonuses, wedding and bereavement benefits, education
subsidies, hospitalization support, injury and illness
assistance, maternity benefits, and scholarships, among
others.

& Contact Information

/7 Human Resources Department: Mr. Lin
@™ / TEL : (03)4788-188 ext. 1662
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Positive Impact

e Strengthen  organizational  cohesion  and

solidarity, allowing employees to feel respected
and valued, which helps build a sense of team
belonging and pride.

Employee stability and organizational trust
contribute to continuous improvement and
innovation within the company.

If labor-management relations are poorly
handled, it may lead to employee dissatisfaction
and complaints, which can increase turnover
rates and negatively affect workforce stability.

* Hold labor-management meetings, and request employee
representatives to collect colleagues’ opinions beforehand to
bring up for discussion during the meeting.

* Conduct exit interviews and analyze reasons for departing
employees, then propose improvement measures to prevent
recurrence of similar issues.

* Immediately revise relevant internal company policies
whenever labor regulations are updated to ensure compliance
with laws.

Conduct an annual employee satisfaction survey.

L
X Tracking Methods * [
[

* Hold quarterly labor-management meetings, document the meeting
minutes, and have each committee member review and implement
the decisions.

* When employees submit resignation forms, the HR department-
conducts exit interviews to understand the reasons and record the
findings. In case of abnormal situations, relevant supervisors are
notified to prevent recurring issues.

¢ The HR department continuously monitors updates to labor laws to

ensure that company policies and practices comply with legal

requirements, providing employees with confidence in working at the
company.

2024 ABC-ATEC SUSTAINABILITY REPORT
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4.0.2 Performance

o N\ e\ \ T \ \

Group average monthly turnover rate in
2024: 10% for direct employees and 8% Direct staff 1.70%, indirect staff 0.59% >

for indirect employees.

4.1 Talent Attraction and Retention [ L 4
8@ ABC-ATEC Electronics Group

Human Rights Policy

I order to safeguard and promote human rights, ABC-ATEC Electronics Group

4.1.1 Recruitment and Selection

I. Human Rights Policy

ABC-AETC Group is committed to treating every employee equally. We base our policies on the e oo e e et o o of i oerm ! ey Eghia

. . l tl, d .. t t, l h . ht t, h th UN G ,d_ P . . l conventions such as the United Nations Guiding Principles on Business and
principles outlined in international human rights conventions such as the UN Guiding Principles on P e Sul g e i sl somugeenis
Business and Human Rights, the UN Global Compact, RBA (Responsible Business Alliance) Code of Business Aliiance and the United Nations {nternational Labor Organization, and
Conduct, and the International Labor Organization (ILO) standards. Our human rights policy formulates human rights policies and implements related measures to ensure that

all employees, customers, suppliers and parners are respecied and protected.

prohibits discrimination, child labor, forced labor, and respects the freedom of association of
employees. We ensure that employees, customers, suppliers, and partners are respected and
protected, and we consider creating a fair, safe, and comfortable workplace environment as our
responsibility. We are committed to completely eliminating issues related to bonded labor,
underage labor, and overtime work.

The Group hereby declares its commitment to:

1. Prohibition of Child Labor and Forced Labor

(=]

. Respect of diversity in the workplace and oppose any form of discrimination

and differential treatment

3. Providing a healthy and safe working environment

The Company's human rights management includes:

* With the provisions of the Labor Standards Act and other relevant laws; implement working
hour management, prohibit child labor, and prohibit all forms of forced labor and
discrimination.

* Establish a gender-equal workplace; the Company implements the parental leave system
without pay and provides employees with family leave, menstruation leave, childbirth leave,
paternity leave and nursing rooms.

* The Company attaches great importance to the health of the employees and arranges
regular health checkups and special occupational disease health examinations for
employees. Health seminars are also held and there are doctors and nurses regularly visiting
the factory for health consultations.

4. Commitment io talent cultivation and development

5. Reasonable working hours and compensation
. Supporting freedom of association and valuing labor-management harmony
ABC-ATEC Electronics Group

Joseph Hsu,
Chairman

o f
e A

~_Sep o
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In addition, ABC-ATEC Employee Handbook clearly stipulates the
prohibition of child labor, and the Company shall not make female Communication and remedies regarding human rights
employees work between 10:00 p.m. and 6:00 a.m. However, this policies or cases
requirement shall not apply with the approval of the labor-management
meeting and if the following requirements are met: ABC-ATEC has set up internal and external grievance

channels and procedures to protect its reputation. A
complaint/suggestion mailbox and hotline have been
made available to prevent illegal, unethical, and
dishonest conduct that may compromise the interests of

* Provide necessary safety and health facilities.
* Provide transportation or arrange dormitory for female workers
when no public transportation is available.

ABC-ATEC provides protection for female employees before and after shareholders, employees, and business partners
childbirth. Female employees may apply for transfer to a easier job. They (suppliers).

are provided with parental leave after childbirth in accordance with the ) .
law. A stakeholder section has been created on the Company's

website to be used as a communication channel for
stakeholders' suggestions, queries, and disputes to ensure
the right of the stakeholders.

In addition, the Company has established the "Regulations
Governing the Reporting of Illegal and Unethical Behaviors
by Internal/External Personnel" to protect whistleblowers
and to regulate confidentiality and reward and
punishment mechanisms. There were no reported items in
2024.

PLAN

-7

A

S :@’.’:::.
=
",

4

O
0
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Il. Recruitment Plan

(1) Campus recruitment

ABC-ATEC conducts campus recruitment activities to give students a deep understanding of the company’ s culture and available positions, while
enhancing the company’ s visibility within academia. These activities are highly beneficial for expanding the company’ s talent pool and supporting future
recruitment efforts.

They also provide valuable resources and support for the company’ s upcoming hiring initiatives. ABC-ATEC looks forward to continuously engaging in
campus recruitment to attract more outstanding young talents into the company’ s workforce.

(11) Research and development of alternative service

Through campus recruitment activities, combined with applications for substitute military service positions for R&D personnel, ABC-ATEC attracts
outstanding research and development talents to join the company. A total of three positions have been approved, with two recruits successfully hired and
onboarded, gradually cultivating a pool of skilled R&D professionals.

(1) Industry-university collaboration

The company upholds the philosophy of promoting technological advancement and social development, leveraging expertise in cutting-edge fields to
enhance industry competitiveness. We actively provide students with opportunities for corporate visits, internships, and job placement, facilitating
knowledge exchange and strengthening talent development to contribute to both industry and society.

In recent years, the company has actively promoted campus talent cultivation through multiple industry-academia collaborations with National Taipei
University, allowing students to participate in practical projects during their studies and develop hands-on skills. Outstanding students are encouraged to
join as full-time employees, bringing innovative thinking to the company.

Through these collaborations, in 2024, one participating student was successfully recruited, and their research outcomes were applied internally within the
group, demonstrating the tangible benefits of industry-academia cooperation and further strengthening the connection between academia and industry.
For details on industry-academia collaborations, please refer to Section 2.3 Industry-Academia Collaboration.
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I1l. Talent Recruitment

As of the end of 2024, ABC-ATEC had a total of 774 employees, all of whom were recruited in compliance with relevant labor laws and regulations. ABC-ATEC
is committed to fostering a stable and sustainable workplace by providing comprehensive training programs, competitive compensation packages, and
robust employee benefits that encourage continuous self-improvement and career development.

The Company’ s workforce includes 721 unscheduled employees and 53 term employees. By employment type, there were 773 full-time and 1 part-time
employee, with no employees under zero-hour contracts. Additionally, the workforce included 37 employees of indigenous identity and 2 employees with
disabilities.

//A Employee Structure at the End of 2024

Male Female Group Subtotal Ratio
Number Percentage of Number Percentage of Number Percentage of
of People letst of People letst of People L
P Employees (%) P Employees (%) P Employees (%)
Senior Managers 8 1.92% 0 0.00% 8 1.03%
Position Mid-level Managers 68 16.35% 63 17.60% 131 16.93%
Entry-level Personnel 340 81.73% 295 82.40% 635 82.04%
Taiwan 91 21.88% 97 27.09% 188 24.29%
Wor.k China 161 38.70% 191 53.35% 352 45.48%
Location
Malaysia 164 39.42% 70 19.55% 234 30.23%
Under 29 141 33.89% 100 27.93% 241 31.14%
Age 30-50 240 57.69% 216 60.34% 456 58.91%
51 and Above 35 8.41% 42 11.73% 7 9.95%

2024 ABC-ATEC SUSTAINABILITY REPORT
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Male Female Group Subtotal Ratio

. Number  Percentage of Total Number  Percentage of Total Number Percentage of Total
of People Employees (%) of People Employees (%) of People Employees (%)

Secondary education

. . 270 64.90% 205 57.26% 475 61.37%
(including below)
. Higher education 128 30.77% 146 40.78% 274 35.40%
Education
Master's degree 16 3.85% 7 1.96% 23 2.97%
PhD 2 0.48% 0 0.00% 2 0.26%
0 [ [
Employment Unscheduled 388 93.27% 333 93.02% 721 93.15%
Contract Term 28 6.73% 25 6.98% 53 6.85%
Full-time Employee 415 99.76% 358 100.00% 773 99.87%
Employment Part-time Employee 1 0.24% 0 0.00% 1 0.13%
Type
Non-Guaranteed Hours 0 0.00% 0 0.00% 0 0.00%
Employee
Indigenous Identity 16 3.85% 21 5.87% 37 4.78%
Persons with Disability 2 0.48% 0 0.00% 2 0.26%
Note:

1. The disclosure boundary covers Taiwan Yangmei Factory 1, Yangmei Factory 2, Shanghai Factory, Guangzhou Factory, and Malaysia Factory.
2. Full-time employees: The employment contract is for an indefinite term (indefinite contract).

3. Temporary employees: Those whose employment contract is for a fixed term (term contract).

4. Full-time employees: The number of hours worked per week by the employee meets the definition of full-time employees in local regulations.
5. Part-time employees: The employee's weekly working hours do not meet the definition of a full-time employee in local regulations.

6. Employees without guaranteed hours: Employees with variable working hours per week, such as on-call employees.

2024 ABC-ATEC SUSTAINABILITY REPORT
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Staff structure at the end of 2024 IV. Employees by Gender and Employment Contract
Unit: People /’ Employees by Gender and Employment Contract Unit: people

2022 Year 2022 2023
Number of
people
2023 A Unscheduled Term Unscheduled Unscheduled
Employment
& 344 282 428 33 388 28
2024 Q 271 174 419 16 333 25
O O & & & O & Taiwan 164 59 198 0 187 2
PR $ P
Overseas 381 467 650 49 534 52

Male @ Female @ Total

Full Time Full Time Full Time
d 504 22 461 0 415 1
Q 494 51 435 0 358 0
Taiwan 223 0 197 0 188 0
Overseas 775 73 699 0 585 1

2024 ABC-ATEC SUSTAINABILITY REPORT
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4.1.2 Employee Structure

We have a comprehensive recruitment system in place. We look forward
to co-prosperity and development between employees and the
Company, and respect the career change options of employees. In 2024,
a total of 280 new employees were recruited, including 151 males and
129 females. There were 166 new employees under the age of 29; 112
new employees aged 30-50 years old; 2 employees aged 51 years and
above; and 317 employees resigned. There are 154 males and 163
females. The reasons for leaving the company include family care,
relocation of residence, and change of jobs. To protect the rights of
employees and improve the recruitment system, the responsible unit
supervisors interviewed all the resigned employees to understand the
specific reasons for resignation as a reference for subsequent
improvement of human resource management.

The Company must notify the employee in advance
according to the notice period stipulated by the Labor
Standards Act and pay severance pay in the event of major
operational changes, such as adjustment of the operating
organization, adjustment of manpower requirements,
force majeure factors, or the belief that an employee is
unfit for duty.

¢ If you have worked for more than 3 months but less
than 1 year: 10 days in prior

* If you have worked for more than 1 year but less than
3years: 20 days in prior

* Work for more than 3 years: 30 days in prior
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To help new employees become familiar with the company environment
and operations, and to quickly acquire the necessary professional
knowledge and skills, ABC-ATEC has established a comprehensive
onboarding training program designed to facilitate smooth integration
into the organization.

(1) Professional Training
Training programs are planned based on the actual functional
requirements of each new hire to ensure alignment with their job
responsibilities.

(1) New Employee Orientation
The hiring department introduces the work environment,
departmental structure, and objectives, and provides a brief
overview of job duties and related policies. The orientation session
must be no less than two hours.

(111) Training Implementation
All training courses must be completed within three months after
onboarding. General training on Integrity Management, Information
Security, Occupational Safety and Health, and Environmental
Protection must be completed within one month of employment.

(IV) Training Records
Upon completion of training, the training unit responsible conducts
post-training evaluations to confirm the employee’ s learning
progress and participation.

(V) Effectiveness Evaluation
After each training phase, department supervisors conduct a
comprehensive performance assessment to verify whether the
training outcomes meet expectations. The results serve as an
important reference for the new employee’ s probation period
evaluation.
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Note:
1.Number of new hires of the
specified gender and age group /
Number of employees of the
same gender and age group
employed at year-end.
2.As the Shanghai  Factory
underwent transformation in the
second half of 2024, the number
of male and female employees
aged 29 and below at year-end

oreie  ghinni Chea st L scessmeiis
//;I'otal number and proportion of new employees each factory Unit: People
Gender : lfaCtory : Total e(::;If ol;eevc\e's
Taiwan  Shanghai Guangzhou Malaysia
Under 29 9 1 7 3 99
% 45.00% NA 123.73% 25.81% 70.21%
30-50 13 1 26 11 51
Male % 21.31% 11.11% 32.91% 12.09% 21.25% 36.30%
51 and Above 1 0 0 0 1
% 10.00% 0.00% 0.00% 0.00% 0.00%
Subtotal 23 2 99 27 151
Under 29 4 10 50 3 67
% 66.67% NA 87.72% 7.14% 63.81%
30-50 5 27 29 0 61
Female % 8.47% 168.75% 24.79% 0.00% 28.91% 36.03%
51 and Above 1 0 0 0 1
% 3.13% 0.00% 0.00% 0.00% 2.38%
Subtotal 10 37 79 3 129

2024 ABC-ATEC SUSTAINABILITY REPORT
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column is shown as N/A.
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Il. Resigned employees // Total number and proportion of resigned employees each factory Unit: Peopl
To continuously enhance the workplace - nit: TEope
environment and improve employee Factory 9% of new
satisfaction, the Company conducts exit | \€=lilelos employees
interviews for all departing employees. Taiwan  Shanghai Guangzhou Malaysia
Through in-depth conversations, we seek to
understand the reasons for resignation, on- Under 29 6 4 66 21 97
the-job experiences, and suggestions for
improvement, serving as a valuable % 30.00% NA 111.86% 33.87% 68.79%
reference for internal review and policy
adjustments. 30-50 11 6 29 8 54
The process emphasizes respect and
confidentiality, encouraging employees to  Male % 18.03% 66.67% 36.71% 8.79% 22.50% 37.02%
share their genuine thoughts openly. After
each interview, the reasons for departure are 51 and Above 0 2 0 1 3
categorized and statistically analyzed to
inform the optimization of human resource % 0.00% 50.00% 0.00% 9.09% 8.57%
policies. This approach helps create a
healthier, more inclusive, and growth- Subtotal 17 12 95 30 154
oriented work environment, thereby
reducing employee turnover and enhancing Under 29 5 13 34 14 66
overall organizational performance.
Note: % 83.33% NA 59.65% 33.33% 62.86%
1.Number of resigned employees of the
specified gender and age group / 30-50 3 34 29 30 96
Number of employees of the same
gezdef and age group employed at year-  pemale % 5.08%  212.50% 24.79% 157.89%  45.00%  45.53%
end.
2.As the Shanghai Factory underwent 51 and Above 0 0 0 1 1
transformation in the second half of
2024, the number of male and female % 0.00%  0.00% 0.00% 1L11%  2.38%
employees aged 29 and below at year-
end was zero; therefore, the ratio column Subtotal 3 47 63 45 163

is shown as N/A.
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4.1.3 Employee Benefits

I. Remuneration policies

ABC-ATEC attaches great importance to the retention and cultivation of talents, and is committed to providing competitive salaries and comprehensive
employee benefits. The Group's salary standard is determined with reference to local laws and regulations, industry standards, and local living standards.
Gender, race, language, religion, age, political affiliation, marital status, and so on factors will never affect the remuneration of employees. In this equal and
inclusive workplace environment, the starting salary of men and women is equal, but the final salary (basic salary plus salary) varies depending on the
number of years of work, experience, or position bonus. The ABC-ATEC employee remuneration covers basic salary (including basic pay, food allowance,
transportation allowance, and special duty allowances), performance rewards, bonuses, and year-end bonuses. Meanwhile, the Company's HR Department
carries out a regular salary review based on related indicators such as market trends and the company’ s operations in an effort to provide a competitive
and attractive salary so that more talents are happy to join our big family.

The Taiwan headquarters, in order to appropriately reflect business performance or results in employee compensation, allocates 12% to 16% for employee
remuneration in accordance with Article 34 of the company's bylaws. The distribution, whether in stock or cash, is determined by the board of directors. In
2024, the average employee salary expense was NT$507,000

/’A Taiwan Headquarters Salary Ratio Table for Male and Female Employees for 2022~2024 Unit: thousand

2022 2023

Average
Compensation

Average
Compensation

Average

Job grade/year Basic Salary Compensation

Basic Salary

Basic Salary

Non-managerial Staf 1 1.01 1 1 1 0.82 1 0.87 1 0.82 1 0.88

Managerial Stafl 1 0.79 1 0.7 1 0.52 1 0.53 1 0.53 1 0.33

Note:
1.Base salary refers to approved salary; average salary refers to base salary plus other bonuses.
2.Before 2022 (inclusive), the scope of calculation of the salaries of general employees was the salaries of active employees on December 31. In 2023, the
calculation was based on the data of full-time employees, and the salaries of employees who had served for six months or more in the whole year were
calculated.
3.Starting from 2023, the salary calculation for supervisors, including managerial and financial accounting positions, follows the same rules as those
applied to full-time employees.
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/’A Salary of Full-time General Employees of the Taiwan Headquarters from 2022 to 2024

Year Average Salary Median Salary 00
2022 767 thousand 587 thousand ‘
2023 623 thousand 522 thousand *
2024 631 thousand 514 thousand \ 4
S 4
Difference from the Previous Year -18.62% -10.15%

Il. Retirement Benefit System

The Group has established retirement management measures in accordance with the pension provisions of the Labor Standards Act and the Labor Pension
Act. Since July 1, 2005, for new employees and existing employees who opt for the new pension system, the Company contributes 6% of employees’
monthly salaries into their pension account of the Bureau of Labor Insurance. At the same time, the Company continues to retain the seniority of the
existing employees who opt for the old pension measures and existing employees who adopted the old system but have switched to the new pension
measures. The allocation of retirement reserve funds is calculated according to the payment standards of the “Regulations for the Retirement
Management” which are deposited into a personal account at Bank of Taiwan. Also, the Company shall assess the balance in the labor retirement reserve
fund account by the end of every year. If the account balance is insufficient to pay the pension calculated by the aforementioned method to the employees
expected to qualify for retirement in the following year, the Company will make up for the difference by the end of next March.

To protect the rights and interests of retired employees, the Company makes pension contributions according to law. In Taiwan, for employees adopting the
old pension system, when they meet the retirement requirements and claim pension, the approval is paid out of the "Labor Retirement Reserve Fund
Account." For employees adopting the new pension system, the pension is paid out from the “Labor Pension Personal Account” .
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//A Retirement System and Contribution Status

Old System

Taiwan

Existing employees subject to the old pension scheme and employees electing the new pension scheme shall have their
seniority under the old pension scheme calculated according to the pension payment standards under the "Retirement
Management Scheme" for the allocation amount to the dedicated account with the Bank of Taiwan. In accordance with the
"Labor Standards Act," 6% of the employee's total salary is deposited in the "Labor Retirement Reserve Account" of the
Bank of Taiwan every month.

Factory

New System

Starting July 1, 2005, 6% of the monthly salary for new recruits and existing employees who have chosen to apply the new
pension system has been contributed to the individual pension account with the Labor Insurance Bureau on a monthly
basis. According to the "Labor Pension Act", 6% of the total salary is allocated monthly to the "Labor Pension Personal
Account"” of the Bureau of Labor Insurance.

Overseas
Factories

The subsidiaries in Malaysia and Mainland China appropriate a specific percentage of the total monthly salary of local employees to the
pension management business. The obligation of the consolidated company for this retirement benefit plan is only to appropriate a

specific amount.

Note: For detailed pension contributions, please refer to ABC-ATEC’ s 2024 Annual Report: https://www.atec-group.com/tw/extrabold-52-53-page675
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I1l. Parental Leave

We are committed to creating a
child-friendly environment. In
addition to the statutory parental
leave without pay, we also
provide maternity subsidies and
family care leave to show
consideration for the hard work of
parenting parents. We have also
installed refrigerators in the
offices. We have a comfortable
breastfeeding room and other
facilities, so that female
employees who are breastfeeding
can have a peace of mind. In 2024,
the reinstatement rate for unpaid
parental leave at ABC-ATEC was
100%.

Note:

1.Recognition criteria for the
number of employees eligible
for parental leave without pay
in the current year: Employees
applying for maternity leave,
paternity leave, and parental
leave without pay.

2.When the denominator of the
percentage is 0, it is presented
as NA instead.
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Unit: People

5 2 7 10 16 26 7 15 22
Current Year (A)
Applied for Parental Leave in the 1 ) 3 4 13 17 7 15 2
Current Year (B)
Expected to Return from
Parental Leave in the Current 1 2 3 3 11 14 5 11 16
Year (C)
Returned from Parental Leave in 1 1 ) 3 1 14 5 11 16
the Current Year (D)
Returnet.i from Parental Leave in 0 1 1 3 11 14 0 4 4
the Previous Year (E)
Still Employed 12 Months after
Returning from Parental Leave in 0 0 0 3 11 14 0 2 2
the Previous Year (F)
Parental Leave ApplicationRate ) 1400 478606 40% 81.25% 65.38% 100% 100% 100%
(%) (=B/A)
Return Rate (%) (=D/C) 100% 50% 67% 100% 100% 100% 100% 100% 100%
Retention Rate (%) (=F/E) NA 0% 0% 100% 100%  100% NA 50% 50%
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IV. ABC Taiwan Electronics Family Day in 2024

ABC-ATEC held the "2024 ABC-ATEC Family Day" on November 30 at
National Taipei University's Sanxia campus, The day featured four
main themes: "Industry-Academia Collaboration, Sports Walking,
Parent-Child Leisure, and Campus Spring Outing," showcasing ABC-
ATEC’ s achievements in innovation and collaboration while
promoting employee health and work-life balance.

National Taipei University has strongly supported ABC-ATEC’ s
industry-academia collaboration by opening its Sanxia campus,
College of Business building, and E-Commerce Center for
employees and their families to experience the latest technologies.
ABC Taiwan Electronics has always been committed to creating a
healthy, safe, and user-friendly work environment. We pay attention
to the work-life balance of our employees, and have organized a
Family Day event to thank our employees for their dedication and
their families for their full support. The goal is to inspire the vitality
and enthusiasm of the employees, consolidate a solidarity and a
sense of identity with the Company, shape the corporate values and
common culture, and fulfill the responsibility to love the earth
through the walking activity. At the same time, this event promotes
the concept of sports health care to the public and reminds the
people to maintain good exercise habits in their busy lives and take
time out for a walk outside, which is conducive to achieving
physical, mental and spiritual health.
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Award Ceremony
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4.2 Learning and Development Il. Average Hours of Training by Gender

. . Unit: Hours
4.2.1 Diverse Learning and Development
I. Overview of the Number of Courses Offered in the Year, the Number = oA 2 2L

f Trai d the Number of Trai H inthe Y
of Trainees, and the Number of Trainee Hours in the Year d, 16.59 15.99 10.97
Number of Number of Total
Course Categor 16.93 18.73 16.72
- Bory Classes Persons Hours Q
Note:
New Employee Training 46 580 1,690.50 1.The disclosure boundary covers Taiwan Yangmei Factory 1, Yangmei
Factory 2, Shanghai Factory, Guangzhou Factory, and Malaysia
Professional Function Factory.

239 1,551 4,137.50 2.Average training hours = total training hours by gender / number of

employees by gender at the end of the year
General Courses 60 1,663 3,743.50 3. Excludipg employees who have resigned, are on unpaid leave, '
maternity leave, parental leave, breastfeeding leave, or have retired.

Courses

Intensive Foreign Language 1 4 8
Management Leadership 1 1 16 I1l. Average Hours of Training by Grade Level
Unit: Hours
Other 9 108 955.5 Year 2022 2023 2024
Total 356 3,907 10,551 Senior Managers 15.17 5.28 481
Note: Mid-level M 27.34 26.93 28.1
1.The disclosure boundary covers Taiwan Yangmei Factory 1, Yangmei Id-level Managers ) ) )
Factory 2, Shanghai Factory, Guangzhou Factory, and Malaysia
Factory. Entry-level Personnel 14.61 15.01 10.76
2.Excluding employees who have resigned, are on unpaid leave, 1.Average training hours = total training hours of each grade / number

maternity leave, parental leave, breastfeeding leave, or have retired. of employees of each grade at the end of the year.
2.Average training hours = total training hours by gender / number of
employees by gender at the end of the year.
3.Directors’ training hours are disclosed in the annual report:
https://www.atec-group.com/tw/extrabold-52-53-page675
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ABC-ATEC continues to strengthen its engagement with academic institutions to identify and nurture outstanding talent. The Company provides internship
opportunities that enable students to gain a deeper understanding of industry trends and developments, helping them build employability and align their

skills with market needs at an early stage.

Through partnerships with universities, ABC-ATEC offers students the opportunity to participate in daily departmental operations, gaining hands-on
experience in the Company’ s production, sales, and R&D processes. These experiences allow students to apply their academic knowledge in real-world
settings and explore potential career paths. ABC-ATEC is committed to supporting young people as they transition from school to the workplace, providing

them with encouragement, guidance, and a solid foundation for their future careers.

| have enjoyed my time here at ABC electronics. | enjoyed learning about the LTCC manufacturing process and just getting to know what happens in a day
to day life of an engineering job. At first, the manufacturing process seemed daunting and overwhelming. But through observing the engineers for each
station, | learned how each station works with each other to produce the LTCC components.
On the other hand, the translation of the SOP documents proved to be more challenging. Since | have never done anything like it, | end up having to
search up different technical terms about manufacturing to successfully translate most documents. Even though it was challenging, it helped me in

understanding how to operate each of the machines in the stations.
There is something beautiful about observing the inner workings of a
machine and how it perfectly repeats each programmed motion. And to
think that all these processes makes only a tiny electrical component
makes me think about how so many things in our daily lives are so
complex. From the manmade to the natural, we can observe beauty
through the little processes, how everything interact with each other,
and how the different insignificant process lead to the world
functioning.

I am glad to have this opportunity to experience the work culture in
Taiwan. It is very interesting to see all the cultural differences between
America and Taiwan after living in the US for about 7 years. | enjoyed
living on my own although | miss home a lot as well. These 2 months
has gone by fast, but it was very fulfilling. | am thankful for all the
people for giving me this opportunity to come here and all the people
that gave me guidance for the past 2 months.

4
\ “‘ ‘ EBH4MAE Low Temperature co-fired Ceramic (1 LTcc)

Note: The fifth from the right is an
intern from the LTCC department.
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4.2.3 Employee Training Plan

Faced with the rapid changes in the global industrial economy, the
Company has set long-term strategic goals centered on technological
innovation and market development, and ensured that employees can
continue to learn and grow through strategic and systematic talent
training plans.

Our human resource development strategy is formulated based on the
Company's vision, management concept, and annual goals. We build
development plans and learning channels for employees using 4 aspects:
selection, utilization, education, and retention so that employees are
allowed to have space for self-development and growth.

In recent years, the Human Resources Department has aligned its talent
development initiatives with the Company’ s strategic direction to
strengthen employees’  professional skills. ABC-ATEC upholds the
principle of equal access to training resources, regardless of gender or
age, and promotes an “all-employee participation” approach to talent
cultivation. Through various forms of learning activities, employees are
encouraged to apply what they have learned to practical work scenarios,
thereby enhancing learning effectiveness, quality, and operational
efficiency.
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ABC's training roadmap is divided into
four stages:

e Basic Training: Employees will learn company culture
and foundational skills for further development.

® OFF-JT (Off-the-Job Training): Employees will receive
professional training for deeper knowledge and skills.

* OJT (On-the-Job Training): Experienced colleagues or
supervisors provide direct guidance, enabling quick
learning and application of skills.

e SD (Self Development): Employees are encouraged to
self-improve, with company support and resources for
career goals.
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/’A Employee Training Plan

Management
Functions

OFF-JT

Core, General Functions

Professional Functions

N

1430

AT Elgetranics Grov

Management senior
executive

Senior executive
development
courses

Mid-level executive

Mid-level executive
development
courses

Junior supervisor

Junior supervisor
development
courses

Achievementoriented
Proactive Effective
communication Talent
development Team
leadership Teamwork
Analytical thinking
Corporate integrity and
ethics Occupational
safety and health

Financial and accounting

management Marketing
and sales Research and
development (R&D)
technology Production
management Quality
management Process
technology Equipment
management Human
resources management

Procurement, warehouse

management, and
materials management

Project assignment
Job rotation Work
coaching Meeting
facilitation Trainer
system

Continuing education

Language learning
Internal instructors

Reading journals and

reports Study groups

Professional
conferences and
exhibitions

General colleagues

New staff trainingCommon training, department awareness
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Select Talent

Through the Occupational Personality Analysis, ABC-ATEC conducts a
Behavioral Description Assessments to identify and shape ideal candidate -
profiles. By aligning behavioral requirements with the company’ s talent ,
needs, we utilize both internal and external recruitment channels to attract - S !‘
the right people.

Employ Talent

3
Based on organizational and individual development needs, the company Q\
adopts a competency model as the foundation for talent selection and PN
applies Key Job Planning management to ensure the right person is placed ‘e

in the right position. \ EZ
Cultivation Talent
To strengthen employees’ professional skills and promote lifelong - ~
learning, ABC-ATEC clearly defines each department’ s core organizational | o
competencies, key job processes, and required professional skills,
translating them into general, professional, and managerial competency » |
training programs. Employees are encouraged to participate in both internal ¢ \\
and external training courses to continuously enhance their capabilities. "

Retaining Talent - = *

Furthermore, the company promotes a Senior Employee Mentorship I ):‘

Program, where experienced mentors assist new employees in quickly .\ 0 4

understanding company systems and workplace culture. This personalized

guidance supports individual development, enhances job adaptation, and E
improves employee retention.
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4.3 Labor Relations and Human Rights

4.3.1 Diversity and inclusion
I. Regulatory Compliance and Awareness Promotion

ABC-ATEC regards its employees as the Company’ s most valuable assets. Based on local labor laws and regulations, the Company has established human
resources management procedures, compensation mechanisms, and work rules to ensure compliance and protect employees’ fundamental labor rights.
ABC-ATEC regularly reviews the latest regulatory updates to maintain alignment with legal requirements.

The Company’ s work rules clearly prohibit the employment of child labor, discrimination, workplace sexual harassment, and forced labor. An independent
grievance mechanism has also been established to ensure a safe, equal, and respectful working environment. In addition, new employees receive an
orientation training on their first day, which includes an introduction to the Company, work rules, integrity and ethics awareness, and information security
training.

Il. Protection of Employee Rights and Benefits

ABC-ATEC emphasizes academic and professional qualifications, integrity, and enthusiasm when hiring. The Company also complies with legal
requirements in employing persons with disabilities to ensure equal employment opportunities. Employees at the same job level enjoy the same welfare
benefits, salary structures, and training opportunities, regardless of gender, age, or nationality.

Regular performance evaluations are conducted annually to serve as the basis for employee retention, promotion, salary adjustments, and bonus
allocation, ensuring fairness and transparency in personnel management.

I1l. Implementation of Employee Safety Training

To enhance employees’ understanding of occupational safety and health, ABC-ATEC organized related training programs in 2024 in accordance with the
Occupational Safety and Health Act. These programs ensure that employees receive proper safety education and effectively implement workplace safety
practices.

\‘\
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Training

Total

Trained Hours (hours) Trained Hours (hours) Trained Hours (hours)
Taiwan 91 3 273 29 3 87 33 3 99
Safety and Health Training for Shanghai ol 1 51 78 1 0 39 1 39
New Recruits Guangzhou 519 24 12,456 146 24 3,504 96 24 2,304
Malaysia 89 2 178 45 2 920 36 2 72
Taiwan 90 3 270 86 1 86 98 98
On-job Safety and Health Shanghai 51 1 51 50 2 0 22 44
Training (Indirect) Guangzhou 4 16 64 559 2.2 1,236 422 1.86 785
Malaysia 0 0 0 0 0 0 93 186
General Hazard Training Taiwan 8 3 24 15 3 45 10 30
First Aid Personnel Taiwan 0 0 0 0 0 33 1.5 49.5
Occupational Safety and Guangzhou 0 0 0 0 0 a7 2.89 136
Health Training Malaysia 0 0 0 0 0 16 2 32
Work Rotation Training Taiwan 0 0 0 9 3 27 16 4 48
Tawan 0 0 o 0 0 I : 6
Forlf peraton raiig Tawan 0 0 0 0 0 2 3 6
Dust Hazard Prevention Training Shanghai 3 1 3 0 0 0 0 0 0
Workplace Violence Prevention Taiwan 217 1 217 74 1.5 111 0 0 0
Respiratory Protection Education and Training Taiwan 0 0 0 7 p 14 0 0 0
Class C Safety and Health Business Supervisor Taiwan 18 18 0 0 0 0 0
Risk Assessment Training Taiwan 0 0 0 17 2 34 0 0 0
On-job Safety and Health Taiwan 36 1 36 72 1 72 54 1 54
Training (Direct) Guangzhou 0 0 0 0 0 0 444 1.72 762
Total 1,160 74 13,641 1,187 48 5,306 1,462 61 4,751
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IV. Sexual Harassment Prevention Channels

To uphold gender equality in the workplace and provide a working and
service environment free from sexual harassment, the Company has
established the Regulations for the Prevention, Complaint, and
Disciplinary Measures of Sexual Harassment. The Company has set up
dedicated complaint channels, including a hotline, fax, and email, to
facilitate reporting. In 2024, there were no incidents of sexual
harassment at ABC-ATEC.

¢ Appeals Hotline: (03)4788188 #1662~1666

e Appeals Address: No. 98, Lane 298,
Huandong Road, Yangmei District, Taoyuan
City, Taiwan S

¢ E-mail: hr.dept@atec-group.com "

V. Commitment to Dispatched Workers

Before engaging with manpower dispatch or labor contracting vendors,
ABC-ATEC first reviews their compliance with labor laws as part of the
evaluation for cooperation. During the contract period, ABC-ATEC
actively investigates, audits, or takes other necessary actions to ensure
that the labor conditions of dispatched (on-site) workers comply with
legal requirements.

o .
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4.3.2 Labor-management communication

ABC-ATEC strives to create a harmonious and equal communication platform between employees and the Company. We have established diverse and
smooth communication channels, including labor-management meetings, welfare committees, employee feedback mailboxes, and employee feedback
surveys to protect the rights and obligations of both parties, and improve the labor environment and labor regulations in a timely manner.

ABC-ATEC has factories in Shanghai and Guangzhou with a collective bargaining agreement. For employees not covered by the collective bargaining
agreement, ABC-ATEC determines the working conditions and terms of employment of other employees based on the collective bargaining agreement.

//A Collective Bargaining Agreements

Taiwan Shanghai Guangzhou Malaysian

Number of Employees

Covered by the Collective 29 272
Bargaining Agreements No Collective No Collective
Bargaining Bargaining
Number of Employees Agreements 29 323 Agreements
Percentage Covered 100% 84.21%

2024 ABC-ATEC SUSTAINABILITY REPORT
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4.3.3 Occupational Health Promotion Activities and Maternal Health Care
I. Health Promotion Activities

* 42 sessions of health guidance and follow-up management were carried out for those with abnormal health examination results and a total of 140
people took part.

¢ Sessions of health seminars were held and 42 people took part, to a total of 84 hours.

* One employee health activity — a Self-Monitoring Blood Pressure Event — was held. To encourage participation, small gifts were offered, and a total of
32 employees participated.

Number of

Item
people

Health Care

Healthy Eating for Better Blood 20
Pressure Control A Healthy Eating for Better
Lecture Blood Pressure Control
Employee Hidden Musculoskeletal Injuries D
Health and Pain Relief Tips .
Services L A Hidden  Musculoskeletal
.. Employee Self-Monitoring ) Injuries and Pain Relief Tips
Activity Blood Pressure Program (April- 32
May)
Maternal Health Care 2 A Employee Self-Monitoring
Note: The disclosure boundary covers Taiwan Yangmei Factory 2 Blood Pressure Program

Headquarters.

Ik

AAwards of Employee Self-
Monitoring Blood Pressure
Program
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Il. ABC Received the "Badge of Accredited Healthy Workplace"

ABC-ATEC considers health promotion as an integral part of corporate
sustainability and adopts guidelines from the "Healthy Workplace
Promotion Program" formulated by the Health Promotion
Administration. ABC-ATEC plans several health promotion initiatives to
promote health promotion step by step, such as: rope jumping and
stepping competitions, weight loss activities, smoking cessation
activities, muscle health seminars, Pittsburgh Sleep Quality Index (PSQI)
survey, blood donation activity willingness survey, environmental
monitoring, on-site health services and health promotion programs to
care for employee safety and health. In 2021, ABC-ATEC was awarded the
"Badge of Accredited Healthy Workplace" by the Health Promotion
Administration of the Ministry of Health and Welfare, certifying it as a
healthy workplace. This certification is valid for three years, and as a
result, there are plans to renew it after 2025.

ABC-ATEC is committed to creating a better workplace environment and
will continue to hold many health promotion activities in 2025 in the
hope that our employees will achieve physical and mental health and
self-management and build a healthy work environment.
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Ill. Health Knowledge Promotion

ABC Taiwan Electronics launched a series of health promotion activities
with various themes in 2024. We design health promotion materials with
different themes every month to allow employees to easily acquire
health knowledge.

The 2024 health promotion themes included cancer prevention, healthy
eating, health knowledge, and healthy living. These publications
provided practical health information to help employees better
understand how to maintain both physical and mental well-being.
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IV. Employee health check

The physical and mental health of employees is a key indicator of corporate sustainability. ABC-ATEC conducts health checks for new employees, and after
one year of employment, employees are scheduled for regular health check-ups, exceeding current regulations. ABC-ATEC provides special health
examinations to workers engaging in particularly hazardous workplaces (such as noisy, dust, and ionizing radiation workplaces). Adequate medical
information is provided for individual cases that require follow-up management after being examined and determined by the doctor.

ABC-ATEC's occupational doctors and nurses visit the factories in Taiwan headquarters six times a month and arrange at least 2 hours of health-related
activities. The content includes the analysis and guidance of health check-up results, health education, health counseling and assessment, health
promotion, assessment and improvement suggestions for workplace environment, assessment of resumption of work/transfer after injury or illness, regular
reporting to employers, and suggestions for labor health services to maintain employee health. In 2024, the number of general health check-ups was 227,
with an achievement rate of 99.6%. The number of special health check-ups was 83, with an achievement rate of 100%.

Unit: People
Year 2022 2023
Employees to Employees Employees to Employees Employees to Employees
Check Category Undergo Health Actually Undergo Health Actually Undergo Health Actually
Examination Examined Examination Examined Examination Examined
General Health Examination 178 178 412 411 228 227
Health Examination for Dusty Workplaces 28 28 18 18 39 39
Health Examination for Lonizing Radiation 3 3 3 3 7 7
Workplaces
Health Examination for Noisy Workplaces 8 8 12 12 240 240
Long-Term Night Shift Workers 0 0 0 0 0 0
Other Examinations 12 12 471 470 83 83

Note:
1.0Other health examinations include that for noisy workplaces, soldering and welding operations, high temperature operations, laser printing operations,
and for electrical engineering operations.
2.The disclosure boundary covers Taiwan Factory 1 and 2, Shanghai Factory, and Malaysia Factory.
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4.4.1 Creating a Safe and Secure Workplace Environment

3.Environmental 5.Co-prosperity with

Friendliness Society 6.Appendix

The Group complies with the relevant regulations of the Occupational Safety and Health Act, has formulated an occupational safety and health
management plan, and established a safety and health organization and personnel to implement safety and health management, and refer to the 1SO-
45001:2018 management approach for group-wide occupational safety and health management. The Group employs a total of 774 staff members, in
addition to 18 non-employee personnel, including 6 security staff, 8 cleaning personnel, and 4 cafeteria staff.

In accordance with the provisions of relevant regulations, ABC-ATEC has established an Occupational Safety and Health Committee (OHS Committee), with
the Company's President as the chairperson. The OHS Committee meets every three months and has the following responsibilities:

To make recommendations on occupational health and safety
policies to be formulated by the employer.

Coordinate and propose occupational health and safety
management plans.

Consider the implementation plan of occupational health and
safety education and training.

Consider the operating environment monitoring plan, monitoring
results and measures to be taken.

Examine health management, occupational disease prevention and
health promotion matters.

Examine the various safety and health proposals.

Examine the self-inspection and occupational health and safety
audits of relevant business units.

Review the preventive measures of machinery, equipment or raw
materials and materials hazards.

Examine the investigation report of occupational accidents.
Examine on-site occupational health and safety management
performance.

Examine occupational health and safety management measures of
contractors.

Other related occupational health and safety management matters.

118

Internal employees can report occupational health and safety-related
opinions to their supervisors and labor representatives, and then submit
them to the OHS Committee for discussion; non-workers (contractors)
can report occupational health and safety issues to the company's
occupational safety contractor through an agreement organization. ABC-
ATEC has not yet obtained certification for occupational safety and
health management system.

Head of Department

Occupational Health Worke

Member ¢ Occupational Health and Safety Officer
Workers' Representatives
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I1l. Occupational Health and Safety Committee Composition Ratio

To ensure the safety and rights of employees, ABC-ATEC Group has established Occupational Safety and Health Committees in all its factories. These
committees consist of representatives from both labor and management; their responsibilities include providing recommendations on occupational safety
and health policies proposed by the employer, reviewing, coordinating, and advising on occupational safety and health-related matters, formulating,
planning, supervising, and promoting safety and health management, and guiding the relevant departments in implementation.

// Occupational Health and Safety Committee Composition
A

Factory Taiwan Shanghai Guangzhou Malaysia

Total employee count(A) 188 29 323 234

Number of the committee 93 0 38 1

members(B)
Number of the labor
. 8 0 8 5
representatives(C)

% (C/B) 35% 0% 21% 45%
% (C/A) 4.26% 0% 2.45% 2.14% !

Note:
1.The disclosure boundary covers Taiwan Yangmei Factory 1, Yangmei Factory 2, Shanghai Factory,

Guangzhou Factory, and Malaysia Factory.

2.The total number of employees is based on the data provided by the Human Resources e’
Department, and the headcount is effective as of December 31. .’ .
3.Due to business transformation, the Shanghai Factory has not established an Occupational <

Safety and Health Committee.

2024 ABC-ATEC SUSTAINABILITY REPORT
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IV. Contractor Safety and Health Management

ABC-ATEC has a set of "Contractor Safety and Health Management Policy" in place to ensure the safety of contractors' work activities while at the same time
prevent occupational hazard and pollution.

Contractors are informed of safety and health awareness issues, notified of potential hazards, and instructed to comply with Occupational Safety and Health
Act, environmental protection laws, and internal policies on environmental protection, safety, and health before performing work activities on factory
premises. Contractors are required to conduct thorough inspections of the work site and work equipment on a daily basis over the course of contracted
work. Any high-risk work activities have to be applied three days in advance. Coordination meetings are held from time to time to communicate with
contractors on government laws, updates of factory premises, audit outcomes, improvement suggestions, and work-related requirements, and thereby
prevent accidents and personnel injury. The total number of hours worked by the contractor in 2024 was 7,360, and there were no incidents of permanent
injuries, partial permanent injuries, or temporary injuries during their operations.

//‘ Contractor Safety and Health Management

Number of Number of Day Total Hours
People Hours
2022 66 137.5 27 347.5
2023 1,056 2,173 538 13,830
2024 861 2,485 382 7,360

Note: Data for 2022 covers only the Taiwan Factory, while data from 2023 to 2024
includes ABC Taiwan Electronics Corp. (Yangmei Factory 1, 2), Guangzhou Factory,
and Malaysia Factory.

N
ﬁ\\/k .
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4.4.2 Statistics and Analysis of Occupational Injuries

ABC-ATEC follows the risk assessment technical guidelines announced by the Occupational Safety and Health Administration of the Ministry of Labor. We
have established procedures for hazard identification and risk assessment, and it proposes improvement or control measures for risks categorized as
moderate or higher. Personnel responsible for hazard identification and risk opportunity assessment in each department have received training in risk
assessment. In 2024, a total of 4 hazards were identified, and appropriate management and control measures were implemented for different risks.
Currently, there are corresponding procedures to handle occupational diseases, cutting/crushing/impact/rolling, exposure to hazardous substances,
electrical hazards, falls, and foreign object entry into the eyes, among others. For example, there are safety operation standards for operating vertical
injection molding machines, material handling safety operation standards, and educational training for cutting and inspection of GDD90-75, etc. All
identified disaster risks have corresponding measures in place, and discussions within the Occupational Safety and Health Committee are conducted to
improve high-risk activities in the workplace, thereby safeguarding the health of employees. The types of hazards are indicated below:

//A Types of risks in hazard identification

Type of Hazard

Taiwan Guangzhou  Shanghai Taiwan Guangzhou Shanghai  Guangzhou

Work-related Ill Health 4 NA 8 2 0 8 0
Cut/Crushing/Collision /Smashing/Jamming 14 10 13 2 10 13 14
Contact with Hazardous Substance 5 1 5 2 1 5 5
Electric Shock 7 16 1 5 16 1 16

Fall 1 5 1 2 5 1 5

Foreign Object in the Eye 1 NA 4 0 0 3 0

Total 32 32 32 13 32 31 40

Note: The disclosure boundary covers the Taiwan Factory, Shanghai Factory, Guangzhou Factory, and Malaysia Factory. Based on assessments, no
significant risks were identified in the Taiwan and Malaysia Factories. The Shanghai Factory, having been transformed into a marketing headquarters, was
therefore not included in the assessment.

2024 ABC-ATEC SUSTAINABILITY REPORT
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Hazard identification and risk assessment shall be conducted again where new equipment or hazardous chemicals have been added or changed, or where
an occupational disaster occurs in the factory. If an employee is faced with an emergency hazard while performing his or her duties, the employee may
exercise his or her right to withdraw from work in accordance with the Occupational Safety and Health Act, and the Company protects employees that
propose improvements from being penalized.

ABC-ATEC classifies each hazard by its work environment and characteristics; this classification provides reference for hazard identification, statistical
analysis, and implementation of control measures afterwards. For intolerable hazards, the Company tries to address them through elimination,
substitution, engineering control, management control, and personal protection gear in the stated priority, and adopts various control measures depending
on the availability of technology, capability, and resources to reduce risks. Risks that are rated medium level and above are monitored as part of the
management plan with annual targets set to facilitate regular tracking and improvement. Control measures taken to reduce risks are regularly followed up
to ensure effectiveness and enable adjustments.

I. Occupational Hazard Investigation Procedures

ABC-ATEC has formulated reporting, investigation, and improvement procedures regarding occupational disasters. Occupational health and safety
personnel, alongside labor representatives, carry out an investigation where an occupation disaster occurs, and would follow up on subsequent
improvements.

Reaction Suspending

Providing First Aid

Accident Witnesses/ On-
Site Personnel Suspending the to the Injured and
Immediately Reporting Operation Keeping the Site

Personal Injuries Intact

Human Resources
Department/
Occupational Accident
Compensation

Reporting, Investigation and
i Improvement Process for
Occupational Disasters

Occupational Safety

Submitting the Implementing JE and Health Office
Investigation an Occuparional
Result to the Disaster

President Investigation : v
The Labor Authorization Unit Carrying
Representative Out Improvement Measures

2024 ABC-ATEC SUSTAINABILITY REPORT
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Il. Analysis of Occupational Hazards

ABC-ATEC Group complies with Article 18 of the Occupational Safety and
Health Act. When an employee performing their duties finds that there is
an urgent and serious risk to their life or health, and ABC-ATEC pledges
not to penalize employees who propose improvements. ABC-ATEC
emphasizes the importance of occupational health and safety to
employees during new employee training and periodically educates
employees to prevent occupational accidents. According to statistics,
there were no work-related accidents at ABC-ATEC Group in 2024.

/’A Analysis of Occupational Hazards

Factory LENED Shanghai Guangzhou Malaysia

Total Employees (People) 91 97 13 16 148 175 164 70
Total Work Days 22,750 24,250 3,263 4,016 37,148 43,925 48,544 20,720
Total work hours 182,000 194,000 26,104 32,128 297,184 351,400 388,352 165,760
Deaths Caused by Occupational Injury (People) 0 0 0 0 0 0 0 0

% of deaths caused by occupational injuries 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
:Dnejﬁﬁtess(gifsslg from Severe Occupational 0 0 0 0 0 0 0 0

% of People Suffered Severe Occupational Injury 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Documented Occupational Injuries 0 0 0 0 0 0 0 0

% of Documented Occupational injuries 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2024 ABC-ATEC SUSTAINABILITY REPORT
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Co-prosperity with Society

ABC Taiwan Electronics is committed to being responsive to its
stakeholders and investing resources in social engagement. The
Sustainable Development Goals (SDGs) of the United Nations are the
guiding principles for social engagement of the Company. Based on our
operational capabilities, we take action to connect and respond to SDG1
Poverty Eradication; SDG3 Good Health and Well-being; SDG4 Quality
Education; and SDG17 Partnerships and other key goals.

Type of Social Engagement NTD %
Community Building 160,985  20.46%
Education and Training 489,067 = 62.16%
Charitable donations 136,746 17.38%
Total 786,798 100%

2024 ABC-ATEC SUSTAINABILITY REPORT
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Social Engagement

Factory
Development Aspect
Community Building
Taiwan
Education and
Training
Charitable donations
Guangzhou Community Building
Malaysia  Charitable donations
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Project Name

Sponsorship for Yangmei Volunteer Fire Brigade - Consultant Fee

Sponsorship for the 54th Graduation Ceremony of Yangmei Junior High
School

Sponsored the 76th anniversary sports games of Yang Mei Junior High
School

Sponsored 2024 ICBA International Conference on Business
Administration, Department of Business Administration, National Taipei
University

Sponsored the academic conference of the "Academic Paper Symposium

of GCSF Global Corporate Sustainability Forum" hosted by the College of
business.

National Taipei University - Sponsorship for the College of Electrical
Engineering and Computer Science Development and the Advanced
Science Industry-Academia Collaboration Alliance

Taiwan Haoder - Donation for Emergency Medical Assistance to the Family
of R.0.C. Air Force Sponsored Student Hsu, Hao-Ming

Donation for Shanmen Village Senior Citizens’ Appreciation Event

Donation to the Fire Department for Active and Retired Personnel

Donation to the Malaysian Police Administrative and Public Servants Union

Cash Donation
(NTD)

30,000

20,000

30,000

239,067

200,000

50,000

100,000

80,985

17,666

19,080

6.Appendix

Corresponding
SDGs

17 e

&

a|F

17 vt

&



2.Innovation and
Research &
Development

1.Co-creating a

0.Preface Sustainable Future

(1) Sponsorship for Yangmei Volunteer Fire Brigade

ABC-ATEC upholds corporate social responsibility and actively
contributes to society, with a particular focus on public safety and
emergency response. This year, the Company made a donation to
support the Yangmei Volunteer Fire Brigade, assisting them in acquiring
essential equipment and strengthening disaster response capabilities.
Through this initiative, ABC-ATEC aims to enhance community safety,
support frontline rescue personnel, and improve overall disaster
preparedness, thereby creating a positive social impact.
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() Sponsoring Yangmei Junior High School's Anniversary Sports
Meet and Graduation Ceremony

ABC-ATEC also supports the preservation and promotion of local culture.
In 2024, the Company sponsored the 76th Anniversary Sports Day and
the 54th Graduation Ceremony of Yangmei Junior High School, providing
students with memorable experiences and fostering mutually beneficial
development between the Company and local schools.

AT
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(1) GCSF Global Corporate Sustainability Forum Academic Seminar

The Global Corporate Sustainability Forum (GCSF) has entered its
seventh year. Each year, the forum brings together representatives from
Taiwan’ sindustry, government, academia, and research sectors, aiming
to connect academic insights and emerging sustainability trends in
Taiwan with global perspectives. The event serves as a platform for
international exchange, advancing sustainability education and
identifying business opportunities for enterprises.

ABC-ATEC has been a long-term sponsor of the GCSF Academic
Symposium organized by the College of Business, National Taipei
University. The 2024 forum, themed “Advancing a Just Transition:
Corporate Responsibility and Opportunities from a Global Perspective,”

featured in-depth discussions on topics such as the importance of ESG
information for corporate transparency and governance, the political
challenges facing ESG investment in the United States, consumer
behavior and corporate sustainability strategies, and sustainable action
strategies.

The forum fostered cross-sector dialogue among academia, industry, and
policymakers, emphasizing the importance of collective collaboration in
building a fair, inclusive, and sustainable development model for the
future.

3.Environmental 4.Happy
Friendliness Workplace

6.Appendix

(1) ICBA International Conference on Business Administration,
Department of Business Administration, National Taipei University

As an Outstanding Alumnus of National Taipei University, Chairman
Joseph Hsu has upheld the spirit of giving back to his alma mater. Since
2022, he has continuously sponsored the International Conference on
Business Administration (ICBA) organized by the College of Business,
providing a platform for academic and industry exchange to explore
emerging trends in business management.

The conference featured research presentations from scholars, industry
experts, and government representatives, highlighting its role not only as
an academic forum but also as a professional platform for sharing
insights, exchanging ideas, and fostering dialogue between academia
and practice. Through the support of the ABC-ATEC Group, the event
aspires to attract greater participation from both the academic and
business communities, thereby advancing the quality and impact of
management research.

In 2024, the ICBA received a total of 58 papers, including 19 international
and 39 domestic submissions.
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(111) Sponsorship for the Reopening of the E-Commerce Research
Center at National Taipei University

ABC-ATEC sponsored the College of Business, National Taipei University,
to renovate and relaunch the E-Commerce Research Center, which was
officially reopened in 2024.

The E-Commerce Research Center actively promotes research in
emerging fields such as the metaverse, artificial intelligence, big data
analytics, and digital transformation. With the reopening of the center,
ABC-ATEC expects it to effectively integrate research resources within the
College of Business, enhance academic research and teaching in e-
commerce, and support the publication of academic journals and the
organization of related conferences.

The center also assists in promoting the Master’ s and Bachelor’ s
credit programs in e-commerce, serving as a platform to foster
innovation, advance academic research, and cultivate future leaders in
the field.
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(IV) Sponsorship for the College of Electrical Engineering and
Computer Science, National Taipei University - Advanced Technology
Industry-Academia Collaboration Alliance

Our company actively participates in the Advanced Technology Industry-
Academia Collaboration Alliance organized by the College of Electrical
Engineering and Computer Science, National Taipei University. Through
industry-academia collaboration, the Company promotes the
development and application of cutting-edge technologies. Working
hand in hand with academia, our company explores key technological
innovations, facilitates knowledge exchange, and nurtures talent to drive
new momentum for industrial advancement.

Through this alliance, our company not only collaborates with experts
and scholars to stay at the forefront of emerging technology trends but
also enhances its market competitiveness through joint research and
innovation. At the same time, the Company provides internship and
employment opportunities, bridging academic research with industry
needs. This partnership fosters a sustainable development model that
contributes to technological innovation and social progress.
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(1) Donation through Taiwan Haoder Foundation - Emergency Medical Assistance for the Family of R.O.C. Air Force Sponsored Student Hsii, Hao-
Ming

Upholding its commitment to corporate social responsibility, our company actively participates in charitable initiatives and supports vulnerable groups in
society. This year, through the Taiwan Haoder Foundation, the Company made a donation to provide emergency medical assistance to the family of R.O.C.
Air Force sponsored student Hsu, Hao-Ming. The contribution aimed to offer timely support during a critical moment and help the family overcome their
hardship. Through this donation, our company hopes to inspire broader social engagement and compassion, encouraging collective efforts to extend care
and assistance to those in need. The Company will continue to devote itself to public welfare initiatives and contribute to building a more caring and
inclusive society.

(11) Respect for the Elderly in Shanmen Villag

Since the establishment of a factory in Shanmen Village, Hualong Town, Panyu District, Guangdong Province in 1995, Guangzhou ABC Company have
received strong support from the local government and village committee. The harmonious and friendly business environment has laid a good foundation
for the Company's steady development in the area. Over the past 30 years since its establishment, the Company has continued to grow and develop, but it
has never lost its original intention and mission, and has always fulfilled its corporate social responsibilities and commitments. In addition to solving the
employment problem of nearby residents, we also actively participate in various public welfare activities organized by the local government. Every year on
the 28th day of the ninth month in the lunar calendar, the father of Cantonese opera, Emperor Huaguang, was honored by the villagers and named this day
as the "Respect for the Elderlies Day." The company made actual actions to support the promotion of the respect elderlies activities and made donations to
give out cash supplements, so that the elderly can feel the deep care and warmth from the foreign enterprises. The Respect for the Elderly value at
Guangzhou ABC Company not only promotes the traditional virtues of respecting and caring for the elderly but also spreads the local Cantonese opera
culture, demonstrating Guangzhou ABC Company's corporate structure and philanthropy corporate culture.

(111) Donation to the Police Administrative and Civilian Staff Union and the Union of Fire Fighting ‘ o
and Rescue, Peninsular Malaysia =
Upholding its commitment to corporate social responsibility, ABC-ATEC has shown continuous concern : \ v
for public safety and emergency response efforts. In 2024, the Company made donations to the Police :
\ E
contribution, ABC-ATEC expressed its gratitude and support for their dedication, while helping to l
strengthen their operational and emergency response capabilities. The Company believes that a safe

Administrative and Civilian Staff Union and the Union of Fire Fighting and Rescue, Peninsular Malaysia,
to support the enhancement of equipment and welfare for law enforcement officers and rescue

and stable society relies on collective efforts from all sectors and will continue to engage in social L
welfare initiatives to contribute to a better and more resilient community.

)

personnel.
Police and firefighters play a vital role in maintaining public safety and social stability. Through this

~

~

»
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6.1 GRI Content Index

Statement of Use

Applicable GRI Standards

Organization
and
Reporting
Practices

Activities and
Workers

Disclosed
Item

2-1

2-2

2-3

2-4

2-5

2-7

Development

4.Happy 5.Co-prosperity with
Workplace Society
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ABC-ATEC has reported its activities in accordance with the GRI (Global Reporting Initiative) guidelines for the period from

January 1st to December 31st in the year 2024.

GRI 1: Foundation 2021

There are no applicable industry categories under GRI's existing industry guidelines.

GRI 2: General Disclosures 2021

Description

Page

Reason for

Omission/Required

Explanations

Organizational details 1.1.1 Corporate Overview 18
Entltl.es |n.c'luded in t.he organization's 1.1.1 Corporate Overview 18
sustainability reporting

Reporting period, frequency and contact person 0.1 About the Report 2
Restatements of information 0.1.3 Restatement of Information 4
External assurance 0.1.2 External Guarantee/Assurance 4
ACtIV.ItIeS, Yalue chain and other business 2.3.1 Supply Chain Structure 59
relationships

Employees 4.1.1 Recruitment and Selection 92

2024 ABC-ATEC SUSTAINABILITY REPORT
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GRI 2: General Disclosures 2021

Description

Chapter

4.1.1 Recruitment and

5.Co-prosperity with

Society
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Reason for
Omission/Required
Explanations

2-8 Workers who are not employees Selection 92
9.9 Governance structure and 1.4.1 Corporate Governance 38
i composition structure
Nominating and selecting of the 1.4.1 Corporate Governance
2-10 . 38
highest governance body structure
Chair of the highest governance 1.4.1 Corporate Governance
2-11 38
body structure
Role (?f the hlgh?St governance 1.4.1 Corporate Governance
2-12 body in overseeing the 38
. structure
management of impacts
Delegation of ibility f
2-13 eregation ot responsibiity for 1.2.2 ESG Committee 24
managing impacts
Role of the highest governance 1.4.1 Corporate Governance
2-14 . L . 38
body in sustainability reporting structure
14.1C teG
2-15 Conflicts of interest orporate Sovernance 38
structure
. . 1.4.1 Corporate Governance
2-16 Communication of critical concerns 38

structure
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GRI 2: General Disclosures 2021

Reason for
Disclosed Item Description Chapter Omission/Required
Explanations
517 Collective knowledge of the highest 1.2.2 ESG Committee 24
governance body
Evaluation of the performance of 1.4.1 Corporate Governance
2-18 . 38
the highest governance body structure
Governance
2-19 Remuneration policies 4.1.3 Employee Benéefits 101
2-20 Process to determine remuneration  4.1.3 Employee Benefits 101
2-21 Annual total compensation ratio 4.1.3 Employee Benefits 101
Statement on sustainable 0.2 Message from the
2-22 5
development Strategy Operator
2-23 Policy Commitments 1.2.2 ESG Committee 24
Strategy, . . . .
Policies and 2-24 Embedding policy commitments 1.2.2 ESG Committee 24
Practices
595 !Drocesses to remediate negative 1.4.4 Risk Management 46
impacts
Mechanisms for seeking advice and  1.3.3 Stakeholders 35
2-26 raising concerns Communicate
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GRI 2: General Disclosures 2021

Reason for
Disclosed Item Description Chapter Omission/Required
Explanations

Compliance with laws and
B 1.4.3 Code of Conduct 43
Strategy, 227 regulations
Policies and
Practices 2-28 Membership of associations 1.1.2 Part|C|pa'F|or1 N 20
External Associations
929 Procedures for resolving material 1.3.1 Material Topics 25
Stakeholder topics Assessment Process
Engagement : :
2-30 List of material topics 1.3.2 Material Topics 28
management

GRI 3: Material Topics 2021

Reason for
Disclosed Item Description Chapter Omission/Required
Explanations
31 Procedures for resolving material 1.3.1 Material Topics %
topics Assessment Process
Material Topics
3-2 List of material topics 1.3.2 Material Topics 28
management
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l. Governance

/ ’ Material Topics: Operational Performance
A

Reason for

Disclosed Item Description Chapter Omission/Required
Explanations

GRI 3: Material . .
Topics 2021 33 Management of material topics 1.0 Management Approach 11
Direct economic value generated 1.1.3 Operational
201-1 . 21
and distributed Performance
E?:E:li(;:i:c Financial implications and other
201-2 risks and opportunities due to 3.1.1TCFD 67
Performance climate change
2016 &
201-3 Defined benefit plan obligations ;3 £yp1oyee Benefits 101
and other retirement plans
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/’ Material Topics: Supplier Assessment
A

Reason for
Disclosed Item Description Chapter Omission/Required
Explanations
GRI 3: Material . .
Topics 2021 33 Management of material topics 2.0 Management Approach 53
GRI 308: 308-1 New suppliers that were screened 2.3.2 Supply Chain 59
Supplier using environmental criteria Management
Environmental
Assessment 3082 New suppliers that were screened 2.3.2 Supply Chain 59
2016 using environmental criteria Management
GRI 414: 414-1 Ne'w suppllers'tha.t were screened 2.3.2 Supply Chain 59
Supplier Social using social criteria Management
Assessment Negative social impacts in the 2.3.2 Supply Chain
2016 414-2 . . 59
supply chain and actions taken Management

/’ Material Topics: Material Topics : Ethical Corporate

Reason for
Disclosed Item Description Chapter Omission/Required

Explanations

GRI 3: Material

Topics 2021 3-3 Management of material topics 1.0 Management Approach 10
. Communication and training about
GRI 205: Anti-
.n I 205-2 anticorruption policies and 1.4.3 Code of Conduct 43
Corruption
procedures
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ZQ Material Topics: Information Security and Customer Privacy
Reason for

Disclosed Item Description Chapter Omission/Required

ATEC Elgctranies Gro®

Explanations

GRI 3: Material
Topics 2021

1.4.5 Information Security

49
and Customer Privacy

3-3 Management of material topics

Il. Environment

/ t Material Topics : Energy Management, Climate Change

Reason for

Disclosed Item Description Chapter Omission/Required
Explanations
GRI 3: Material . .
Topics 2021 33 Management of material topics 3.0 Management Approach 65
302-1 Energ}/ co.nsumptlon within the 3.2.2 Energy Use 79
GRI302: Energy organization
2016
302-3 Energy intensity 3.2.2 Energy Use 79
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I11. Social

/' Material Topics : Employment
A

Reason for

Disclosed Item Description Chapter Omission/Required
Explanations

GRI 3: Material

Topics 2021 3-3 Management of material topics 4.0 Management Approach 90
401-1 New employee hires and employee 4.1.2 Employee Structure 98
GRI 401: Labor turnover
Relations 2016
401-3 Parental leave 4.1.2 Employee Structure 98

2024 ABC-ATEC SUSTAINABILITY REPORT
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N

Content

Chapter

(1) Total energy consumed,

Total energy consumption : 39,177.62 GJ

M Energy ¢ gOEEl (2) percentage grid electricity, Percentage of purchased electricity : 94.85% £ 3.2.2U
anagemen a. (3) percentage renewable Percentage of energy from renewable sources : 25.16% nergy Use
RT-EE- Amount of hazardous waste generated(tons), Total amount of hazardous waste : 38.31 tons;
Hazardous 150a.1 percentage recycled (%) Percentage of recyclable waste : 26.16%
Waste 3.2.4 Waste
Management RT-EE- Number and aggregate quantity of reportable 0 cases : 0 KG
150a.2 spills(cases), quantity recovered(KG) ’
RT-EE- . .
250a.1 Number of recalls issued, total units recalled 1,853,627 pcs
Product NA
Safety
RT-EE- Total amount.of moneta?ry IOSS?S as a result of There were no financial losses due to lawsuits related to
legal proceedings associated with product
250a.2 product safety
safety
RT-EE- Percentage of products by revenue that Not compliant with IEC 62474, but compliant with ROHS
410a.1 contains IEC 62474 declarable substances (%) and REACH requirements
Product .
Li;gc uccle RT-EE- Percentage of eligible products, by revenue, None
y 410a.2 that meet Energy Star® criteria (%)
Management
RT-EE- Revenue from renewable energy-related and None
410a.3 energy efficiency-related products

2024 ABC-ATEC SUSTAINABILITY REPORT
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Code
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Content

Chapter

ABC-ATEC has developed an emergency response plan
and a business continuity plan. Regular drills have been

Materials RT-EE- Description of the management of risks . ) g
. . . . . organized to ensure the safety of equipment operations, NA
Sourcing 440a.1 associated with the use of critical materials . -
enhance employees' response to a crisis, shorten the
time of business disruption, and minimize impact.
ABC-ATEC's "Business Integrity Code of Conduct” has
Description of policies and practice for outlined prevgntlve measures fo.r busmess.actlwtl(‘es that
RT-EE- . ) . . are prone to higher risk of unethical behavior. Topics 1.4.3 Code
510a.1 prevention of: (1) corruption and bribery and h ¢ . L and stakehold of Conduct
. (2) anti-competitive behavior t at' are of concern to internal and stakeholders are
subjected to risk assessment at the end of each year to
ensure that the system remains effective.
Business
Ethics RT-EE- il'otall a:nounc'?iﬁf moneta:r)'z Izs\i/?:ha;r? brersultrof o 1.4.3 Code
5102.2 egal proceedings associate eryo one of Conduct
corruption
RT-EE- Total amount.of monetgry lossgs as a result of 143 Code
legal proceedings associated with None
510a.3 . ", . . of Conduct
anticompetitive behavior regulations
Inductors 1,314,566 pcs
. Ceramic heat sinks 24,589 pcs
RT-EE-000.A ' Number of units produced by product category Precision metal parts 38,022 pcs NA
Activity Others 6,410 pcs
Metrics
4.1 Talent
RT-EE-000.B = Number of employees 774 employees Att;ancélon
Retention

140
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6.3 Third Party Verification Report

ASSURANCE STATEMENT

SGS TAIWAN LTD."S REPORT ON SUSTAINABILITY ACTIVITIES IN THE ABC
TAIWAN ELECTRONICS CORP.'S SUSTAINABILITY REPORT FOR 2024

NATURE AND SCOPE OF THE ASSURANCE

565 Talan Lid, (herenafior refemed to as $G5] was commessioned by ABC TANWAN ELECTRONICS CORP.
. W ABC L . wprt for 2024

(Peveinatier refared to as the Report). The assurnce i based on he $G5 Sustainablity Repart Assurance

mathodolgy and AA1000 Assumnce Standard v3 Type 1 Moderabs loval dusing 20256/ ta 20057111, The

Boundary &f the Repe includes ABC-ATEC Taiwan and ovarsass sl which am specified in the “Aboul this

Report” chagter of ABC-ATEC's Sustsnabdity Repod, and covers part of ABC-ATEC's consolidabed financial

sialements.

GGG resorves the right to updaty the BEsurence $1Memant from time i tims depending on the level of repon

conent of the publish agr 3

INTERDED USERS OF THIS ASSURANCE STATEMENT
This Assurance g

RESPONSIBILTIES
The susininabity information in the ABC-ATEC's Sustainablty Report of 2024 and s presentation ane the
of ihe o ABC.ATEC. 555 has nok been involved in

tha x iy of L L

Cur responsibity is 1o expoess an opinion on the text. data, gmphs
bos0d upon suticaant and apemprialy Gbeive Svidence.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE
The swport 1000
o standard wsed giobally t0 peovide stsurance on g artesd i
types, including the evaluation of the nature and exient ko which
Principlos (AAIDO0AP, 2045)

Assurance has been conducted o a type | moderate kved of scrutin.

SEOPE OF ASSURANCE
The scope of the assurance included evaluation of qualty, sccuracy and reliabilty of specifed performonce
and ha

Reporting Criteria Options
1 AANDOD Accountabiiy Principles (2018}
2 Rsbeeanos %o GRI Universal Standards (2021)

TWIPF 5008 e 2502

AA1000 Assrance Standaed v3 Typo 1 evikuation of the rpor content and Sepeorting manngement
systerns agunit the AATD00 Accountabilty Princpies (7015) i conducted Bl & rodernto lrvel of
scruiny. B thavelor the relkabdity ond gualty of Spocified Lot nabilly pavforrancs infemation s
enchuded

The evaluation of the rport against the requirements of G811 Standands fs listed in the GRI content
i s Pnateriad in e repon And i conducted with neferance 10 e 5 trdars,

ASBURANCE METHODOLOGY

The assurance comprised a combination of deskiop researnh. inferdews with relvant employecs.
superintendents, ES0 commitine memiers and the senior management in Taiwan; dooumentation and recond
P 6 VTARLCR With SXIBMAl BOUS ANRDOT MAKSNIIIGTS Whi i PEksEnt.

LIMITATIONS

Firancial data drawn dieectly fom independently sudied francial sccounts, Gresrhouse Gas Erission, SASD
relsted and an and the not been checked back to source as
part of this as e process

HDEFERDERCE AND COMPETENCE

The SGE Geoup of companies it the wodd leader in inspaction, testing and veriication, operating in more than

148 countries and providing senvices inchsdng management systems and service certification; quality,

erimnmental, sociall and ethical audiing and iraining; erv ronmenial, social and suskinabiiey report assurance.

5G5S affems o independence fom ABC-ATEC. teing fes from Bias and conficts of interest with the
& gt

The based on dge. enpereneca for this

and comprised auMons registered with prodessional qualfications such as S0 26000, ISO 20121, E50 50001
RBA OMS. EMS, SMS5, GPMS, CFP, WFP, GHG Verdcaton and Lisnd Ao

o e SRA A urance Borvics proviskons.

FINDIRGS AND CONCLUSIONS

ASSURANCE CPINION

On ol described an work percrmaed, we e satshod thal the specified
pariornance intormaticn included in the SCOpo 0 MG B accurlo, iakie. Fus beon lairly staled ond hos
beers prepaned. in all material respects. the AA1000 A il (2018).

We believe thal ihe ABC.ATEC has chosen an approgriake level of assurance for s singe in el reporing.
ADHERENCE TO AA 1000 ACCOUNTABILITY PRINCIPLES (2018)

HELUSAITY

ABC-ATES has inclusaity and A varety of

engagement afforts such &s surry and communication 1o employess, chent, suppbers, povermment. and other
e e snaesng of corarrs,

TIWLPP S008I 3407

2024 ABC-ATEC SUSTAINABILITY REPORT

MATERIALITY

ABC-ATEC Pust Rty 3 Bwid Fange of

Evnbaating thir relsnvarce of idertSod materinl sustnabdity Kpics based oo sulibly And peplci (rieria
Fornal rovire Puc. identifed siakstciders and Moo Bsues hat ace maleral 10 each group. ABC-ATEG i
wecourmghd 10 hive & raterialty SeteriraSon process ihal i appliod Across the ceganisation 10 show Fur
imtgranon of implamartntion i matenality nassasmen.

RESPONSIVENESS

Ther Foport includes Covrags ghen b stakeholder enpagement and channols for staknhoider feedback. ABC-
ATEG is encoumged b inlegrile this process into the organisation, induding theough rekevant ongarésational
processes. such as risk management, comphance and simiegy devsopment

PACT

ABC-ATEC has demonstmied a process on identify and fairy represented impacts that encormpanss a range of
ervironmental, social and gowemance lopkcs from wide range of sowrces, such as aciivises, poldies, programs,
decisions and services, as wel as any relked pedomance. inlegrating dentiSed impacts into key management
Procses i b be expected bo carmy oot in the nast deckosue

ADHERENCE TO GRI

The repon, ABC-ATEC s Report of 2024, s reporting with reference 10 the G Unhnsal Standacds 2021, The
AigniScand i i Tederersy & definad in GRI 3 Material Topics
T0TT aed e relevant 200300400 sorios Topic Standands related 10 the material lopics claimed in the GRI
cormnt indie. The Fopon has peoperly decloled information rolated 1o ABC-ATECS cortriutions Bo
Auslairabity divelopmant

For fulure mpodting, & i recomeneded for ABC-ATEC 1o wederiake thorcugh due digence, incompenting
and iorsh B ONSERD & woll-Icurded BESOSIEON! in the process of Impac

argerment

Signad:
For and on behall of SG5 Talwan Lid.

AA1000

Licensed Report
000-8/V3-5BT2P

Stophen Pao

Business Assurance Director
Taipei. Tahwan

18 August, 2028
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TIWLF SO08 lusus 50T

Society 6.Appendix ?4%@

AT Elgetranics Grov

e

141



0.Preface
@ED

ATEC Erggqrgpics Gro®™

6.4 Certificate
6.4.11SO Certificate

ISO 14001 (Taiwan Factory)

ABC TAFWAS CLICTRONICS CORP

ISO 14001 (Shanghai Fact_ory)
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| "R
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ISO 9001 (Taiwan Factory)

ABC TAMAN [LICTROHICE CONP

Veritas Certification EEE

FERF (LN )WRLE
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BRan T

dipares

150 9001:2015
sERENE
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ISO 14001(Guangzhou Factory)

15 Certification EE;

Certificate of Approval

A;B.ﬂl Technology (M) Sdn. Bhd.,
199401003993 (289672-M)

A P —
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6.4.2IECQ

IECQ QC 080000(Taiwan Factory)

— IEC QUALITY ASSESSUENT SYSTEM BECE}
IEC i T i,
3 Al i e Pcmmams
|ECS Cortficate of Conformity
Ha; Mar
) o . RO — — -
e S Nt N Gy S

et 70008 [y

IECQ QC 080000(Shanghai Factory)
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IECQ QC 080000(Guangzhou Factory)
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6.4.3 IATF

IATF 16949(Taiwan Factory)

i
|

tas Certification EE

IATF 16949(Malaysian Factory)

Certificate of Appreval
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IATF 16949(Guangzhou Factory)
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6.4.3 Greenhouse Gas
Verification Opinion

s OO

Greenhouse Gas Verification Opinion
T ——————
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